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S we enter an era where we see changes in the
dsocial, political, economic, and educational

system, we need more of creative thinkers
who can lead a positive change . In the present educa-
tion system where we see fast changing curricula and
introduction of new subjects it clearly creates a demand
that education system needs the required thrust from
a mono-dimensional to a multi-dimensional one. The
theme of the Annual Magazine 2012 ‘Fostering
Creativity and Leadership’ seems to be in
focus in this present scenario of a fast changing system
. Creativity can mean differently to different people, it
can mean imaginative or innovative, original thinking,
or doing something new or taking risks or producing
talents or making changes etc. It is well known to us
that the three I’s of creativity are Inspiration, Intuition
and Imagination. Man needs to exercise his power and
energy in creative work in whatever field he is placed.
Recollecting the words of Pope Paul VI at the recep-

| tion of the Apollo 11 crew way back in 1969 after they
. had set foot on the moon, he expressed that man has a

natural urge to explore the unknown, and indeed Neil
Armstrong in his words , he rightly said that man’s
landing on the moon is one giant leap for mankind.

As we all know that the nature of human civiliza-
tion today is changing more than our educational meth-
odologies so much so that students today are learning
more about the world around and about new sources of
information but what is happening in classrooms today
is often disconnected from what students experience in

~ their technology-rich lives and so in a sense they have

not been able to think outside the box. It is thus neces-
sary to stimulate and instill creative thought and action
in our students to help them realize their potential ca-
pacity for leadership in various spheres of life. Indeed,
education is a vehicle for identifying areas of interest
and passions of student thus preparing leaders who can
be imaginative and lead change and it becomes so in-

creasingly important that education system today needs

Dr Deborah L.Buam

to address more on how to prepare
leaders through creative thinking by
combining existing knowledge and
new sources of information in mag-
nificent ways. As such, all stake-
holders namely teachers, students,
management in the education system need to make
new changes by fostering creativity in teaching prac-
tices, designing curricula, governance, etc for bet-
ter quality and better future prospects of the students.
Of all the stakeholders mentioned above, the students
have a unique role to play in ensuring quality in edu-
cational institutions. Firstly, the students should realize
that they have the right for quality education and it is
the responsibility of the institutions to provide qual-
ity educational experience to learners. Secondly, the
students should equally be aware of their responsibili-
ties which in turn will help the institutions to provide
quality education. This means that the students should
demand quality education and demonstrate their com-
mitment to quality education by accepting their re-
sponsibilities.

Nevertheless, students in this digital generation
have to be selective in making a choice of informa-
tion, so as to maximize the use of what is beneficial
and minimize what is harmful to them. One cannot
deny the fact that e-revolutions are indeed what we
marvel in this age, something that touches lives of
people of all ages, more than that we are entwined in
the infinite spider’s Web of Information Superhigh-
way where we no longer can live without. It seems to
have been a dominant force in our lives and gained a

“strong foothold in our daily life. What led Gene Rod-

denberry to create the movie world of Star Trek is that
he envisioned a future where all information was re-
trieved from computers. Truly, the message came loud
and clear that whether displayed on a monitor screen,
a hand-held gadget, or spoken aloud, information on
paper had almost become obsolete. The new world of

&) FOSTERING CREATIVITY AND LEADERSHIP
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video games for children is mere pastime, can be also
educative, creative at times. The incredible popular-
ity of video games as stimulating and technologically
impressive is well known that even adults make it a
leisure activity, and the world of SMS revolution is
right round the corner now. We are indeed in a genera-
tion that we are connected to the vast world of infor-
mation and we even socially connect ourselves online,
meeting new people, making new friends on the globe.
We all know too well about social networking internet
websites including Facebook and the micro-blogging
platforms called Twitter that have their way now, they
are no doubt creative and good, they even have become
extremely popular all around the world. It is known that
now they have millions of people which use the website
on a regular basis in order to connect with friends and
family around the world. Students get new ideas and
venture into new academic fields in new locations on
the globe. However, there seems to be a big challenge
to the cyber professionals who as creative leaders have
had the capability to foster creativity in those around
them. It is a fact that no matter how fast the world is
now moving through such cybernetics revolution yet
it is all too important that we realize that we are not
entangled in unrealistic amusements and entertain-
ments that may have impact in our real, academic, so-
cial, private and public life . More than that, if the young
brain is exposed to a world of fast action and reaction,
a world of instant new screen images flashing up with
the press of a key ,then a rapid interchange takes place
which perhaps in the real world such responses are not
immediately approaching, we often hear the so-called
behavior of attention-deficit hyperactivity disorder. It
might be interesting to investigate whether the sub-
mersion of our culture in screen technologies over the
last decade might be linked to the threefold increase
over this period on methylphenidate prescription, the
drug used to treat attention-deficit hyperactivity dis-
order. The fact remains that we truly live in a global
world or a global village where none of us are immune
or isolated from problems in other parts of the world
as we share or experience just what others share or
experience for what is or what has happened in the

world around us. The principal lesson that we need to
learn from globalization through cybernetics revolu-
tions is that the good and bad effects are shared equally
by all of us on the globe.

There are many articles in this magazine that will
enlighten us more on creativity and leadership that are
much needed in the technology-driven world which
we live today. I must thank all authors who have con-
tributed varied nature of articles , from the teaching
faculty to our students. I express my sincere thanks to
our former Principal, Dr (Mrs) M.P.R.Lyngdoh, who
is always ready to contribute articles when asked for. I
also thank our former Vice Principals, Shri N.K.Sarkar
and Shri D.Mukherjee, our Principal, Dr K.D.Ramsiej,
our Vice Principal Dr. M. Dey, our former colleague
Dr (Mrs) A.A.Ahmed, our present colleagues, students
etc for their contributions. The assistance of the mem-
bers of Editorial Board is deeply acknowledged with
thanks. The experienced help and suggestions from
the former teacher-in-charge, Dr M.N.Bhattacharjee,
Department of Chemistry, are highly appreciated. The
help from other Non-teaching staff and also the teach-
ing staff who are not in the Editorial Board but were
always ready to lend their helping hand when needed
is also appreciated. I also express my thanks to Smt
A.M.Mitri, Head, Department of Computer Science
for the cover design and to the Student Editorial Board
and Students’ Union for their cooperation. I also ex-
press my sincere thanks to Shri. L. Pariat and Shri G.
Rumnong for the asssitance rendered in taking pho-
tographs of the various events in the college and the
different group photos of Students and Teachers. I
must also admit that there may be some drawbacks
here and there which I would gladly accept and make
things better in the coming year. I therefore request
the Students and Teachers to send your suggestions,
comments and critisism about the Magazine to the col-
lege Magazines email address shillcollmagl2 @ gmail.
com or sms to 9863066253. Last of all I would like to
convey my sincere thanks to the Shandora Press for
making all-out efforts to make this Magazine as it is.

Thank you
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mportance of \ision

othing focuses the mind better than a
Nfuture ideal that moves the heart and

vision is the power of seeing, per-
ceiving and imagining that very same future
ideal. Vision is the insight and the foresight
of the individual, an institution, a community
and a nation to take a plunge into the future
with a feasible plan and strategy to achieve
anything great, laudable. It is an idea of a
beautiful sight and perception that a visionary person
would like to possess. Life affords no higher pleasure
than that of overcoming difficulties and passing on
from one success to another.One of the hallmarks of

~ visionary leadership lies in the translation of positive

motives and intentions into tangible results.

There is no borderline between vision and dream
or mental image.But when we say that we have a vi-
sion, it cannot be referred to a mere ordinary dream or
image yet it has a target to be fulfilled. When we talk
about a visionary politician, we are concerned his abil-
ity to win the election and his future tactics how he will
develop his constituency and the state. Visions may be
regarded as the aims and objectives of the individual or
group of individuals. Visions are also the divine revela-
tion and the ecstatic state of experience of the seers and

. the prophets .

Vision as seeing may be contrasted both with hear-

| ing and feeling by touching. Another way in which see-
| ing differs from feeling by touching it, our experience

is of feeling it with a particular part of the body. Our

| visual experience, however, is not of seeing with our

eyes. We can imagine a disembodied mind having vi-
sual experiences but not having tactile ones. Sight is
most important than that of other senses viz. hearing,
feeling, taste and smelling. Vision may be mediate and
immediate perception. We may perceive directly or

»

Ramsiej
Principal, Shillong College

indirectly the reality of thought and things.
Philosophers have a thousands of debate on
vision and perception. When we have a vision
of the substance , it may refer to primary and
secondary qualities of it.

Vision as an achievement : To see is to
function which is equivalent as to win.; to see
is to look at an object for a given length of
time. To see is an achievement if we mean to
see as to keep in sight. Keeping something in sight is
like keeping the lead, is something that can be done
skillfully or carefully which is different from simply
seeing something.

God talks to people through visions and dreams.
God imparts his message in the vision at night. The
apostles and prophets have the visions while asleep
as well as waking state. Visions had close connection
with dreaming state. The supreme set of visions in the
Bible is that in the book of Revelation. The visions are
concerned with both immediate actions and the far-off
divine event of the kingdom of God.

Let us consider the visions of our social thinkers
and leaders as Mahatma Gandhi, Rajiv Gandhi, Ber-
nard Shaw and others :M.K.Gandhi’s vision can be
found in India of my dreams .Let us hope for united In-
dia to become the world leader.There will be the same
respect for women as vouchsafed to men, and the char-
ity and purity of men and women except one’s wife,
will be treated by men of all religions as mother , sister,

daughter according to her age.Where there will be no
untouchability and where there will be equal untouch-
ability and where there will be equal respect for all
faiths. They will be proudly, joyously and voluntarily
bread labourers (Harijans)

He further visualized India by saying “He who
strives never perishes. My national service is part of
my training for freeing my soul from bondage of the
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corruptible and perishable earth. I am striving for the
kingdom of Heaven which is Moksha. If there is any

paradise on earth it is here, it is here and it is here.”

Visionary statement of Rajiv Gandhi : I take pledge
to keep that of great tradition alive and to work for a
strong and prosperous India which is dedicated to
peace.” India is one, it belongs to all of us.It is our goal
to remove poverty as soon as possible. Our goal is —
to make the country modern continuously, to increase
production, and to ensure everyone social justice. India
will continue to work for world peace, friendship and
cooperation.

He said “Keep walking, keep walking, you have
not reached your destination yet ,” I have seen a dream,
a dream of great Indians, who are walking toward the
future with confidence.l had a dream of such an India
which proves itself to be excellent in all fields” He al-
ways cherished a dream which he wanted all Indians
to cherish with him to make India a land of' prosperity
and excellence through the dedicated and selfless work
of each Indian in every aspect of life and profession.

According to Richard Beckhard and Wendy Prich-
ard, a vision is a picture of a future state for the or-
ganization, a description of what it would like to be a
number of years from now. It is a dynamic picture of the
organization in the future, as seen by its leadership.It is
more than a dream or set of hopes because top manage-
ment is demonstrably committed to its realization it is
a commitment.

Visions are important to those who have foresights
in the future action plans. The community, the institu-
tions , the country etc are having their own visions to be
achieved. Shillong College also had framed its vision
during last decade which is as follows : to impart qual-
ity but affordable education for all students. The college
is trying its best to act and go ahead as per its vision.
Once we have instituted our vision, we have to stick to
it, we are not deviating ourselves from the path of vi-
sion rather we are taking strident steps towards realizing
the vision. The students, the teachers and the admin-

istrators of the college should have their own vision.
A successful person on earth is always a person who
possessed vision and fulfilled his or her vision in life.

I as the Principal of the College, have big dreams
and envision higher and better future for the college.
The college as a team shall march through the twenty
first century exploring new vistas, becoming massive-
ly competent, moving from learning to doing, champi-
oning constant intellectual development and skills im-
provement, Shillong College will strive to have in the
near future an Indoor Stadium, Auditorium, Hostels,
Staff Quarters, International standard Football fields,
modern swimming pool, vocational training center,
post graduate courses, International school for Sports
and Games and others relating to our present needs.
We as a team as stakeholders of the college shall strive
for excellence, go that extra mile and give our best.
The College I am sure will one day be one of the best
colleges in the North East.

German Philosopher Johann Von Goethe said
many years ago, “whatever you can do and dream
you can do begin it.Boldness has genius, power and
magic.”Vision without action is stagnant and action
without vision is like a body without a mind. Vision is
to be followed by mission.It is said that actions speak
louder than words. But the proverb further says action
without thought is like shooting without aim. We hu-
man beings think before we act in order to achieve
the goals .It is not possible that you are going some-
where without first thinking your destination. That is
why vision is always accompanied by deeds and mis-
sions. The students of our college should have visions
for their future careers. Come let’s say together the
words of Bernard Shaw, I want te be thoroughly used
up when I die. Jor the harder I work, the more I live.
I rejoice in life for its own sake. Liie is no brief can-
dle to me. It’s a sort of splendid torch which I've got
to hold up for the moment and want to make it burn
as brightly as possible beiore handing it on to future
generations.

I try to learn from the past, but I plan for the future
by focusing exclusively on the present —Donald Trump

" FOSTERING CREATIVITY AND LEADERSHIP 4




Dr (Mrs) M.PR. Lyngdoh
Former Principal
| Shillong College

n the four stages of human life, youth is the most important period, it is a period of joy, merriment and hope.

It is also a period full of challenges and conflicts, as a person begins to mould his/her future, receive their

education, choose their careers and build their life. It is a period of love and marriage, and full of respon-
sibilities. This is the time that the youth face many temptations, and if they are not cautious, take proper care,
waste their time, make mistakes and do not walk on the right path, they will repent and regret forever. Therefore,
the youth must first of all know themselves as Socrates said, “Know thyself”, for if we do not know ourselves
we will not be able to know others. The youth must be God fearing citizens and be guided by their conscience
to know and do what is right and what is wrong. They must not be too materialistic but try to be spiritualistic,
as materialism and consumerism will destroy the society. They must have ambition, self discipline, self control,
strong foundation and strong will power, so that nobody can force anything on them. They must be sincere,
hardworking, dedicated, honest and truthful to succeed in life. They must have good character and good moral
values, for if character is lost, everything is lost.

The country needs leaders in all spheres of life, and it is good leadership that will uplift the society and
take the country foreword. We need leaders in politics, education, social, economic and other fields. We need
leaders with vision, mission, dynamism and commitment who will lead, guide and pave the way for our future. In
the society, there are two types of leaders (1) Born leaders which are those that are born with certain innate quali-
ties of leadership that are acceptable to the people (2) Leaders can also be made, there are people who have the
talents and qualities of leadership, which can be further improved and enriched to become good leaders. Many
people belong to the second category, where they can become good leaders in the family, society, Institution
and in the various field of works and profession. How can we become good leaders and improve the qualities of
leadership?

A leader must be a leader who can lead and not to be led or carried away.

A leader must walk ahead in any situation without turning back and surrender.

A leader must show, lead the way for others by examples.

A leader must have knowledge and wisdom, that he can give and share with others.

A leader must have followers who will trust him and stand by him in good or bad times.

A leader must love and respect others, he must not command respect but earn respect.

Aleader must not necessarily be arich person or very highly qualified, but he must possess good qualities of
eadership to earn love, respect and trust from the people.

Aleadermustknow therightsand duties, and must respect the rights of others and mustnotbe partial. He must

love his own culture and respect other cultures as well.

A leader must be ready to sacrifice for others.

A leader must be a hero and role model to others, he must be brave and courageous in good things.
Aleadermustnottakedecisionby himself,butmusttakeideasand suggestions fromothers. Any decision must
be unanimous and collective.

A leader must decentralize his power and responsibilities and must encourage others to take up
responsibilities.




A leader must be able to analyze things and be able to solve problems and provide suggestions.
A leader has to be a good speaker and has communication skill to be able tocommunicate, convince and make

others understand.

Aleadermusthave vision, responsibilities, self confidence, patience, punctuality, understanding, forgiveness,
humility and sense of humor.

A leader must be a giver not a taker.

A leader must not judge things based on sentiments, but anything must be based on reality.

A leader must think, dream, look, teach, inspire, talk, walk and act like a leader.

I am hopeful that many youth can come forward and be leaders in their different fields and lead by ex-
amples, so that our state in particular and the country in general will progress and develop faster.
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adership has a range of definitions, but at its
simplest it is concerned with the ability to influ-
ence others to achieve goals. The role of a leader
is of utmost importance in any driving change, achiev-
ing objectives or other challenges. Personal attributes,
thorough knowledge, clear vision farsightedness and
effective decision making are some of the essentialities
that describe a leader. An ardent leader has a commit-
ment towards solving problems through capacity build-
ing and empowering others, take calculated risks and
make tough decisions at times. It is not an innate char-
acteristic but a complex admixture of attributes gained
through education, exposure and reasoning.
Do leaders need to be creative? There seems to be some
relationship between the two because we associate
leaders with providing new directions and champion-
ing change. Leadership is often portrayed as break-
ing new grounds. Creative thinkers are people that see
a problem and have the ability to exercise his or her
imagination. These people see a problem and find ways
to address the issue in hopes of changing it. Creative
leaders on the other hand believe that the best answers
are those that come from people. They understand how
to inspire and depend on others to do the critical think-
ing. It is therefore, to be an effective leader one need to

be both a creative thinker as well as a creative leader. :

Again all creative people may be called leaders even if
only indirectly. By doing something different, they are
setting examples. So, even if they do not have the in-
fluencing skills to persuade people, they could be said
to be leading by example. However, leadership implies
fellowship. That is there cannot be any leadership if no
one is moved to get on board.

Creatwlty

Dr. M. Dey
Vice Principal

One thoughts leads to another, each usually related
to life’s changing texture and a logical movement of
human mind is sometimes discernible, yet thoughts
overlap and the new and old run side by side, often
contradicting each other until something very innova-
tive emerge and this is creativity. Fostering creativity
is altogether another aspect and is more challenging,
going through the phases of experimentation, amend-
ments and modifications until its acceptance. Leaders
with strong determination, personality and convincing
skills influence mass acceptance to bring radical social
changes. The person taking the leadership role needs to
have courage to challenge the status quo more than to
be personally creative.

Countless examples of such leadership inspire genera-
tions continuously until new paths emerge. Lord Bud-
dha had the courage to attack popular Vedic religion,
superstition, ceremonial, pristcraft and all the vested in-
terest that clung to them. He condemned miracles, rev-
elation and dealing with the super naturals. His appeal
was logic, reason and experience, his emphasis was on
ethics and his methods were psychological. Buddhism
influenced Indian sub-continental including far Asian
life for over thousands of years. Coming closer, Rabi-
ndranath Thakur and Mohandas Karamchand Ghandi
have been undoubtedly the two outstanding and domi-
nating figures of modern India. Rabindranath during his
long life of creative activities represented essentially
the cultural intellect of India and people’s acceptance
of life in the fullness of joy and sorrow. Gandhi in-
troduced new means of action, which though peaceful
yet implied non-submission to wrongs and evils. They
were leaders moulding thoughts and life of millions.
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Creativity is the essence of art, literature and music.
A painter imagine colour, shapes ,figures and depicts
the finished portray before placing on the canvas, that
is absolute and unique. Musicians put voice and im-
plements into experimentations to create “notes” that
are applauded. Here creativity is the conclusion and
whether or not they influence followers is not promi-
nent. So leadership is not evident much but creativity
is predominant.

Presently, both these attributes are equally demanded
in corporate and administration. Judgments are based
on aptitudes in these fields. Dynamic personalities pre-
pared to endure stress ,strain and contribute innovative-
ly are preferred to achieve organizational goals. These
people desire not to put a limit a to their aspiration and
continue to perform selflessly until tired and fatigued.
We are surrounded with concentric circles of problems
and the coil is ever growing making survival challeng-
ing for every single life. It is primary for citizens to
find ways and means to loosen the circles of prob-
lems. Human, through its inquisitiveness and intellect
have come a long way from the evolutionary point ,

creating and innovating means of comfort and safety.
Achievements, came at the cost of multiple side effects
that have engulfed every sphere of humanity. Is not it
time to think, create and enforce measures? Impart-
ing Knowledge and training for secured embarkation
onto difficult sailing in the impending calamity is the
need at this hour. Thinkers, educators, policy framers
et.al., must put their efforts in right direction with right
earnest to assure survival. Leaders are not born, leader-
ship has no genetic basis rather imbibed through adop-
tion of principles to achieve goals. Creativity too is not
innate rather acquired through effort ,experiment and
experience. Perhaps, combination of both give birth to
creative leader as John Quincy Adams put it:

dream more. . ...learn more. . ...

do more. . ...become more. . ...

References:
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Cregtivity

Shri. D.Mukherjee,
Former Vice Principal &
Head, Physics Department
Shillong College

Creativity and Children }

The word ‘creation’ means the act of bringing
into existence our imaginations in terms of some phys-
ically perceptible phenomenon. Creativity is about
more than imagining or making something that has not
previously existed. In fact, creativity is much broader
than creation itself. Creativity lies embedded in the
subconscious mind of the young children as also in the
adults in the form of a nucleus or core, which when
encouraged and cultured results in an act of creation.
The embedded nucleus of creativity may be simple,
compound or complex in nature, which may ultimately
develop into various forms and levels of creation. Here
comes the very important role of fostering creativity.
At the tender age of a child, the parents, elders and
teachers should take a special care to expose the kids
and young boys and girls to different forms of creative
pursuits. In the next phase , it would be the duty of the
elders to identify the area or areas in which a child has
a liking for, showing spontaneous interest and talent
in the subject. After proper identification of the field
of interest, to start with, the children should be left to
themselves and it may be observed what they like to
do on their own, in a particular field. Following this,
the scope or the range of the particular subject may be
gradually increased in conformity with the age level,
understanding level and interest level. This process,
when properly monitored, may ultimately flourish into
an innovative creation by the child at an appropriate
; time It is very often seen that the first meaningful and
admired creation acts as a stimulant, which propels

| the child to higher, broader and even diverse levels of
| Creation.

LEADERSHIP

Creative thinking and Leadership

Creative thinking and innovation are in high
demand in almost every sphere of today’s society. There
is definitely some close relationship between leader-
ship and creativity, because leaders are often expected
to provide new line of thinking and executing some use-
ful change in the existing system. By definition leaders
are expected to be facilitators and catalysts. They need
not be creative on this view. On the contrary, they need
to be good at fostering creativity in others. Leaders,
conceived as the people in charge of groups, do need to
champion change but they don’t need to be originator
of the ideas behind any particular change. They might
be creative but they don’t have to be.

So far as the field of education is concerned, the
concept of leadership and creativity assumes utmost
significance. When a teacher engages himself/herself
in classroom teaching, he/she performs the role of a
leader. Through innovative and interesting method of
teaching and thought provoking interactions, teachers
can influence the young minds to think deeply on an
interesting topic or otherwise on a topic made interest-
ing. This may lead to some creative thought process in
the mind of the student which may, in due course of
time, flourish in the form of a creation or creative act.

-It may come the other way as well. A simple, crude

idea floated by a student or a common man may induce
a creative thought process and imagination of an edu-
cated person or a specialist in some field of activity.
This also may lead to some form of innovative creation
useful for and individual and beneficial to the society.
In this case, the student or the common man may be
called a leader. In educational institutions, stress may
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be given in developing infrastructural facilities to en-
courage and execute the concept of creativity and lead-
ership. This will not only benefit the stakeholders in
the institution but the society as a whole will gain a lot
from it.

In the field of business also, nowadays, creativity is
at the top of the management agenda .By definition,
the ability to create something novel and appropriate
is essential to entrepreneurship that gets new business
started and that sustains the best companies after they
have reached global scale. In the present era, competi-
tion has turned into a game of who can generate the
best and the greatest number of ideas and for this the
business organizations have turned to creativity schol-
ars, who form a part of the research and development
wing of the company. The leaders in business are now
effectively creativity dependent. The first priority of
leadership is to engage right people at the right time, to
the right degree in creative work. But here also it is not
a one way traffic .The progress of ideas that come from
the ranks, without directives from higher authorities
are found to have a greater success output may come
from workers’ own initiatives. It is often said that peo-
ple do not do what they do because someone told them
to do. This is equally applicable for children and stu-
dents. They should develop an independent mind and
creative thinking of their own. Now, the trend is that a
venture becomes highly successful if it can tap into the
creativity of many smart people working on the vari-
ous aspects of the same problem. This modern method
may be given a go for solving a difficult problem or
handling complicacies of a sophisticated creative act
by the children or the students.

Quality of leadership in children

If the qualitative aspects of leadership are fos-
tered from a very young age, the little ones can grow up
to have a great personality. Actually, leaders do mostly
the same thing as others, though in a smart, different
and more effective way. That is what makes them stand
out. Innovative methods adopted by smart leaders have
an instant impression on others. This in turn influences
others to follow the same effective way of perform-
ing the task. Quality of leadership is also about taking
charge of things and motivating others to work towards
a goal, as a team, inspired by the idea of cooperation
and sharing. If such qualities are introduced to children
at an early age, it could prove to be a fantastic asset
to their overall development. This nourishes them in

becoming a responsible citizen who would take a fruit-
ful and make significant role in developing the society
in future.Our children are our future leaders. 3
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AND
§ MisLEADING

*ON LLEADING

Shri. N.K.Sarkar
Former Vice Principal
Shillong College

leads is a leader.The second important question

often asked is, where does a leader lead you to,

does he lead you to walk along a much-trodden path to
a fixed goal in a routine, joyless drudgery ? If he does
so, then he is no leader. It is as good and as bad as mis-
leading you to a spiritless, unproductive life.
The first and foremost quality of a leader is to trans-
form those whose leader he or she is. A true leader, first
of all, must be a change catalyst. He has the knowledge,
vision, initiative, respect, persistence, courage and faith
in himself to be a transforming leader.
A leader needs to be a vision any who is able to see
into the future. People will accept you as a leader when
they see you have the abilities to predict the outcome
of events that are happening around now and what kind
of results these will bring in future. Only then you can
plan your acts right in the present and visualize the des-
tination of the pursuit you are in.

A leader in the field of education must know well
enough how the system he is following should shape
up the character, attitude, knowledge and skill of the
learners under his change. As social leader, for exam-
ple, must be able to inspire the members of his society
for such deeds and actions which are consistent with the
time-respected values of freedom, love and kindness,
brotherhood, knowledge and equity. A political leader
in a democratic system will surely try to win elections
and capture political power to govern but he or she must
be aware of and concerned about the social and moral
responsibility that the constitution and the wends of a
political philosophy repose upon one. He as a leader
must not fail in developing confident, caring, knowl-
edgeable and humane citizenship.

A captain of industry should not only remain busy in
expanding his empire for more profit and productivity
but should positively contribute towards better physi-
cal, social, political and economic environment of his
areas of operations. Unless he discharges his social
and moral responsibility to uplift, the conditions of the

The most simple definition of a leader is : one who

underprivileged and deprives, he ceases to be any kind
of a leader, industrial or otherwise.

Leaders in the field of arts, literature music and cul-
ture have always been great harbingers of changes in
all enlightened societies. They will not say, “Ours is
the best”.They will rather say culture and heritages of
others are very good and we are proud of our own too.
The very first thing a truly cultured person learns to do
is to respect differences.The differences of appearanc-
es, language, customs and traditions, habits a nd styles
mostly spring from the natural differences of history,
habitat, evolution and paces of development. No true
believer in art and culture should even qualify any cul-
ture on people as superior or inferior. They are different
only in content and format. There cannot and should
not be any branded item in art and culture.No creative
expression can thus be qualified like a consumer’s
commodity. Admire an artistic presentation if you can,
if not tolerate it.That is how one respects differences of
culture and art.

While discussing leadership it is good to understand
that there’s a qualitative difference a manager and a
leader.We may probably say that all leaders are natu-
ral managers but all managers are not leaders. A leader
must always be a gifted man of vision and principles.
He is patient, caring, impartial and always an individu-
al of courage and conviction.Then a good leader must
have initiative.As somebody has so beautifully put it, ¢
without initiative, leaders are simply workers in leader-
ship positions.” A manager in most cases, has a short
time success end and story, a true leader on the other
hand, is a long time proposition- one who encourages,
inspires and motivates in long term, abiding perspec-
tives based on truth, knowledge and justice.

A successful media manager may temporarily raise
the T.R.P of his channel by his oratory but he will not
command trust and choice-waking in the long term.
He may not be interested to build right opinion-mak-
ing based on research, integrity and widen national
interest. Credibility and truthfulness of information
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supplied by both the print and electronic media are of
immense importance in public life. Such information
and news determine people’s actions and reactions.
Biased and distorted information spread by media can
cause havoc. We have seen riots, displacements, de-
struction and huge loss of human lives because of dis-
information of human lives because of disinformation
campaign by committed and corrupt segments of the
media.It is therefore so important that media leaders
are secular, progressive, scientific-minded and broad-
hearted democrats particularly in a country like ours in
which many political and social leaders remain busy in
dividing people for narrow personal or sectarian gains
instead of uniting people for inclusive growth and de-
velopment as one people.Such leaders would also often
indulge in narrow rampant corruption and then defend
their misdeeds by grandiloquent speeches and hollow
arguments.They would project personal gain as peo-
ple’s gain. Personal or group interest will be trumpeted
as community’s interest.Compulsory donations, extor-
tions, syndicate operations at various places are other
common manifestations of the same malady.

One example of good leadership is the ability to recog-
nize a problem before it becomes an emergency.In most
of our variety of leadership , they would rather compli-
cate a problem so that they can reap in the harvest of
suspicion chaos. Some of our so-called leaders swoop
down upon a draught-hit or strife-torn area only to ex-
ploit huiman miseries for their sectarian gains. They do
not spare any opportunity to add to their family coffer
whether they organize an international games meet or
take up a beautification project for a tourist destination.
A true leader will never mislead or misguide his people.
He will rather set examples of service and honesty by
his own actions, words and deeds. It does not however
mean that he will do all the work by himself and take

credit for doing so. One can do the work of two people
but one cannot be two people. It is therefore needed
that a true leader inspires the next man down the line
and get him to motivate others. However, the fact re-
mains at the end that you get the best out of others
when you give the best of yourself.

India has, through ages, produced great leaders of sub-
stance, sacrifice and inspiration. Our freedom fighters,
social and religious reformers, saints and scientists,
thinkers and philosophers, artists and writers have
greatly contributed towards developing the country
stronger and united. They also stressed upon the abid-
ing values of life rather than material success at the
cost of others’ exploitation and hardships.The post
and port-independence India has seen a gradual but
steady erosion of values, primarily in our leaders of all
colours and hues. Leaders who are still committed to
idealism and harvest principles are in the minority and
they cannot influence important decisions and policies
nor can they anyway alter the course of events eating
into the vitals of the society.

As time passes, there will be changes brought about by
new knowledge of science and technology, new social
and economic order.Let these changes help us to fight
against the demons of hunger and divides, ignorance
and superstitions, natural disasters and man-made in-
equalities in the society.

The largest fight of all is probably the fight for peace
and justice which the world needs so urgently. We need
true leaders to guide us in this quest for peace , prog-
ress and piety. Such leaders should have in their hearts
as Bertrand Russell, the great philosopher asks for in
his autobiography : “Three passions, simple but over-
whelmingly strong, have governed my life : the long-
ing for love, the search for knowledge and unbearable
pity for the suffering of mankind.”

“To accomplish great things we must dream as well as act- Anatole France %
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Beyond Llassroom Teaching

here are so many things in our everyday life that
:i :i ’ are seemingly very simple, yet very interesting

and intriguing from a different perspective. Take
for example, the simple looking tendril of the common veg-
etable called squash plant growing freely in our backyard;
cleverly coiled around any support it finds nearby. If we
carefully observe how the tendrils entwine we can see that
it first goes clockwise for a few turns and then the next
few turns in the anti-clockwise direction. This sequence is
repeated to get a firm, strong grip. s it not amazing that
such a fragile looking plant should show a great engineer-
ing marvel? Interestingly, the same technique is applied
by engineers in securing the ends of wire ropes. Another
marvellous example is the hook-and-loop fastener called
‘velcro’ which was conceived by a Swiss engineer, Georges
de Mestral. The idea of binding two materials reversibly,
came to him one day when he noticed some seeds (burr)
with hook mechanism sticking to his clothes and his dog’s
fur. This inspiration from nature or the copying of nature’s
mechanisms called bionics or biomimesis, are some ex-
amples. It is remarkable how lateral thinking, inspired by
Mother Nature, can lead to the invention of great things.
If we keep our eyes and senses open, we will be able to ap-

preciate the marvels even in the simplest things around
us.

But does our education system help students examine
different points of view and encourage them to think lat-
erally? To make the most of student’s creativity, planned
assignments and activities should challenge them but
they should not overwhelm them. Generally, formal

Dr (Mrs.) Ayesha Ashraf Ahmed
‘Former Teachier, ‘Deplt. of ‘Batany

college education i.e. learning and exploring, is dampened
by the pressure in the name of ‘finishing syllabus first’, and
then exacerbated by challenge of chasing higher marks in
examination. The world has gone too far. To catch up with
its pace, one need to remain alert and aware of everything
inthe ambience. Otherwise we will miss the bus altogether.
Creative thinking is vital to student’s overall growth. The
cliché, ‘think outside the box', is apt for this situation.
Nowadays, thereisagrowing ambitionamongyoung people
for global recognition and the biggest barrier in becoming
globalisfromwithin, lack of confidence. Toprepare students
for future success, in and beyond the classroom, the stu-
dents need to have a platform that fosters creativity and
leadership. To encourage and to provide opportunities for
creative expression and constructive response to change
and the demand of the time, the Faculty Members of the
Department of Botany, Shillong College strived to impart
outofclassteaching totheir students. With this objective
Botanic Club was formed. The motto of the club was chosen
as-'Learn, Share and Grow’. As the plants grow day by day,
50 also the students must grow day by day intellectually.
This dream formally came true on the 3rd of December,
2003. To look further beyond the classroom, the Botanic
Club arranged group discussions, competitions, seminars,
where students would whole heartedly take part. It was
really nice to see students, specially those coming from
rural Meghalaya, showing full enthusiasm in these kind of
activities. It was indeed nice to see the whole function be-
ing compered and presented by the student members. The
student’s creative contributions led to the growth of the
Clubasawhole. Eachand every student took an active role
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in the club’s activities, enabling them to realise their full ¢ 7
potential; they become intellectually mature to meet the KA RI INDI A
challenges outside, once they graduate from the college.
And with everyone’s good wishes and cooperation, the Bo-
tanic Club have undertaken many a successful programmes
since then. The first volume of Botane, a magazine of the
Botanic Club, was released on the 11th August, 2003.
Articles, poems, information and important tips, contrib-
uted mainly by the student members of the Club, enriched
this magazine.

Dr (Mrs) D. Mawroh
Department of Khasi,

Shillong College

1. Ka ri India jong ngi ka dei
Ba bun jait Niam bapher bapher
jaitby jew ruh ki don jyllei
Kum ki yntle\)/ bun rong ki ker.

2; KLstate hangne don laiphewsan

Ul3 MP, Bltlar Maharashtra

famllnadu West.Bengal, Nagaland .
<" A.P., Jammu kashmir, ka(nataka i w

3. Nalorkitei ba'jer,haneng e
' Dof ruh kiistate ba ,jah kyrteng f
Nga iehha| phi ba phin puson ~
Namai‘ a phi ungtlp ka don S

4. f Rniiwdustur bunjaits Fine -
Don kiba shigujait na u'kpa
Don kiba shim jalg,né ka kmie
Ktien ka lapl}gry ‘ka bam ka sa.

&i
¥
1

The students learned to climb the ladder of success, by 5 “R“‘ dustur b jait kine

it X i ) Don kibaslﬂm jait na u kpa

thinking outside the box' i.e. looking beyond the class- Don kiba shim jait na ka kmie
room. No doubt, such activities would definitely foster K“ee\t‘ kaiapher, ka bam ka sa.
creativity and leadership among students. 6. Hapdeng jingpher ba kat kata

Pynban ka long ba phylla soi
Ki ri burom kum shipara
Jingieit kam rngat ka iai-kyrsoi.

Th Hateng hateng te ym biang lut.
Ju don ruh de ki jingduna
Hapdeng kita ki shu rai kut
Ban ieng ialeh da ka jingbha.

8. Haei ngin shem kum ri India
Ha snieh pyrthei ngin ioh kum ka
Namarkata to parari
To Ngin ia snoh ngin ia diangti.

9. Ngin ia pyrshang katba kot bor
Ban ia tylli para ma ngi
To U Blei un aibor aisor
Ban roi katba Nang iaid ki sngi.

Acknowledgement to Rupanjali 2005
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Dr. Manabendra N. Bhattacharjee

Former Editor College Magazine

Department of Chemistry

“A successful man is one who can lay a firm foundation with the bricks others have thrown at him.”

David McClure Brinkley (July 10, 1920 — June 11, 2003) was an American newscaster for NBC and ABC

eaders are there all around — in villages,

in towns, cities, community, local popula-

tions, state, country and all that we may
name. Some are self proclaimed, some are anointed,
some are dynastic, yet some are selected or elected by
the people. But we remember those who make some
lasting impact in our life, in the history of the coun-
try in its development and growth, and who have a
perspective feeling and ideology that shapes the life
of the people and directs the nation towards progres-
sive outlook that is devoid of any narrow mindedness.
This brand of leaders do not depend on miracles that
may descend from some extraneous circumstances but
on the miracle power of hard labour, scientific and
analytical thinking and actions of the people that they
lead and not only preach but practice a life of dedica-
tion, sacrifice, commitment and a sense of creativity
and innovation.

This topic of leadership has been debated over the
ages and many quotes and statements are abuzz in the
literature. We may try to look at the issue with some
degree of creativity and analysis. India is proud cus-
todian of the world’s biggest democracy but is filled
to the brim with indignant protest of the people for
their misery, dismal economic situation despite high

profile and intense subjugation of the policy of glo-
balization and liberalization, perennial problem with
neighbouring countries like Pakistan, inter-state
boundary problem within the country, ethnic issues,
communal problems along with superstitious and
obscurantist practices. These reflect a case of failed
leadership. Basically, it’s in the sustained provision
of public services for all that the Indian state falls flat
on its face despite taking giant strides in science and
technology.

In his recent article “Vanity Fair”, Economics No-
bel laureate Joseph Stiglitz claimed that the upper one
per cent of Americans monopolise nearly a quarter of
the annual income, and control 40 per cent of the na-
tional wealth and then he noted with disdain, “the top
one per cent have the best houses, the best educations,
the best doctors, and the best life styles, but there is
one thing that money doesn’t seem to have bought: an
understanding that their fate is bound up with how
the other 99 percent live. Throughout the history,
this is something that the top one per cent eventually
do learn. Too late.” Is Indian situation anything dif-
ferent? The two decades of liberalization has led to
unprecedented increase in inequalities. As a result,
India has produced some of the richest people in the

! FOSTERING CREATIVITY AND LEADERSHIP




world while keeping the vast millions deprived of the
basic necessities of life. The most disturbing feature
of all these developments is that the general popula-
tion has lost confidence with the system of governance
and the blame for this should be equally shared by the
political bosses as well as their sycophant bureaucrats
— they are inseparable, you cannot put the blame on
one and absolve the other.

In a multinational country like India, with globally
unmatched socio-cultural-religious diversity, the pro-
clivities for the growth of reactionary ethnic national-
ism which divides people on narrow sectarian lines are
immense. While championing the struggles against
genuine oppression and discrimination of these sec-
tions, these challenges that seek to further divide the
unity of the exploited sections must be squarely met
and defeated. There is again over emphasis on tradi-
tions and traditional beliefs which even broods super-
stitions and obscurantism. These reformist tenden-
cies tend to alicnate one section of people from other
in addition to putting a barrier to the flow of rational
and scientific thinking. There is distinct difference
between practicing science by taking science merely
as a career and conceptualizing science with analytical
mind towards every aspect of life.

In modern days, with internet facilities penetrating
every hook and corners of the country, we are watch-
ing another brand of leaders who may be termed as
“Candle-light and Face Book revolutionaries”. May
it be any public issue of general welfare or not, these
brand leaders demonstrate mostly in the evening with
thousands of lighted candles, and the issue and the
concern remains alive till the time wax in the candle
supports the flame. Thereafter, it is only the media
who steals the show with eye-catching pictures in
the front pages and “fantastic (!!!)” interviews in the
live and “not-so-live’ television programmes. Social
networking like Face book, Twitter or others are also
showing their mark on this arena taking the examples
of pro-democracy movement in middle-East forgetting
that in-depth and committed ideological leanings are
fundamental to achieve any logistic conclusion and
meaningful result of any movement. Dictators were
removed in those strife-ridden middle-East countries
but has the democracy been achieved in its true sense
in those countries?

One of the greatest scientific philosophers of the world,

Karl Marx, had once famously said that the moot point

of emerging social order is to CHANGE this world but

not merely to understand it but also to bring a social
order that ensures welfare and equality. A leader is
the one who satisfies this basic condition and propa-
gate this ideal taking the whole lot of masses with him

— creativity is the essential ingredient to achieve this.

Understanding the past, analysis of the past with a sci-

entific mind and embracing the concept of dialectic

materialism is essential pre-requisite in this direction.

In fostering creativity and leadership, we may note

some of the qualities that one should possess:

1. Afighter who asks nothing and gives everything —a
motivator, an inspirer and an energizer who can
ignite minds and empower lives.

2. A personality who believes that “Knowledge is the
Power House’ to achieve any meaningful goal.

3. One who can defend and uphold the ideals of pro-
moting the fundamental human values and es-
tablish a rational and progressive modern society
coupled with cultural harmony.

4. One who has courage to formulate and persuade al-
ternative policies within the structural limitations.
He/she has to think and act positive.

5. One who will totally commit and dedicate in safe-
guarding civil liberties and democratic rights of the
people at large.

6. One who has determination to overcome all chal-
lenges.

World as well as India is suffering from flurry of
leaders devoid of creativity and innovations. These
bundles of leaders with high profile charisma are basi-
cally following the dictates of some despot global fi-
nancial managers who serve only that one per cent as
stated by Stiglitz. Understandably, this is the root of
all the misery of people because they are insensitive to
peoples’ outcry. But creativity and leadership cannot
be alienated from each other if we are to uphold pub-
lic welfare in all spheres of life. Fortunately, even in
modern world there are examples of such leaders who
are devoted totally to public welfare and are changing
the course of development of the nation starting from
a scratch. Without pondering much we may take care
to study the ideology and course of action pursued by
Hugo Rafael Chavez Frias, the President of Venezuela,
Luiz Inacio Lula da Silva, a former trade union leader
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and factory worker widely known by the name Lula,
the Brazil’s first working-class president and similar
others in the contemporary world who have been suc-
cessful in making their countries forge ahead in devel-
opment and growth taking care of overall uplift of even
lowest strata of general population.

Apart from those leaders in political and social arena,
we have people who are guiding academic institu-
tions amongst others and making these institutions
to be emolliated all over. Leaders, in any front, are
the product of some academic institutions and there-
fore these institutions have a pivotal role in producing
meaningful citizens who can shoulder effectively the
cudgels of leading our society — politically as well as
socially — in a manner that ensures welfare to every-
one. There is no dearth of examples in this category
who have made the nation proud by their sheer zeal
to make great sacrifices for the cause of education
and welfare of people, and they have been motivated
by high ideals, even suffering incarceration in many
cases. They led their lives with high moral and ethical
standard, never thought education or for that matter
any issue of public welfare as business and also had
intimate contact with people in the community irre-
spective of their social status.

Let us remember that most of the ills of the pres-
ent day society originate from the process of “primi-
tive accumulation of capital or wealth” with a ven-
geance. A democracy in which leaders lose their moral
legitimacy in the eyes of the public becomes fragile.
The constriction of egalitarianism has a dialectics
of its own. Primitive accumulation undermines the
egalitarian premise of democracy, and by discrediting
democratic system and institution it only breeds cor-
ruption. It also restricts the democratic process itself,
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creating opportunities for select groups to usurp popu-
lar sovereignty. Any strategy that promotes primitive
accumulation or monopoly in any sphere of life is fun-
damentally antithetical to democracy. Karl Marx had
once written in a letter to his father: “.....The more
you have, the less you are”. That alas is not the maxim
today. But we must not be dejected, rather be commit-
ted to change the present day regressive world order.
Education, needless to emphasize, plays the most
important role in harnessing the leaders with creativ-
ity and having public welfare as the supreme goal. To
end this piece of writing, let us end and embrace what
scientist Albert Einstein had observed and put in black
and white in his famous article “Why Socialism?”-
“..... crippling of individuals I consider the worst evil
of capitalism. Our whole educational system suffers
from this evil. An exaggerated competitive attitude is
inculcated into the student, who is trained to worship
acquisitive success as a preparation for his future ca-
reer.”
“I am convinced there is only ONE way to climinate
these grave evils, namely through the establishment of
a socialist economy, accompanied by an educational
system which would be oriented toward social goals. In
such an economy, the means of production are owned
by society itself and are utilized in a planned fashion.
A planned economy, which adjusts production to the
needs of the community, would distribute the work
to be done among all those able to work and would
guarantee a livelihood to every man, woman, and child.
The education of the individual, in addition to promot-
ing his own native abilities, would attempt to develop
in him a sense of responsibility for his fellow men in
place of the gloritication of power and success in our
present society.”
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The Cowboy Economy, as described by
K. Boulding viewed the economy as an open
system, in which there is always some new
space to move on to accelerate production and
consumption. The economic policies followed
were based upon the philosophy of laissez faire,
materialism and individualism that regarded
nature and her bounty as a source of wealth.
The accounting flows of GNP, GDP etc. reflect
the magnitude of the materials flows and they
measure economic success and growth. The
developmental paths that are being pursued
by countries of the world are based upon the
perceptions of this cowboy economy in which
nature have unlimited capacity to supply re-
sources and assimilate wastes.

However, Boulding urged for a change
in man’s perceptions regarding nature’s bounty
and economic success. In his classic paper, The
Economics of the Spaceship Earth, he as-
serted that it is imperative to change economic
perceptions from the Cowboy Econonty to the
“Spaceship Economy. In the spaceship econ-
omy, Natures’ Bounty or the Environment
is regarded as a single spaceship with limited
reserves of natural resources and limited capac-
ity to assimilate wastes. Within this spaceship
every effort should be made to reduce and re-
cycle wastes, conserve exhaustible resources
and tap new sources of renewable resources
and energy. The accounting measures of GNP,
GDP etc cannot be considered as appropriate
measures of economic performance. Boulding
argued that it is the quantity and quality of nat-
ural capital stock that will be suitable measures
of economic growth and progress.

The Implications of the Spaceship
Economy clearly underline the inter-linkage
between the environment and economic suc-
cess. This is obvious when we consider that

the environment performs three vital economic
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Dr (Mrs.) E.Kharkongor

Department of Economics
functions. These are: 1) Sup-
ply of resources i) Waste as-
similator and 1i1) Aesthetic
commodity. These functions
can be regarded as the com-
ponent of one general func-
tion that support and sustains
life. When the environment fails to perform these
functions the consequence is environmental cri-
sis. The failures to recognize the positive prices of
the economic functions of the environment due to
the absence of a market for environmental goods
and services have resulted in the mismanagement
of natural resources that is being witnessed the
world over.

The perceptions laid down in the
spaceship economy has been accepted and gained
momentum since the last  two decades wherein
developed as well as developing economies have
acknowledge that the economy is clearly a part of
the environment as much as the environment is the
basis of the economy. This has lead to the empha-
sis on the adoption of policies and programmes
that will usher in sustainable development. In
1992, the world witnessed the largest gathering of
state leaders at the Earth Summit (UN Conference
on Environment and Development) held in Rio de
Janeiro, Brazil. The major theme of this summit
was sustainable development. This describes a
process of economic growth that does not deplete
resources and destroy eco-systems. It emphasized
the unappreciated role of environmental quality
and inputs in the process of raising real income
and quality of life.

However, the economic growth syndrome
measured by the flows of demand and supply,
consumerism, price mechanism etc. continues to
be the driving force in the process of economic
growth of almost all countries in the world. For in-
stance, negotiators from 191 countries met at Rio.

in June, 2012, for the Earth Summit to prepare ¢
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blueprint for the Green Economy and to set sustain-
able development goals. This Summit was a historical
opportunity to set the world on a correct development
trajectory to chart a road map for sustainable devel-
opment and poverty eradication. But developed and
developing countries alike refuse to settle their differ-
ences. Developed countries were not ready to let go of
their extravagant lifestyle, while developing countries
were expected to take on green economy commitments.
The countries could not even reach a consensus on the
definition of green economy. The out come is a docu-
ment that neither shows how to save the environment
nor ways to alleviate poverty.

These events indicate that countries the world
over have clearly understood and emphasized that the
process of economic growth should be based on the
principles of the spaceship economy. However, facts
and data persists that economic growth trajectories
are still based on the precepts of the cowboy economy
in which nature have unlimited capacity to supply re-
sources and assimilate wastes. To cite a few reports:

I. Environmental disasters are increasingly leading to
crop failures: droughts in Australia or around the

References:

Horn of Africa, tornadoes in U.S.A., and floods in
Bangladesh etc. We are faced with the challenge
of producing more and more food for the growing
population.

Countries are vying to grab chunks of the abundant
petroleum and natural gas reserves that lie under
the melting ice caps of the Arctic. But no one knows
how human activities will affect Arctic’s pristine
ecology.

The water crisis across India is intensifying as key
aquifers are over pumped to fuel its rapidly grow-
ing cities, industries and farmlands.

The cotton belt of Malwa may have a large part of
its drinking water contaminated due to the wide-
spread use of phosphate fertilizers which contain a
high level of uranium.

Urbanization, deforestation etc. are threatening the
rich bio-diversity of the North-East.

Obviously, if economics is to matter, development
paths should be sustainable that considers natural
capital accounting. This is because when the envi-
ronment deteriorates: economic growth and devel-
opment declines.

1. Down to Earth: Science and Environment Fortnightly, May 16-31, 2012, New Delhi, India.
2. GEO, A New World of Knowledge, July & August 2012—Indian Edition.
3) Schumacher, E.F.,”Small is Beautiful”’, Abacus, London, 1992,
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PERSISTENT ORGANIC POLLUTANTS
(POPs)
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Dr. C.Masharing
Department. of Chemistry, Shillong College

What are POPs?

«  Persistent Organic Pollutants (POPs) are toxic substances composed of organic (carbon-based) chemical
compounds and mixtures and are most often halogenated.

e POPs are, as the name suggests, persistent, toxic, bioaccumulate in human and animal tissues, and bio-
magnify leading to serious health concerns.

»  They are primarily products and by-products from  in industrial production after World War 1.

e 12 of the most persistent, bioaccumulative chemicals have been identified for priority action. These 12
POPs are targeted in a new international treaty.

» Inresponse to this global problem, the Stockholm Convention, which was adopted in 2001 and entered
into force in 2004, requires Parties to take measures to eliminate or reduce the release of POPs into the
environment.

» Today, POPs are found almost everywhere —

¢ Inour food, soil, air and water.

o Wildlife and humans around the world carry amounts of POPs in their bodies that are at or near levels
that can cause injury.

LIST OF 12 POPs

Pesticides Industrial Chemical Products Unwanted
By-products

Aldrin Polychlorinated biphenyls (PCBs) Polychlorinated dibenzo-p-dioxins (PCDDs)
Dieldrin Hexachlorobenzene (HCB) Polychlorinated dibenzofurans (PCDFs)
Endrin

Chlordane

DDT

Heptachlor

Mirex

Toxaphene.
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Pollution Pathways
There are three main pathways for the contamination of POPs

Water: contaminated through leakage of stockpiles, industrial effluents and agricultural and other soil run-
offs. For POPs other than pesticide POPs pathways would include solid waste and sewage sludge dumps,
leakage from equipment, ship breaking activities etc.

Soil: contamination when there is settling of air emissions from incineration processes. The other means
of contamination of soil are leakages from stockpiles, industrial effluents (e.g., production waste), agri-
cultural etc.

Air: through stack emissions of certain industries emissions during spraying, emissions from solid waste
and sewage sludge incineration, emissions from industrial, thermal and medical waste incineration pro-
cesses, exhaust gas emissions from automobiles, releases in biomass/ forest/wood burning, emissions
from sewage sludge incineration/ leakage from sewage sludge dumps.

All these above pathway end up in the food chain.

Air and water act as the primary long-range mechanisms for transport.

The transport of POPs by air is much faster than by water, though the latter serves as a large reservoir of
POPs with higher concentrations.

In the global environment atmospheric transport is considered to be the major pathway for dispersion of
POPs.

POPs have the propensity to travel and concentrate in the environment and biota of regions far away from
the original source. PCBs, DDT and chlordane are common in remote polar region of the world.

Why are POPs a threat?
POPs pose a particular hazard because of four characteristics:

They are toxic, they are persistent, resisting normal processes that break down contaminants; they ac-
cumulate in the body fat of people, marine mammals, and other animals and are passed from mother to
foetus; and they can travel great distances on wind and water currents.

Even small quantities of POPs can wreak havoc in human and animal tissue, causing nervous system
damage, diseases of the immune system, reproductive and developmental disorders, and cancer.

They remain in the environmental media for year.

Do You Know?

Dairy products, that constitute a principal component of the Indian daily diet, contribute as much as 80%
of the dietary intake of pesticide residues.

Indian dietary consumption of DDT is estimated to be amongst the highest in the world. Consequently,
DDT levels in breast milk and maternal cord blood are also amongst the highest in the world.

India’s butter has DDT levels that are among the highest in the world while Levels of HCB and PCB
levels are comparable with many other countries.

Greenland where the traditional diet includes carnivores such as seals show that maternal blood has
among the highest PCB levels in the world.

Conclusion

POPs are an issue of global, regional and local concern due to their physical and chemical properties, the biologi-
cal effects they have on a variety of species, their potential for contamination at the local, regional and global
levels due to long-range transport, together with the various pathways that increase exposure to them.

POPs does not care about race, tribe, big or small or even rich or poor. All are affected.

The biggest challenge now, is how to eliminate POPs.
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the basis of various religious beliefs. As part of
their cultural and religious beliefs, the people of

Meghalaya  practise  an  age old  tradi-
tion of preserving primary fores patch-
es near their settlements These  forests

popularly known as Sacred Groves
are scattered throughout the
state and are locally known as
Law Kyntang/ Law Lyngdoh/
Law Niam in  Khasi, Khloo
Blai in Jiantia and Kanggimin
Bol-Waarangni  Biap  and
Asheng Khosi in Garo. One

such  sacred grove s at
Mawphlang. The Mawphlang
Sacred Grove common ~

ly known as Law Kyntang
or Law Lyngdoh is one of
the mwost famous n Meghalaya
attracting touvists, botanist and naturalist from all
over the world. It (s about 20km from Shillong
, situated at an altitude of 1842m, located at
25°34° N latitude and 41°56°E longitude and cov-
ering an area of 75 hectares. The Law Kyntang at
Mawphlang has persisted through generations due
to strong religious beliefs and taboos associated with
it. 1t (s believed that the Guardian Spirit locally
known as “U Ryngkew U Basa” and spirits of the
dead rest in these groves. Plucking or destroying any

|:28

" spirits, there OPe
and left undisturbed for fear of being punished and

Monoliths inside the grove

T e Ma/wgﬁ/ea/ng Sacred Croves

Mrs. Darina Kharshandi
Department of Botany

the wish of these
ey are considered to be sacred

cursed by the spirits residing there. Religious rites
and rituals ave performed inside the grove by the
Lyngdoh for the welfare and wellbeing of the com-
munity. Monoliths are found scattered throughout
the grove. These stones are the silent witness to the
numerous traditional beliefs and legends about sa-
cved forest revered and pre-
served by the local commu-
nity.
The Mawphlang Sacred
Grove is traditionally wan-
aged and controlled by the
“Lyngdoh” who is the head of
the “Dorbar’. The Lyngdoh is
assisted by four wministers
locally known as “Lyngdoh
Myntri: The “Lyngdoh’ and
“Lyngdoh Myntri” are elected
for a life term from among
the four clans viz. Langblah,
Sohliya, Kharshiing and Kharmunai. A committee
of 12 members of the Dorbar elected from among
any clan present within the Lyngdohship (the
Mawphlang Lyngdohship is comprised of 7 villages
viz. Mawphlang, Mawngap, Lyngkien, Mawmyr-
siang, Ryniang, Lad Mawpen and Ur-Ur) also assist
the “Lyngdoh” in the management of the grove.
Rituals in this grove are performed by the Lyngdoh
This sacred grove is held in high esteem by the khas

people because of its veligious sancity.
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The sacved grove at Mawphlang is a rich patch
of undisturbed forest that serves as a natural habitat
for many endemic and rare plants. It contains many
plant and animal species which have become extinct
from the surrounding areas. It is also a treasure
house of many interesting medicinal plants. In the
modern day it has become a biodiversity hotspot as
various species seek refuge in this forest due to pro-
gressive habitat destruction. The vegetation of this
grove is a sharp contrast to the surrounding grass-
land vegetation. All types of plants ranging from
the tall big trees which form the forest canopy, the
shrubs and the herbaceous plants at the forest floor
are found here. Some important and notable plants
found here are Quercus griffithil, Quercus glaucea,

Rhododendron arboretum, Clerodendron wallichii, Figﬁre

Exbucklandia populnea, Engelhardtia spicata, Elaeo~
carpus lancifolius, Pinus khasiana, Myrica esculenta,
Morus indica, Docynia indica, Schima wallichii, Tax-
us baccata, Anemone sp, Drosera peltata, Potentilla
polyphylla, Gentiana quadrifolia, Monotropa uni-
flora, Balanophora, lichens (Usnea sp., Parmellia sp.
etc). Besides these, fern species such as Botrychium
sp., Peranema sp., Dryopteris sp. and Polypodium
sp. are also found. Lianas and epiphytic orchids like
Cymbidium sp., Oberonia sp., Otochilus sp., Eria sp.,
and Pholidota sp. are a common sight.

The sacred grove is of crucial importance to
the ecosystem at large and human beings in partic-
ular as it performs several vital functions which in-
clude purification of the air and water, moderation
of climate, decomposition of waste, regeneration of
soil fertility, maintenance of biodiversity, conser-
vation of water by improving water infiltration in
the soil which in turn maintain a continous flow of
water throughout the year. In recent times it has
become an important eco-tourism spot and local
guides are now available to guide visitors into the
forest.

Figure 1. B
(parasitic angiosperm)

Figure 7. A view of { PSS

24 e sacred grove

The Mawphlang sacred grove is one
of the few groves in the state which has survived
through the test of times and is still preserved ac-
cording to traditional belief and culture Today with
the advancement of society coupled with the influ-
ence of western culture and religion, urbanization
and industrialization it becomes very important to
take steps to preserve this forest patch. To prevent
the Mawphlang sacred grove from meeting the same
fate as many other sacred groves in the state , it
therefore is important for external intervention ei-
ther from the government or local NGO to come
into the picture. Awareness programmes highlight -
ing the importance of sacred grove should be or-
ganized. These programmes should involve the local
people of the area because they are the ones who
can serve as watchdogs for any unauthorized activi-
ties in the grove. Hence, there should be a sustained
effort to conserve this ethnic practice and cultural
heritage which is facing a threat in the rapid face of
modernization and urbanization. This grove should
be conserved at any cost because it stands as a silent
witness to the rich cultural heritage of the Khasi
people, reflecting the wisdom and farsightedness of
our forefathers. A heritage so great preserved for
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The aim of true education is to teach a man to live not only for himself but also for others. It is necessary for |
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Shri Mardor Wanri Synrem (Asstt.Professor)
Programme Officer NSS. Shillong College

him to learn, to identify himself with a larger life of the community especially with the less fortunate section.

In the arch of the entrance gate of a famous school
of LLS.A., there is an inscription “ENTER TO LEARN”.
On the other side of the arch, there is another inscription
“DEPART TO SERVE”, which would be viewed while
coming out of the school through the gate. Probably, these
two messages taken together make the objective of educa-
tion clear.

Thirteert members UNESCO Comumission in quest
of approach to education for the twenty-first century pub-
lished its report in 1997 titled “Learning Treasure With-
in”. The report suggested a four-point programme:

LEARNING TO KNOW
LEARNING TO DO
LEARNING TO BIE

LEARNING TO LIVE

Allveligions of the world have preached the doctrire
of “SERVICE TO MANKIND”. All religious orders of the
world have their service sectors.

On September 24, 1969 during the Gandhi Cente-
nary Year, the then Union Education Minister, Dr. V. K.
R. V. Rao (aunched the NATIONAL SERVICE SCHEME
Programume in 37 Universities covering all the states of
the country. Dr. Rao wrote to all the Chief Ministers of
the states for their cooperation and help for implementa-
tion of the programme.

During the British rule in the country, nationalis-
tic institution established by the National (eaders of Ben-
gal and Gujarat and reqular community and social ser-

D

vice programme for their students. Mahatma Gandhi, the
father of the nation, preached that the first duty of the
students should be not to treat their period of study as one
of the opportunities for indulgence in intellectual (essons,
but for preparing themselves for dedication in the service
of those who provide the nation with essential goods and
service to the society. He suggested that, “Students should
do something positive so that (ife of the villagers might
be raised to higher material and moral (evel”. The cen-
tral theme, which the father of the nation tried to impress
upon the students, was that they should always keep in
their mind their social responsibilities.

Radhakrishnan Commission, the first Education
Commission after independence, recommenuded introduc-
tion of National Service in the academic institutions on
a voluntary basis with a view to developing healthy con-
tacts between the students and teachers on the one fand
and establishing a constructive (inkage between the cam-
pus and the community on the other hand. The idea was
again considered by the Central Advisory Board of Edu-
catiornt in 1950. The Board recommended that students
should devote sometime to manual work on a voluntary
basis along with their teachers. In the First Five Year Plan
adopted in 1952. The need of Social and Labour Service
for students for one year was stressed. Educational In-
stitutions introduced social service camps, campus and
village project and disaster relief work. Prime Minister
Jawaharlal Nefiru in 1958 advocated social service as a
pre requisite for graduation.

The Educationt Ministers’ Conference in 1959 was
unanimous about the need for trying out a workable
scheme for National Service. The Conference suggestec
the appointment of a committee to work out the details o
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the projects. National Service Committee was appointed
with Dr. C.D. Deshmukh as the Chairman. The commit-
tee recommended compulsory National Service for a pe-
riod of nine months to one year for all students completing
high school education but the recommendation could not
be implemented because of its financial involvement.

In 1960, at the instarce of Govt. of India, Professor
K.G.Saiyidain after studying National Service by students
of other countries, submitted a report “National Service
for the Youth”, while recommended the introduction of
National Social Service on a voluntary basis.

Education Commission headed by Dr. D.S. Kothari
(1964-1966), at the instance of Dr. Triguna Sen, recom-
mended that the student fiave to join any of the three-
N.C.C (National Cadet Corp), N.S.S. (National Service
Scheme), N.S.O. (National Sports Organisation). Vice
Chancellors’ Committee accepted the recommendation in
1967, and some of the Universities in India introduced
the programime in a modest way in the same year.Subse-
quently, when the N.S.S. was introduced in a big way, its
objectives were thought of:

To understand the community.
To understand themselves.

To identify the needs and problems of the
community.

To develop a sense of social and cultural re-
sponsibilities.

To utilize their knowledge in finding solution
to community problems.

To develop competence required for group
living and sharing of responsibilities.

To gain skills in motivating community
participation.

To acquire leadership qualities.

To practice national integration and social
harmony.

Against this background, the students through NSS can

take up the following programme:
1. Advocacy, Awareness programme on Health, Hygierne
and Environment.
2. Blood Donation, AIDS and Thalassaemia awareriess
programime.

Literacy programume.

FOSTERING CREATIVITY AND LEADERSHIP

Low cost building programme.
Sanitatiorn programme.

Disaster relief work.

N noR

Using computer center of the institution for data
storage and networking.

8. Using college Laboratory for prevention of food
adulteration.

The area of work should be specific, measurable, action

oriented, time and resource based,

Human Resources of the academic world fave tremen-
dous potentiality in nation building. The students and
teachers have to know the treasure they have within and
education can make them “MAN FOR OTHERS” by
broadening the mental forizon. The purpose of candle is
to dispel darkness. Similarly the purpose of education is to
make oneself worthy of the society. Witfiout comumunity
service, education cannot be a total education.

Subhas Chandra Bose formed a body of selfless work-
ers from among his classmates who would ungrudgingly
follow his advice and example and his band of workers
came to be known over an area much [arger than their age
would justify.

After getting himself admitted into Presidency College
in Calcutta, Subhas joined the University Training Corps
(LLT.C.). Netaji said in the (ate thirties, “When I talk of
the responsibility of the nation, I want also to stress the
responsibility of the youths. The youths of today will be
the nation and (eaders of tomorrow. An idea that is sup-
ported and welcomed by the youths will one day be sup-
ported by the whole nation. But an idea which does not
find support among the youths will die a natural death.
I hope and pray that the students who are the future rep-
resentatives of the nation will realize their tremendous
moral responsibility”.

“There may be people who doubt whether a nation can
rise to a high moral (evel, whether a nation can be far
sighted and unselfish and undertake the work of estab-
lishing a new order. I fave every faith in mankind. If it is
possible for one individual to be unselfish, to live one’s fife
at a high moral level, I see rio reason why an entire nation
cannot also rise to that leve(”.

“This is the task for the whole nation and especially for
those who are the hopes of the nation...... the youths and
the students”.
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“Botox”, atrade name given to some of the most
potent Neurotoxin used for various cosmetic and
medical procedure. Botox is a toxin produced by a
bacteria called Clostridium botulinum, which is an

Mrs Mary Diengdoh
Department of Microbiology

between the eyebrows, to people between 18 to
65 years of age for short period of time.

Side effects of Botox

anaerobic bacteria usually pres
ent in food , soil and feaces
C.botulinumcausesadisease called
botulism, a paralytic disease usu
ally presenting as a form of food}s
poisoning. The name Botulism is
derived from ‘sausage’. It was first]
isolated by Van Ermengen in 1896
from a piece of Ham that causes

an outbreak of botulism. Clostridium botulinum
are of eight different types( A,b,C1,C2,D,E,F&G)
based on the immunological difference and the
' toxin produced by them. Type C2 shows entero-
toxin (entero-intestine) activity, while all the oth-
ers shows Neurotoxin activity.

Botox in cosmetics:-

Cosmetic effect of botox Type A on wrinkles
was originally documented by a Plastic Surgoen
from Sacramento California, Dr Richard Clark. He
demonstrated that vials containing pure crystal-
line form of protein and neurotoxin extracted
from C.botulinum in minute quantities and inject-
ed in the space between the eyebrows and above
the nose for treating Glabellar (frown lines). It
acts by blocking the production or release of ace-
tylcholine from the neurons and thereby decrease
muscle activity by paralyzing the facial muscles
for a period of 3 to 4 months which can go upto
6 months. Botox cosmetic is a prescription medi-
cine that is injected into muscle and used to im-

prove the look of moderate to severe frown hnes

@i\é FOSTERING CREATIVITY AND LEADERSHIP

Botox cosmetic can cause
serious side effects that can
be life threatening to humans.
Symptoms such as difficulty in
swallowing, speaking and breath-
ing are commonly seen due to
eakening of associated muscles.
Double vision, Drooping eye-
lids, hoarness or change of voice
(dysphonia) can also be some of the other side
effects of botox.

Botox is an expensive cosmetic procedure
used medically for treating frown lines (glabella)
which can last for a period of only 3-4 months.
Lethal dosage varies from 0.000,000,033 mg for
mice and 1-2 microgram for humans and it re-
quires well trained professionals to complete
the entire process.

BOTOX® BEFORE AND AFTER TREATMENT
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Introduction
A few years ago, ‘Strategizing’ was instrumental to the
growth and survival of an organization. Forecasting,
Strategic Planning and its Execution created the power
sources within the organization. The future of the busi-
ness could fit into an established framework or sys-
tem. However in today’s innovation-driven economy,
competition and uncertainty has become very intense.
Stability, if at all, is short—lived and the life-cycles of
products and services are short-term. The transition to
a more innovation driven economy has been astonish-
ing. Adapting to a changing environment is ‘key’ to the
firm’s survival. To succeed in today’s highly competi-
tive environment, businesses need to understand the
increased complexity and volatility; drive operational
excellence; enable collaboration across enterprise func-
tions; develop higher quality leadership and talent and
manage amidst constant change. How to generate new
and viable ideas has become a top priority for manage-
ment, with creativity as its most essential element in
organizational competitiveness and therefore survival.
Despite its importance, the notion of managing creativ-
ity is a thought that is still being challenged by leaders
who view creativity, as very elusive and intangible and
therefore seen as impossible to manage. It is true that
creativity cannot be managed but however it is possible
to manage for creativity.
The interplay of innovation and creativity in a
changing environment

With statistics revealing that the Global rates for
failure within the first five years of start-up is 90%.
Creativity is essential for Entrepreneurs who need
to innovate and start up new businesses. For existing
firms, creativity through adaptation to a changing envi-
ronment has resulted in the greatest periods of growth.
Change is the key reason why businesses have to keep

Mrs Wandabha C.K.Sohliya
Department of Commerce & Management

reinventing themselves. The ability to reinvent is the
core-strength of a business. Creativity and Innovation
are the lifeblood of an organization.

To truly understand the concept it is important to define
‘change’, ‘innovation’ and ‘creativity’. ‘Innovation’ is
often confused and equated with ‘change’. Change in
the business context refers to the adaptation that would
alter the company for a structured purpose. It could
range from continuous (i.e., incremental improvement)
to discontinuous change (e.g. paradigm breaking). The
changing business environment refers to a technologi-
cal advancement, that could lead to obsolescence of a
product or process; Competitors could come up with
more innovative products; Innovation in marketing,
sales and distribution. Change in consumer lifestyle
and perceptions of products and services.

According to Peter F. Drucker, 1993, “Innovation is
the act that endows resources with a new capacity
to create wealth”. In simpler terms, it is knowledge
and ideas that are converted into a benefit, which may
be for commercial use or for public good. The benefit
maybe in the form of improved products, processes or
services. While ‘invention’ is the creation of new ideas
or concept, ‘innovation’ is turning the new concept into
commercial success or widespread use. Innovation is a
combination of invention and exploitation. The starting
point for innovation is the generation of creative ideas.
“Creativity is defined as the tendency to generate
or recognize ideas, alternatives, or possibilities that
may be useful in solving problems, communicating
with others and entertaining ourselves and others”,
Franken, Robert E., Human Motivation, 3rd ed., Pg.
396. Creativity 1s a cognitive skill that combines ratio-
nality and tendency to change. Change involves cre-
ativity as it demonstrates possible solutions and their
probable results.
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In turbulent times as these, technical approaches
such as restructuring and reengineering alone are not
sufficient to bring about change. An organization also
requires a leadership which is capable of reframing di-
lemmas, reinterpreting options and reform operations.
Fostering Creative Leadership
In this context, I would like to quote Lee lacocca, an
American Businessman famous for engineering the
Ford Mustang and Ford Pinto, who then went on to
become President and Chairman of Chrysler Corpora-
tion from 1978 to his retirement in 1992. He very aptly
states that “Leadership is about managing change
- whether you’re leading a company or leading a
country. Things change, you get creative”.

A century ago, ‘the Great Man’ or the ‘Trait’ theory
would be the most accepted answer to the question,
“What makes a Great Leader?” This theory suggests
that a few rare individuals achieved greatness because
they possessed a set of traits since birth. These innate
personal characteristics include masculinity, self-con-
fidence, and dominance. Any person having been born
with these are set to become great leaders. In today’s
world, the belief that leaders are born, is classified as a
‘Leadership Myth’. The main criticism of this approach
is that it ignores the relationship between an individual
and the situation.

The Contemporary Leadership Theories have started to
include creativity concepts along with traits and abili-
ties. In fact, the relationship between leadership and
creativity has been implicit, meaning that leadership
scholars who were unfamiliar with the field of creativ-
ity have unknowingly unearthed a well-established
creativity characteristic as they have delineated the at-
Eributes of highly effective leaders. The fact that these
connections are implicit is profoundly importangand
insightful. Independence, inquisitiveness, nonconform-

ing, confidence, determination, and the willingness-to--

acquire new knowledge, intuitiveness and open-mind-

i, CE T H R

"o,

values ehange. % e

edness are some of the identified Creative Traits
Creativity — the Leader’s Weapon

Creative leaders continually meet new challenges
and recognize and pursue new opportunities through
bold innovations which are critical for driving inno-
vation and growth in the emerging global knowledge
economy.
Leaders should encourage and stimulate creativity
within the organization, for two very important reasons:
to prevent obsolescence and to increase productivity.
A Leader could foster creativity in the organization by
encouraging and implementing ideas that spring from
employees. The organization should be kept open to
diverse perspectives, by involving people from differ-
ent disciplines, backgrounds and areas of expertise to
share their thinking. And lastly, to know when to im-
pose controls on the creative process.
A classic example that leaders of innovative companies
consciously set the example by modelling innovation
behaviours—and imprinting those same behaviours as
processes within their organizations. Apple’s perfor-
mance under Steve Jobs, versus other leaders, power-
fully illustrates the importance of innovative leader-
ship. Other Lessons can be learned, from the case of
‘Google’, where its founders tracked the progress of
ideas that they had backed versus ideas that had been
executed in the ranks without support from above and
discovered a higher rate of success in the latter catego-
ry.
Conclusion
In conclusion, it is important to note that the success of
an organization involves more than the ability to react
to the disruptions caused by change. Success depends
on the philosophy of the leader regarding change, the
organization’s responsiveness to change and the will-
ing’ngss of members to invest in an organization that
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A list of the Forbes, Top 20 of the World’s Most Innovative Companies in 2012 are as under:
THE WORLD’s MosT INNovaTIVE COMPANIES 2012

Rank

Company

Country

12-Month Sales Growth (%)

Alexion Pharmaceuticals

Un‘ited States

46.5

349

Red Hat

United States

22.6

Baidu

China

lntuitive Surgical

‘ United S‘tatesk

27.6

~ Rakuten

 Japan

Edwards Lifes.'cieyhc':es |

0] o] N o] | w] W] O] -

“Larsen & Toubro

~United States

13.1
T

-
[~}

ARM Holdings

‘ Umted Kingdom

6.9

i
b

~ Tencent Holdings

55.8

-
N

Hindustan Unilever

India

1.4

b
w

FMC Technologies

~ United States_

298

-
E-Y

Cerner

United States

24.6

-l
- on

* Pernod Ricard

~ France

7.9

-
[-2]

Monsanto

United States '

18.6

-
-3

Porigo

" United States _

15.2

-
-]

Kweichow Moufai

China

56.2

b
©w

Infosys

~inda

12.7

N
o

Wuliangye Yibin

China

36.5

N
-t

3 Starbucks

. United States

12.7

N
N

Nidec

Japan

34

8

“Estee Lauder Cos.

~ Unied States

10.3

N
E-S

Google

United States

29.5

_ Danone

7.8

N
(-]

Apple

“United States

483

_Procter & Gamble

_ UntedStates

2.3

N
@

Essilor International

France

7.7

N

195

o,

Réckitt ‘Benckis‘erk Group

“United Kingdom

5.4

In the business world, the rear view mirror is always
clearer than the windshield - Warren Buffet
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Svinivasa Niyangar Ramanajan

Srinivasa Ramanujan was Born on 22" December
18667 Madras (Chennai) , Tamil Nadu
Srinivasa Ramanujan Died on 20
Madras(Chennai), Tamil Nadu.
Srinivasa Ramanujan was one of Indians’ Greatest
Mathematician geniuses, our country has produced in
the twentieth century .

April 1902,

Early days in India:

~ He was born to humble parents in Erode , a small vil-

lage about 400km southwest of Madras. When he was
one year of age his mother took him to Kumbakonam
where his father worked as a clerk at a cloth merchant
shop. He contacted small pox at 2 years of age. He
started schooling at the age of five at Town High
School, Kumbakonan. He did well at school showing
himself an able scholar.

He left behind 4000 original theorems despite his lack
of formal education and a short life span. He was an
enigma to his teachers even in school because of his
prodigious memory and unusual mathematical talent.
That was at the age of 10 he topped the whole district
at the Primary Examination and this help him a half-
fee concession at the school, Town High School, Kum-
bakonan. At the age 12, he borrowed Loney’s Trigo-
nometry, part Il from a student of B.A. Class, who was
his neighbour. That student was surprised to found that
this little boy, 7 years younger to him could master-
ing the whole book in one reading and solved all the
problem in the book. Another book while at school he
came across a book entitled “ A Synopsis of elemen-
tary results in pure and applied mathematics by George
S. Carr” . 1t was a compilation of 6000 mathematical
statements  in algebra, calculus, trigonometry and

The mén whoo bnows what Lo infinidy

Mr. Dikes Shadap,

Head. Department of Mathematics,
Shillong College. Shillong

analytical geometry with abridged demonstrations
of propositions. This book had a great influence on
Ramanujan’s career. He was so captivated by its con-
tents and statements for which there was only sketchy
proofs. These sketches challenged Ramanujan to work
out the proofs. Ramanujan not only could he supply
proofs but he proceeded further to improve them and
create his own theorems and results

He started working on his own on mathematics at the
age of 13 i.e. on the year 1900. He began writing theo-
rem after theorem on the pages of quarto notebooks
which are today collectively called Ramanujan’s note-
books. This writing continued for almost ten years.

On the strength of his good school work he was given
a scholarship to the Government College in Kunba-
konam and entered college in the year 1904. His schol-
arship was withdrawn after one year as he failed to
devote time to other subject and Mathematics absorbed
all his time, interest and energy. With no financial as-
sistance he ran away to the town of Vizagapatnam about
650km from Madras without telling his parents. While
Ramanujan made up his mind to pursue mathematics
forgetting everything else but then he had to work un-
der extreme hardship. He could not even buy enough
paper to record the proofs of his results. He came back
to Kumbakonam after a year and joined Govt . College
but failed. Later he joined Pachaiyappa’s college, ma-
dras completed 2nd year and appeared examination in
December 1907 but again failed in other subject other
than mathematics. But his own personal works con-
tinued on slate and continued writing notebooks. He
continuing his mathematical work at this stage he be-
came ill and he had to undergo an operation on April
1909 for his abdominal tumour (tubercolosis). He got

@ FOSTERING CREATIVITY AND LEADERSHIP

married to S. Janaki Ammal on 14" July 1909.
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In 1910 Ramanujan, age 23 met Prof. V. Ramaswami
Iyer, a Deputy Collector and founder of Indian Math-
ematical Society who was the first to recognised the
mathematical genius of Ramanujan. Ramanujan finan-
cial position force him to joined the Clerk’s job in the
office of madras Port Trust in March 1912, which be-
came the talk in the academic circle of Madras. In fact
the Chief Accountant of Madras Port Trust, S.N. Aiyar,
was a trained mathematician and published a paper
On the Distribution of Prime in 1913 on Ramanujan’s
work. Despite the fact that Ramanujan had no univer-
sity education, he was well known to the university
mathematicians in Madras. At the age of 26 Ramanu-
jan was finally brought to the University of Madras as
a Research Scholar( the first such appointment in the
history of the university) on a stipend of Rs. 75 per
month for two years. He met many scholars who could
help him with his research. Ramanujan became a pro-
fessional mathematician , which is not much but only
seven years.

Later years in London:
In 1914, G.H. Hardy brought Ramanujan to Trinity
College , Cambridge. He set sail for London in march

17, 1914 at the age of 25. After 2 years in London in
16th march, 1916, Ramanujan graduated from Cam-
bridge with a Bachelor of Science by research (the de-
gree was called a Ph.D from 1920) which he had en-
rolled despite not having the proper qualifications. He
made substantial contribution to the analytical theory .
His dissertation was on “Highly Composite Numbers”
and 37 research papers he published in England.

In 1918, Feb 18 he was elected fellow of Cambridge
philosophical Society and in the same year he received
the greatest honour as the fellow of the Royal Society
of London, (honours first to any Indian). Then on 10th
October 1918 he was elected a fellow of Trinity College
Cambridge, the fellowship to run for 6 years (honours
first to any Indian). He then set sailed to India on 27th
Feb 1919 and arriving on 13th March. On reaching
India , his health condition became worse , despite of
medical treatment, he died the following year on 26th
April 1920 at very young age.

Original work:

He made substantial contribution to the analytical the-
ory of numbers and worked on elliptic function, con-
tinued fraction and infinite series. He found his own
method to solve the quartic in 1902. He tried to solved

the Quintic, not knowing that it could not be solved by
radical, he tried to do so. He investigate the series and
calculated Euler’s constant to 15 decimals places ‘

He began to study the Bernoulli numbers, this was his
own independent discovery. He worked on hypergeom-
etry series and investigated relations between integrals
and series i.e. elliptic function. He pose problems and
solved problems in journal of the Indian Mathematical
Society. He developed relations between elliptic modu-
lar equations in 1910.

He worked out the Riemann series, the elliptic inte-
grals, hypergeometric series and functional equation of
zeta function. Ramanujan’s own work on partial sums
and products of hypergeometric series have led to ma-
jor development in the topic. His most famous work
was on the number p(n) of partitions of an integer n
into summands. Ramanujan gave an asymptotic for-
mula for p(n), which was proved later by Rademacher.
Ramanujan left a number of unpublished notebook that
filled with theorems that mathematicians have to study.
His three notebooks (Lost Notebook of Ramanujan)
have now been edited and published with commentar-
ies in five volumes by Bruce Berndt in a marathon work
extending for 12 years in the eighties and nineties and
the lost notebook was published by Narosa Publishing
house in 1988. He left about 4000 original theorems .
He was hailed an all time Great Mathematician.
Conclusion:

Ramanujan died at the young age of 32 on 26™ April

1920 at Madras due to tuberculosis. This year 2012 is
Srinivasa Ramanujan 125" Birth Anniversary. So as a
tribute to our great Indian Mathematician, Our Prime
Minister Dr. Manmohan Singh declared 2012 as Na-
tional Year of Mathematics. There is a year long cel-
ebration of Ramanujan Birth Anniversary which would
culminate in an International Conference of Mathema-
tician in New Delhi in 2012.

The inaugural ceremony of celebration to mark the
125" Birth anniversary of Srinivasa Ramanujan was
held at Chennai on 26™ Feb, 2012. The Department of
Mathematics Shillong College, Shillong will conduct
a two days Seminar to commemorate the 125" Birth
Anniversary on 7" and 8" December 2012 in col-
lege campus. Prime Minister also announced Decem-
ber 22 every year as National Mathematic Day from
2012 onwards , December 22 being the birth Day of
Ramanujan.
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* TREE HOUSE

‘Creativity” ba changa sapaniara  mamungba
donggijaoniko gisiko chanchichipe niani aro uandake
gital chanchibewalaniko bimang ongeate dake rike ni-
ani ongea. Uan salanti nikrongenggipa obosta aro bos-
turangko nie gital ramaona ba gitalgipa bimangona
rasbaanian ongea.Uan ramram(common) obostaoniko
dingtangmanchagipa(special) bostuona aro dingtangman-
chagipa bostuko ramram ongeatnaba manea.

Daka rikanio changaniko gun(talent), changa-
sapani(skilly aro matsramgipa gisik(intelligence) baksa
jajaani dongna nangjawa. Daka-rikanio sapaniara sak-
gipinrangna bate nambate dakanikoba miksongja, uan
chanchiani (thinking), uie rani ba nikkugijako nikatani
{exploring), nikchengani(discovery) aro gisiko chanchie
nikani (imagining)rangni bidingo ongea. Daka-rikanio sa-
paniko chanchiani(creative thought) bangebata somoion
daledrobaenggipa biesarangni janggi tangaoniko nikna
manebata.

Gisik aening bitgiparang chanchirakgiparang dake
rike nianio chanchie maneninggipa, bikpil bawil chanchi-
na sapgipa anetangtang dake nigipa, nengenikanirangko
uigimalgipa aro uarangko cheke apalbatatna changgi-
parangko manegopa ine agana. Gipinrang indine agans-
kaa: Gun gnanggipa mande jean kenchakanirangko chel-
chakna amgipa, pilak nengenikanirangko chena sikgipa,
dalsrorona churorona sikgipa, anetangtangkon didigipa,
assel ongeomangba uko raechakna amgipa, niksenganiko
Mmanena aro uandakgipa niksenganina tikkelgipa rangkosa
dake rike nianio sapgipa manderang ongeata. Una agreba
gipinrang indake beberasskaa, mandeara pilak chanchiani
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ba pilak obostarangon daka rikanio changgipa ongejaoba |,
indiba gipin dingtangmanchagipa bak jekae sea-jotani aro
mistrini kamrango changgipa sapgipa ongena manea. Dan-
iel Boorstin indine janapa ** Daka-rikanio changaniara pilak
Mandeni maesisokna amgijagipa, gisikko bringbrangatgipa
aro chanchianio brinbawe dakatanisan ongea.” Uni gimin
aneching bonekame indine aganna manegen, dingtang ding-
tang obostarang aro chanchina changani bilrang mandeko
suedikdike brin-bawegipa chanchianiko ongeate uko daka-
rikanio changgipa sapgipa ongeata.

Chengonin A-chikrangba nokrik — nokdake uamangni
dake -rike, change -sape sol-a repanirangko nike aro ua-
mangni (art) changa -sapaniko gisik ra-ate
ripingna nanga. A-brini jatrangoni A-chikrangkoba sol-a -
repanio, wata -chenganio aro nokrik -nokdakanio mingsing-
bea. Uamangni nokrik- nokdakaniko niatode uamangni
changa -sapaniko nike aiao inmanpilgijan dongna man-jawa
aro uarangko rokom snimangona sualna man-a, Uarangara
1) Nokmong ba Nokachik 2) Nokpante 3) Jamsreng ba
Jamap 4) Jamdam ba Jamatal 5) Borang 6) Bandasal aro
7) Jamnok

NOKMONG Ba NOKACHIK ( Main House)— A-chikrang
nokgimik dongchakna rikgipa nokko Nokmong ba Noka-
chik ine minga. Uamang nokachikko dal-dale, ro-roe aro
mangkimgipa krongrangchi rikachim. Ia chasongo, Sadol-
para Gambaregre aro Sasatgre songrango, dal-dalgipa krong
bolmarangko aro nokachik chong-motko nikna man-kuenga.
An-pachakgipa a-aoni a-bachenge nokmikkangko dona,
a-aoni chugipako krong su-chane rike nokjanggil dons-
kaa. la nokningon an-ching dingtang dingtang dringrangko
nikna man-a jekai tusichakram biap dun, dongrama, nokkra
aro uni sambengo gan-sang rike matchu agrang gatna taria,
chu-simra jeon dikkako kachape chu chekram biap, a-a gate
chankol tarie mi bijak song-chakgipako chu-dap minga, krong
jangchi balpongrao mande gital nabao aro chawari nokkrom
kango asongatram, chidik ba kaldik (asbrangchakram biap),
alelengan nokkisango bonechotgipa bak ongea aro uanon
chokrek wate jengbariani aepalchipak eschamrangko gal-
chakna sitee dona, indake nokningon pilakkon manena ama;
Sambengrangni aro nokmikkangni pakmarangko waese wat-
ja wasrongchi dotgimikgimik kaaia.

A-paloni ga-dapchenggipa dringko Nokkra aro
uko ga-dapna skang bangbang dongipa dringko ballim minga
unon chasam,rimolrangko donkama.Nokkrani samgipengchi
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salario jakkalgipa atte, gitchi, kokreng aro sal-tarengrangko
tarie donskaa. Noksiko suuntikoba dal-bate song-a chanani
somoiona tarie dona. Nokkraoni Dongramaona gakate re-na
gan-sang rike do-ga tarigipako an-dipe minga. Nokkra aro
dongramako dim-penggipa sukmaon nangchape maljuriko
songa aro uno renggok ku-sik aro matron grongko kachapa.
Maniani salrango ia krongon cha-chat so-e chu rugalchaka.
Ramram manderangni nokode maljuri dongja, maina uno
mite donga ine A-chikrang bebera-e uko dal-e ra-a aro kama-
Ina agre dangtapja. Dring bijangchio ki-tik bri dake gan-sang

rike an-pachakgipa wa-seo a-a gate chankol tarie unon
song-chak chanchaka. Unon onggarekoba rike kok.ruan,mi,
misi me-rakku bitchilrangko nisigipa jo ongrangoniko chel-
chake rakkina wal-kusi nangate dona.Onggareo nangchape
dongramachipak chu-simrako songe wa-ako chokrek wate
lau aro pongko sike dona.

Nokmikkang aro nokkisango jolgroe amepangrangko
ratgija japjap dake, gure skoni kimilni gingtingchipakna
jasona gita dakgipako Pangsoni ine minga. Uni jakra jakasi
dake ratgija jape dongipako mindui mingskaa. Nokking
pino amepangko doleromrome gipenge gatgipako maedopa,
uni ningeo groe roejole andapgipa waesreko waeambing
minga. Maedopani ningsao waeambingni kaemakalao an-
gipa wasrongko kagropa minga. Nokachiko mongsonggipa
krong dot chi*sni donga , uarangoni mitamrangara: maljuri,
chechekra, dun dingdap, wengdal, chaeram, kram-kima,
nokkra aro ballim krongrang ongea. Nok rikna rong-teni ko-
sako groe gatgipa krong bolmako dandi kanga, uni kosako
gipenge gatgipako dambeng ana aro uni kosako chonkale
gatgipako ja-gra minga.

Waese watanio mongsongbate masgniko jak-
kalbata. Damdilara masgni watgipa, nokmeschik aro nok-
samchipakko chengsri solse watskaa. Nokni pakmarangko
chang (X) dake onegipa krongko chongchal ba kangchri
minga. Waeskao aekol pue sikkrokgrikgipako chikrok ine
minga. Chandimani chin (+) dake watgipa chadenggipa-
ko songchi aro gipengpanggipako waedrin ba malrek ine
minga. Indake Aschikrangni nokrik-nokdakani changa sa-
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panirangko dasororo nikangjaengaha aro dasororo chasong
gitalni chadamberangde uiangsrangja engjok.

NOKPANTE (( House of Bachelors): Nokachiknaagreba
Aechik dambe panterangni dingtangmancha dongchakram
nokko nokpante ine minga. Matjangchi jolrang, Eman-
Durabanda, Emangre aro Nokatgre biaprango Nokpanteni
gunko nikna manekuenga. Nokpanteon maemanti changa
sapani aro janggi tanganio nangchongmotgipa rangko skie
raschakram nok ongea. Songni nokni jatchio, aschukalao
nokpanteko rikronga. Badita manea anetangtangni changa-
sapaniko jakkale name aro nitoe nokpanteko rika. A-akon
jaerike samsachi asa chapchap rike a*bachenggipachipakko
Nokde aro samgipinchiko asaoni chue rikgipakora Nokmik-
kang ine minga. Aea gasnangjaode apsan chuen rikronga, ba-
diaba Nokpanteni chua metre 6, apalanira metre 10 -12 aro
metre 25-30 mangona roee rikronga. Nokmikkango wa-ani
kosako krong dotgimikko gipenge dona, ukon an-rimol ine
minga. Nok chuani giminan nokmikkangoni an-rimolona
dotgimikgipa sol-gimin krongko jang-ke den-ottoka aro ukon
Kalkame minga. Kalkameko gadona sokmil ba re buduko
rim-chake maldona bilbangoni kaonbaa ukon redokra ba
Kalkame ki-me ine minga. Dal-dala krongrangko sol-e nok-
mikkangni krongo, bilbango, jang-batra aro jang-kerango
matcha, mongma, pusil a-ga. aringga, mandeni bimang aro
uwandake rokomanti bimangrangko kite taria, uarangkon
do-sateka ine minga. Bilbang aro bolgroko nitobee sol-gimin
kitgimin krongrangchi nangrimata ukon do-kaku ine minga
. Nokjatchio wa-al sikchakram biap aro noksikchi kaldik
dongskaa,
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" NOKPANTE souscor sctcans

A-chikrangni bebera-ani gitade, nokpantean

Goerani dongchakgipa nok ong-ani gimin, panterang uko

rongtale rakkie marang nangatja aro me-chikrangko skatang

gadona on-ja. Unbaksana nokpanteko Goerana minge rikani

gimin balmikka, banggria aro a-anmani bilrangba ramramde

nisija; Bobil dingoba nokpanteode so-otchakja. lachin nok-
panteko mangrakbatgipa ine sakki on-a.

Nokpanteko rikna pilak bostu aro nokwa

ra-e chimongani kamrangko panterangan matchote ka-na
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nanga. Songo noko nokrik -nokdakoba, krong sol-a bilbang
den-a, bolgro sol-a aro dingtang dingtang kamrangko dakrim-
pana nanga. Pilak sol-a - repani, wata - chenga, wa-ding ona,
rerangko chita pilakkon nokpanteon skia. Nokpanteon sol-a
repa aro wata-chengani susaanirangkoba ong-ata. Indake
bi-sarang sakantian dal-rorobae, changbaroroe ja-manode
kamna choligiparang ong-a aro mitamde an-tangtangni
gisikoniko bikote rokom rokom solea-repanirang aro wata-
chenganirangko daknaba changpila.

JAMSRENG( Small Hut): A-chikrang a-bao noktop-
ko rikronga, ukon Jamsreng ba Jamap ine minga. Kario
man-gipa biterang aro mi misirangko chimongchakram biap
dake ba tusichakram biap dakeba jakkala, indioba uko dal-e,
ro-e rikrongja, gro metre gni aro gipeng meter gittammang
ong-esan rikrongaia.

JAMATAL BA JAMADAL( Miniature house in Jhum):
Salgimik a-bao neng-e, ding-ol gramchie, chigitok ran-e kam
ka-engnitingo an-tangtangko ding-a, sin-a aro balmikkaoniko
naljoke rakkina neng-takpana ine jamadalko a-bao rikronga.
Mi- misirangko do-o -matrangni nisiaoniko nikwatna man-na
gitaaroneng-bee a-baokamka-e neng-takmitingo balwaka-sin
balachi ka-dimeataniko man-pana balwa nanggipa biaposa
rikronga. A-chikrang jamadalko neng-taknamangmangsan
rikja, indiba uno tusie wa-kaprangko sale walo matburun-
grangko a-rika. Jamadalko rikani nokachikko rikani bewal-
rang baksa apsanangaia, an-pachakgipachipak nokmikkang
aro janggilchipak a-pako a-mang repie song-chak chanchak-
na jakkala aro nokkisangchi e-chamrangko galchakna kal-
bongko taria.

BORANG( Tree House ): A-chikrangni mingsinggipa
nokara borang ong-a. A-brirangni jatni giseponi A-chikrangba
bolo nokko rika, gipin a-brio donggipa jatrangba bolo nok-
ko rika, indioba A-chikrangni rikaan mangkimbata aro ni-
tobata ine tosusae nigiparang agana.Borangko chugipa bi-
apo rikani miksonganiara, kengnirangoni nengrabate jokna
aro bobil gipinrangko nisona nambatgipa biap ong-a. Uno
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dongean matburung aro bobilrangko wa-chol chaka, ro-ong
ona aro bra salachim.Chengo Jorengba an-tangni jikgipa
Dombe Raniko Bugarik Panteni seke kataoniko naljokatna
prapma sanimani kosako jang-ke tek kolatchi tekdoe nok-
borangko rikaha. Borangko rikanina mamung niam dongja
an-tangtangni sikao pangchake rikna man-aia.

BANDASAL( Rest House ): Songregiparang aro wal-
chango neng-takna rike dongipa nokko bandasal ine minga.
la nokko nokmani a-tillao ba nokpanteni sambengo rikron-
ga. la nokko dal-e, ro-e aro gipeng meter 3 na bate rikrongja,
iano mongsongbate krong dotbrikosan jakkale rikrongbata-
ia.

JAM NOK( Granary or store house ): A-chikrang
an-tangtangni bilsigimiko neng-e a-bao kam ka-e ragimin
mi- misirangko donramramja. uamang jam nokko rike uano
chimonge dona. A-kin aro meserang maldona man-jana
gita rong-teko songa, uni kosako krong songe, krong aro
wa-rongni gisepo wa-ako dawile rate datkapa, ukon bangpil
ine agana; Indiba uarang da-ororo dongjaha, tinkosa dawile
rate datkapskaaiaha.

An-ching A-chikrangni nokrik-nokdakao
changa-sapaniko niatgenchim ong-ode, uamang engineer
ba architectrangni skia man-a gita man-jaoba; Uamang
an-tangtangon changa sapanirang gnang aro uandaken cha-
songni chasongna ja-chongrikrike ja-rikbaaha. Chengonin
me-a ba me-chik ong-chong uamang saksa sakgipinoniko
pilak daka-rikanirangko skirikrikskaaha aro uandake uiani,
changa- sapanirangko man-baaha. Uamang an-tangtangni
changa sapanirangko jakkale wa-a, bol aro rerangoniko
rokomanti nokrik-nokdakani aro wata-chenganirangko dak-
baaha. Uamang Dru ( hanging bridge) ko chibimarangko
batna bol cheksi ge-saoni ge-gipinona kanaba namen chang-
begiparang ong-a. Da-ororo iandakgipa A-chikrangni chan-
ga-sapanirang dongangjaengaha aro da-ororoni chadambe
bi-sarangde uiangsrangjaengaha. Chengo ga-sue rikgimin
nokachik, nokpante aro borangrang dongjahaoba, jeko nik-
kuenga uarangko ripingna jotton ka-na nanga, ong-jaode
iandakgipa changa-sapanirangko gimaatgnok.
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[Any of the songs about the coming of Uma ( kil ),
Shiva's ( By ) wife, to her father's house as told in the Hindu legend]
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(Bengali Department)
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Andrew A.Kharsohtun

BBA Il & Student Editor

ffective communication largely depends on the listening of the listener. Without it, effective communica-

tion cannot take place. Listening is a highly complex, interactive process, “by which spoken language is

converted to meaning in the mind”. Hearing is only an important component of listening. Listening is a
specialised form of hearing and is the primary function of the ear.

Effective listening can make us more efficient and more productive. People who improve their listening. They

enhance their chances of advancing in their careers.

THINGS WE SHOULD KNOW

We should know that hearing and listening are not the same things. Hearing is a physical process that takes place
naturally. Listening is a natural process and requires effort.

1. Look at the speaker.

2. Question the speaker to clarify any doubts.

3. Don’t think ahead of the speaker.

4. Never interrupt the speaker.

5. Don’t change a subject until the speaker has finished
his thoughts.

WHY WE LISTEN POORLY

1. We get bored when lacking interest in the subject or
in the way it is presented.

Andrew A_Kharsohtun | 2. We refuse to put in energy to really concentrate.
BBA Il & Student Editor| 3. We tend to take our mind off the speech and pay

“The empty vessel makes the greatest sound”-SHAKESPEARE. attention to how the speaker is dressed or what man-
nerism he/she exhibits.

4. We get impatient and want the speaker to get to the
point.

“Behind an able man, there are always other able men”

| HOW TO LISTEN BETTER

1. Be optimistic when you listen to something of
interest.

2. Don’t jump to conclusion.

3. Concentrate, remain relaxed and be attentive.

To achieve the above is not actually very difficult a

Good listening skill is a quality that a very few of us

possess but it will take us a long way in life. All we

need to do is to keep our mind open and restrain our

emotions because listening totally requires emptying

@ FOSTERING CREATIVITY AND LEADERSHIP 63 :l
H7 e s anmeseer

Nl ——




the heart of negative emotions and clearing the mind
occupied with pre-conceived ideas and imaginings.
BODY LANGUAGE Body Language or non-verbal
communication plays a vital role in building inter-per-
sonal relationships. Body language or non-verbal sig-
nal shows the other party that you are attentive to what
he/she is saying. It is also about making other people
more comfortable when they talk and express their per-
sonal thoughts to you.

Simply speaking, non-verbal communication is the un-
spoken communication which we all use in daily life.
Non-verbal signals or cues, transmitted by our voice,
gestures and body postures could be tell the other per-
son much more than with you non-verbal gestures than.
Determining and regulating your own body language
could well means the difference when it comes to job
interviews,networking meetings,banquets and business
dinners,or even a social occasion.

“How do I regulate my body language to be more asser-
tive and give a true representation of how I feel when [
interact with others”?Here are some techniques to use
while “talking” with your body.

FACE : People ook at your face when you are talking.
Maintain eye contact. It is believed that your eyes are

windows to your soul. Eye contact is one of the most
important ways to communicate with others. Looking
at them in the eyes shows respect and interest. It tells
people you are both confident and interested in commu-
nicating with them. Facial movements are easy clues to
what the other person may be feeling. You must not,
under any circumstances, look around while the other
person is talking.

HANDS :The most effective way to communicate is
to “talk with your hands”. The most famous gestures
is the proverbial handshake.Through hand gesture,you
can tell people when you are confident.relaxed,excited
or mad. A good.firm grip, gives the impression that you
are relaxed and confident in what you are saying. A
tightly closed or clenched fist will send a strong mes-
sage that you are not at all happy, and give an impres-
sion of anger add irritation.

By placing the finger tips from both hands together
conveys a subliminal image authority and power, or
counting with your finger, one, two, three are excellent
techniques for emphasizing or summarizing important
facts.
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rom Sharmila Chanu (born March 14, 1972), also
known as the “Iron Lady of Manipur” or “Mengoubi”
(“the fair one”) is a civil rights activist, political activ-
ist, and poet from the Indianstate of Manipur. Her primary
demand to the Indian government was the repeal of the
AFSPA, which allowed soldiers to indefinitely detain any
citizen on suspicion of being a rebel. The acthas been
blamed by opposition and
human rights groups for
permitting torture, forced
disappearances, and extra-
judicial executions. Since
November 2, 2000, she
has been on hunger strike
to demand that the Indian
government repeal the
Armed Forces (Special
Powers) Act, 1958 AFSPA,
which she blames for vio-
lence in Manipur and other
parts of India’s northeast.
Having refused food and
water for more than 500
weeks, she has been called
“the world’s longest hun-
ger striker.
Decision to fast
Sharmila, the 28-year-old daughter of a Grade IV vet-
erinary worker, began to fast in protest of the killings, tak-
ing neither food nor water. As her brother Irom Singhajit
Singh recalled, “The killings took place on November 2,
2000. Sharmila used to fast on Thursdays since she was
a child. That day she was fasting too. She has just con-
tinued with her fast”. 4th November is also given as the
start day of her fast. Three days after she began her strike,
she was arrested by the police and charged with an *
attempt to commit suicide”, which is unlawful under sec-
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tion 309 of the Indian Penal Code, and ras later trans-
ferred to judicial custody. Her health deteriorated rapidly,
and the police then forcibly had to use nasogastric intuba-
tion in order. to keep her alive while under arrest. Since
then, Irom Sharmila has been regularly released and re-
arrested every year since under IPC section 309, a person
who “attempts to commit suicide” is punishable “with sim-

: 2 5 ple imprisonment for a term
which may extend to one year
[or with fine, or with both]”.
However from 2005 additional
constraints were imposed on
her by the Manipur State.

Continued activism
By 2004, Sharmila had be-
come an ‘“icon of public resis-
tance”. Following her proce-
dural release
On October 2,2006, for around
four months, Irom Sharmila
Chanu went to Raj Ghat, New
Delhi,which she said was “to
ﬂ pay floral tribute to my idol,
' M Mahatma Gandhi.” Later that
evening,
Sharmila headed for Jantar Mantar for a protest demon-
stration where she was joined by students, human rights
activists and other concerned citizens. On October 6, she
was re-arrested by the Delhi police for attempting sui-
cide and was taken to the All India Institute of Medical
Sciences, where she wrote letters to the Prime Minister,
President, and Home Minister. At this time, she met and
won the support of Nobel-laureate Shirin Ebadi, the Nobel
Laureate and human rights activist, who promised to take
up Sharmila’s cause at the United Nations Human Rights

Council.
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Politically the Janata Dal minority opposition party has
publicly agreed to campaign for AFSPA repeal during the
monsoon session of the Indian Parliament. Within Cabinet
Dr Singh the PM has publicly asked for a reform of AFSPA
to make it more humane. Sr V Moilly who also chaired the
second administrative reforms committee one of whose
recommendations was the repeal of AFSPA also supports
change. As do the Home Secretary Sri Pillai and the Home
Union Minister Sri Chidambaram. Though Sri Pillai has
asked for local CMs not to apply for disturbed area status
and therefore AFSPA whether on the books or not would
cease to apply. Mr A K Antony the defence minister and
General Singh commander in chief of the Indian Armed
Forces lead the opposition to change or repeal of AFSPA.
More Support gained

On 23 August 2011, Sharmila was involved in the wave of
Anti-corruption movement on invitation by Anna Hazare
via letter. Following Mr Hazare’s promise to visit Imphal
and support Sharmila there he announced in an interview
with NDTV on September 13 that he would be sending two
representatives to meet with Sharmila soon to prepare for
the meeting Trinamool Congress have reiterated their
support for her. The Communist Party of India (CPI ML)
has also reiterated their support for her and for repeal of
AFSPA. Neither group has responded to a request to make
the moral support effective by pledging to denotify Dis-
turbed Area Status from all of Manipur. Sharmila has been
allowed to have her own words reported first urging Dr
Singh to reaffirm his pledge to do something about the
inhumanity of the AFSPA Also in that report conveyed via a
University Chancellor and former IAS officer she urges the
CM to allow visitors especially when they come from dis-
tant lands. In Assam many NGOs have come out support-
ing her and urging for repeal of AFSPA .The Tol appears
to have replaced the Calcutta Telegraph as the mainland
paper to break Manipuri news to the world. This year 2011
the Christian Church has also become active in support-
ing Sharmila and agitating against AFSPA. The NCCI which
represents Protestant and Orthodox Christians (30 million
of the 1.3 billion Indians but also the hill tribals of Manipur
Nagas and Non-Naga Tribal Zomi, about 40% of the popu-
lation of Manipur) made their first unequivocal statement
on this issue in November .The Roman Catholic Archbish-
op of Guwahati HG Thomas Menamparampil also spoke
out in defence of Sharmila. Sharmila’s spokesman has ap-
pealed to both sources directly for more effective support.
Student Christians less effectively also offer moral support
and prayer . On 18 November 2011 H Premkrishna Esq
presented a paper on Sharmila to the Indian Association
of Lawyers who passed a resolution seeking the abolition
of AFSPA .Regrettably there is still no Indian Lawyer will-
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ing to take High Court action to overturn the blanket ban
on visitors imposed illegally upon Sharmila we are still ac-
tively searching for one. In similar vein in December the
National Human Rights Council in its second universal pe-
riodic review of human rights in India again requested the
Government to repeal AFSPA so that it can conform with
its treaty rights under international law. Although formed
by the Government following the Paris protocols with the
Prime Minister and Chief Justice as ex officio members
it has no authority to compel the Government to conform
with its treaty obligations under international law it may
only advise the government when they are in breach of
international law. The advice was echoed by the working
group on human rights in India and the UN .The working
group also has no authority to compel the Indian Govern-
ment to observe its treaty obligations under international
law, they merely present the report to the UN which the
Indian Government has been petitioning for a permanent
place on its Security Council the body set up to supervise
treaty obligations. India has deferred its response till a
full meeting of the UNHRC in September. Following these
statements the banned UG (insurgency) outfit the Maoists
Communist Party Manipur also issued a statement of sup-
port for Sharmila. And finally a film on the lighter side of
Sharmila the poetess won the award for best documentary
at the 2nd Siliguri International Short and Documentary
film festival 23 November 2011 . Pune University has an-
nounced a scholarship program for 39 Manipuri women
students to take degree courses commencing academic
year 201272013 in honour of Irom Sharmila Chanu’s 39
years. These two reports are about Indian modern art-
ists in a typically Indian bureacratic attack on Indian bu-
reaucracy. It started as a Facebook social with dozens of
Facebook pages taking up the name of Irom Sharmila
Chanu and then fading away. Six months ago visitors to
this page were lucky to make double figures, in Septem-
ber after the bruhaha it had risen to thousands. Now it has
settled back to hundreds. It took an adrenaline rush from
Anna Hazare's mercurial success in the late summer also.
These campaigns in the long run may weaken the Indian
Army’s resolve to maintain its low impact civil war on the
buffer states of Mother Bharat. But often campaigns like
these marches art attacks are blowing off steam so that
the middle classes can feel they have done their duty and
may return to their real lives Politicians may feel states-
menlike as they stand true to their longer term objectives
despite the slings and arrows of fickle public protest. The
reason they put a stop to them at all is their lack of hu-
mility, of being grounded in reality, they can't stand being
laughed at. What remains is for the Manipuri people to as-
sert their democratic rights and remove AFSPA from Ma-
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nipur by denotifying Disturbed Area Status come the next
elections or not. In her most recent communique (11 June
2012 Sharmila gave her spokesman trigger free status to
respond to Manipuri press disinformation. She had previ-
ously asked for restraint to prevent her effigy being burnt
in the street and her peaceful struggle (violent as any
struggle is) be ruined. But as they burn her image with
newspaper her objections to responding are lifted let my
voice go. It remains the opinion of this spokesman that the
gathering storm against Sharmila parallels the treatment
of Suu Kyi over the border. The press and other negative
releases stem as part of this new policy.
National and International Attention

Sharmila was nominated to the 2005 Nobel Peace Prize
by a Guwahati-based woman'’s
organization, the North East Network. She was awarded the
2007 Gwangju Prize for Human Rights, which is given to
“an outstanding person or group, active in the promotion
and advocacy of Peace, Democracy and Human Rights”.
She shared the award with Lenin Raghuvanshi of People’s
Vigilance Committee on Human Rights, a northeastern In-
dian human rights organization. In 2009 she was awarded
the first Mayillama Award (Kerala).
In addition the largest monetary prize the first Rabin-
dranath Tagore Peace Prize was given to her in 2010 by
the New Delhi IIPM. She was awarded the Sarva Gunah
Sampannah ** Award for Peace and Harmony” as the 12th
Signature Women of Substance award (Assam) also in
2010. Again in 2010 in the presence of the Law Minister Sri
V.Moilly in Bangalore she was awarded in absentia a life-
time achievement award. She was most recently awarded
an Adivasi Ratna award accepted by her brother.She has
some support in Europe and a request for letters to be
sent to her within Manipur. The letters were presented to
her in the form of a printed personalized slam book titled
“Echel for Eche” a Pan Manipur initiative on 11 October
2011. An effective end to the satyagraha can come next
year if Manipuris convert their symbolic and moral sup-
port to votes for MLAs who pledge to lift the disturbed
area status from the whole of Manipur.
In Turkey 8-11 December 2010 The Which Human Rights
Festival organized by the Turkish
Human Rights Group the Documentarist was dedicated
to Irom Sharmila The controversial BJP politician Varun

Gandhi, also a descendant of the Pandit-Nehru lineage,
recently used the social media tool Twitter to announce
his support of her. She has written a lot of poetry most
recently a 12 poem bilingual anthology (Meiteilol and
English), “Fragrance of Peace” (Nungsigi Leinam), was re-
leased by Zubaan books to coincide with the tenth year
of her detention, with profits used to support her cause.
This appears to have been a project first suggested by
Norwegian designer Mr Lars Muller, who was appointed
in December 2007 by the World Organization against Tor-
ture OMCT as her ‘Defending the Defenders’ sponsor. The
JPF have appealed to the current SAARC conference in the
Maldives on behalf of Sharmila while its founder present-
ed at the People’s SAARC in Kerala .The latest award of-
fered to her on 5 May 2012 was the first Indian Activist Me-
morial Award by the trustees of the Kovilan Trust of Kerala.
As it carries a cash award (50,000 rupees) it remains the
advice of her spokesman that she graciously refuse the
award. The Kovilan Trust are aware of the difficulties illic-
itly imposed by the Manipur Government on meeting with
her. But they hope to visit Imphal on June 3 to present the
award to her. If they allow her the opportunity to accept or
decline she may yet decline.

Works Reflecting her life

Deepti Priya Mehrotra’s Burning Bright: Irom Sharmila
and the Struggle for Peace in Manipur

details Sharmila’s life and the political background of her
fast. Kavita Joshi's short documentary My Body My Weap-
on (released by Why Democracy? in 2007) alleges viola-
tions by security forces that fuel Sharmila’s resolve to keep
fasting until AFSPA is repealed. Tales from the Margins, a
twin project of the above film, also focuses on Sharmila,
locating her resistance in the larger context of women’s
protests against the AFSPA in Manipur. Ojas SV, a theatre
artist from Pune has been performing a mono-play titled
Le Mashale (Take the torch), based on Irom Sharmila’s life
and struggle at several places in India. It is an adaptation
of Meira Paibi (Women bearing torches), a drama written
by Malayalam playwright Civic Chandran. On August 21,
2011, Indian author and activist Arundhati Roy, in her The
Hindu editorial on Anna Hazare, contrasted Anna’s media-
publicized fast with the decade-long fast of Irom, includ-
ing the motivations for both.
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ristotle defined mathematics as “the science
of quantity,” and this definition prevailed until
the 18th century. The evolution of mathematics
might be seen as an ever-increasing series of abstrac-
tions, or alternatively an expansion of subject matter. It
is without doubt that mathematics today owes a huge
debt to the outstanding contributions made by Indian
mathematicians over many hundreds of years.
Histories of Indian mathematics used to begin by
describing the geometry contained in the Sulbasutras
but research into the history of Indian mathematics has
shown that the essentials of this geometry were older
being contained in the altar constructions described in
the Vedic mythology text the Shatapatha Brahmana
and the Taittiriya Samhita. For a long time Western
scholars thought that Indians had not done any origi-
nal work till the time of Bhaskara Il. This is far from
the truth. Nor has the growth of Indian mathematics
stopped with Bhaskara 1. Quite a few results of Indian
mathematicians have been rediscovered by Europeans.
For instance, the development of number theory, the
theory of indeterminates infinite series expressions for
sine, cosine and tangent, computational mathematics,
etc.
Following Bhaskara II there was over 200 years before
any other major contributions to mathematics were
made on the Indian subcontinent. In fact for a long
time it was thought that Bhaskara II represented the
end of mathematical developments in the Indian sub-
continent until modern times. However in the second
half of the fourteenth century Mahendra Suri wrote
the first Indian treatise on the astrolabe and Naraya-
na wrote an important commentary on Bhaskara II,
making important contributions to algebra and magic

.
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squares. The most remarkable contribution from this
period, however, was by Madhava who invented Taylor
series and rigorous mathematical analysis in some in-
spired contributions.

By about 500 AD the classical era of Indian mathemat-
ics began with the work of Aryabhata. His work was
both a summary of Jaina mathematics and the begin-
ning of new era for astronomy and mathematics. His
ideas of astronomy were truly remarkable. The ninth
century saw mathematical progress with scholars such
as Govindasvami, Mahavira, Prthudakasvami, Sanka-
ra, and Sridhara. Some of these such as Govindasvami
and Sankara were commentators on the text of Bhaska-
ra | while Mahavira was famed for his updating of
Brahmagupta's book. This period saw developments in
sine tables, solving equations, algebraic notation, qua-
dratics, indeterminate equations, and improvements to
the number systems. The agenda was still basically that
set by Aryabhata and the topics being developed those
in his work.

The main mathematicians of the tenth century in In-
dia were Aryabhata II and Vijayanandi, both adding to
the understanding of sine tables and trigonometry to
support their astronomical calculations. In the eleventh
centurySripati and Brahmadeva were major figures but
perhaps the most outstanding of all was Bhaskara II in
the twelfth century. He worked on algebra, number sys-
tems, and astronomy. The first person in modern times
to realise that the mathematicians of Kerala had antici-
pated some of the results of the Europeans on the cal-
culus by nearly 300 years was Charles Whish in 1835.
Whish’s publication in theTransactions of the Royal
Asiatic Society of Great Britain and Ireland was essen-

tially unnoticed by historians of mathematics. Only 100
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years later in the 1940s did historians of mathematics
look in detail at the works of Kerala’s mathematicians
and find that the remarkable claims made by Whish
were essentially true

Mathematics has since been greatly extended, and
there has been a fruitful interaction between math-
ematics and science, to the benefit of both. According
to Mikhail B. Sevryuk, in the January 2006 issue of the
Bulletin of the American Mathematical Society, “The
number of papers and books included in the Mathemat-
ical Reviews database since 1940 is now more than 1.9
million, and more than 75 thousand items are added to
the database each year. Mathematics arises from many
different kinds of problems. At first these were found
in commerce, land measurement, architecture and later
astronomy; today, all sciences suggest problems stud-
ied by mathematicians, and many problems arise with-
in mathematics itself. A distinction is made between
pure mathematics and applied mathematics. However
pure mathematics topics often turn out to have appli-
cations, e.g. number theory incryptography. This re-
markable fact that even the “purest” mathematics often
turns out to have practical applications is what Eugene
Wigner has called “the unreasonable effectiveness of
mathematics”.

Mathematics however was in a different position. It
was only a tool used for making astronomical calcu-
lations. If one could produce innovative mathematical
ideas then one could exhibit the truths of astronomy
more easily. The mathematics therefore had to lead to
the same answers as had been reached before but it
was certainly good if it could achieve these more easily
or with greater clarity. This meant that despite math-
ematics only being used as a computational tool for
astronomy, the brilliant Indian scholars were encour-
aged by their culture to put their genius into advances
in mathematics.

In the 19th century, when the study of mathematics in-
creased in rigor and began to address abstract topics
such as group theory and projective geometry, which

have no clear-cut relation to quantity and measurement,
mathematicians and philosophers began to propose a
variety of new definitions. Today, there is no consensus
on the definition of mathematics, even among profes-
sionals.

Some emphasize the deductive character of
much of mathematics. some emphasize its abstract-
ness, some emphasize certain topics within math-
ematics. There is not even consensus on whether
mathematics is an art or a science.A great many profes-
sional mathematicians take no interest in a definition of
mathematics, or consider it undefinable.Some say,
“Mathematics is what mathematicians do.”

Three leading types of definition of mathematics are
called logicist, intuitionist, and formalist, each reflect-
ing a different philosophical school of thought. All have
severe problems, none has widespread acceptance, and
no reconciliation seems possible. Logicist definitions
attempt to reduce mathematics partly or wholly to log-
ic, especially symbolic logic. . One example of logicist
definitions by Benjamin Peirce is “Mathematics is the
science that draws necessary conclusions”. Intuitionist
definitions, developing from the philosophy of math-
ematician L. E. J. Brouwer, identify mathematics with
certain mental phenomena. . One example of an intu-
itionist definition is “Mathematics is the mental activ-
ity which consists in carrying out constructs one after
the other™.

Formalist definitions identify mathematics with its
symbols and the rules for operating on them. Haskell
Curry defined mathematics simply as “the science of
formal systems”. A formal system is a set of symbols,
or tokens, and some rules telling how the tokens may
be combined into formulas. In formal systems, the
word axiom has a special meaning, different from the
ordinary meaning of “a self-evident truth”. In formal
systems, an axiom is a combination of tokens that is
included in a given formal system without needing to
be derived using the rules of the system.

Creativity is thinking up new things, Innovation is doing new things- Theodore Levitt
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ositive thinking brings inner peace, success,

improve relationships, better health, happiness

and satisfaction. It also helps the daily affairs
of life move more smoothly and make life look bright
and promising. Positive thinking is contagious, people
around you pick up your mental moods and are affected
accordingly. Think about happiness, good health and
success and you will cause people to like you and de-
sire you to help you, because they enjoy the vibration
that a positive mind emits. In order to make positive
thinking yield results, you need to develop a positive
attitude towards life, expect a successful outcome of
whatever you do, but also take any necessary actions to
ensure your success.

Effective positive thinking that brings results is much
more than just repeating a few positive words, or tell-
ing yourself that everything is going to be alright. It
has to be your predominant mental attitude. It is not
enough to think positively for a few moments, and then
letting fears and lack of belief enter your mind. Some
effort and inner work are necessary. Here are a few ac-
tions and tips to help you develop the power of positive
thinking :

Y Alwass use only positive words while thinking

and lalking - use words such as, I can, 1 am
able, It is possible, It can be done, ele.

»  Aldlow into your avareness only feeling of happi
ness, strength and success.

» Iy Lo disregard and ignore negative thought.
Refuse to think such thought and substitute
them with constructive happy thoughts,

» In vour conversation wuse words that evoke feel
ing and mental images of strength happiness
and suceess,

{70

Mangcha Lhungdim
BA Il Hons
¥ Belore starting with ans plan or action, visualize
clearly fn vour taind ils suceesslinl ouleome, It
vour visualize with concentration and faith, you
will be amazed al the results,
¥ Bateh movies that make rou feel happy
¥ Associate voursell with people who think posi
tivelv
P Walk, swim or engade in some other physical
activity, this helps (o develop a more positise at
litude
Look at the bright side of life
Lind reasons to smile more often
Contemplate upon the ludilice of negative think
ing and worries.
Think positive and expect only favourable results and
situations, even if your current circumstances are not as
you wish them to be. In time, your mental attitude will
affect your life and circumstances and change them ac-
cordingly. When you expect success say I can you will
find yourself with confidence and joy. Fill your mind
with light, hope and feelings of strength and soon your
life will reflect these qualities.
If you have been exhibiting a negative attitude and
expecting failure and difficulties it is now the time to
change the way you think. It is time to get rid of nega-
tive thoughts and behaviour and lead a happy and suc-
cessful life. Why not start today ? If you have tried and
failed , it only means that you have not tried enough
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“Education is {

anything without losing your temper”. Albert Frost.

ince the creation of the universe , natural radia-

tion has been an integral part of our environment

.Man has been always been living in the presence

of radiation, whether it is cosmic radiation or back-

ground radiation or the spontaneous radiation emitted
by the radioactive elements.

However, man has learnt the used of artificial radia-
tion merely a century ago. Since then, the applications
of radiation have played a significant role in improv-
ing the quality of life of the human beings. Although
is aware of the benefit of radiation but the panic due to
used of nuclear weapons on Hiroshima and Nagasaki
in 1945 and the accidents that thereafter at Three Miles
Island and Chernobyl were so deep in the mind of com-
mon man that we are still struggling to come out of it.
At the same time we cannot afford to be deprived of the
fruits of radiation.

Department of Atomic Energy (DAE) is contribut-
ing significantly in the development of the nation by
the uses of nuclear energy and radiation. Applications
of radiation in the field of Agriculture, Medicine and
Industry have opened up new horizons. It is therefore
necessary to understand in the true perspective the ad-

vantage of radiation and the amount of risk involved
therein.

We live in a naturally radioactive world. Radioac-
tive Polonium and Radium are present in our bones; our
muscles contain radioactive carbon and potassium and
there are noble gases and tritium in our lungs. We are
bombarded by cosmic radiation from space and irradi-
ated from within by the natural and artificial substances
we drink and eat each day.
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Until the invention of the X-ray tube in 1895, the
only radiation in existence was natural radiation. In
1896, natural radioactivity was discovered and was
used for medical and research purposes until 1934,
when the first radioactive materials were produced.
Since then many such substances have been utilized for
the benefit of the society, in science, research, industry,
environmental protection, medicine and a number of
academic and commercial fields.

In spites of the advantages of radiation, many peo-
ple are afraid of its effects. The public are particularly
worried about nuclear accidents in their own country or
in neighbouring countries that could affect their health
and everyday lives. The accidents in 1986 at the Cher-
nobyl nuclear power plant continued to have psycho-
logical and social repercussions even today.

Some fears of radiation may be justified. Many,
however, are due to lack of knowledge. Most people
have acquired a basic understanding of radiation, but
that may not be enough to understand it in a satisfacto-
ry manner and, as in any sphere, incomplete knowledge
may lead to inflated and und unnecessary fears.

Every person and everything consists of atoms.The
average adult is a package of approximately 4,000,00
0,000,000,000,000,000,000,000 atoms of oxygen, car-
bon hydrogen, nitrogen, phosphorous, potassium and
other elements.

Radiation All Around Us.

Radiation is present through-out the environment
.The most long-lived radioactive substances date back
to the time before Earth began, thus certain level of ex-
posure is, and always has been, both unavoidable and
normal. Over the last century, background radiation
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has increased infinitesimally because of activities such
as weapons testing and nuclear power generation. The
intensity of background radiation depends on many fac-
tors: where we lived, the composition of the ground,
building materials, the season, the latitude and to some
extent, the weather conditions. Rain, snow, high pres-
sure, low pressure and wind directions, all affect radia-
tion levels. Radiation is classified as natural or artificial
according to its origin.

Natural radiation.

Some background radiation, cosmic radiation, comes
from space. As most is blocked by the atmosphere of the
Earth, only a fraction reaches the ground . On a moun-
tain top or abroad an aircraft, exposure is many times
more intensive than at sea level. Air crews spend much
of their working life at altitudes where cosmic radiation
is 20 times higher than normal background radiation.

Natural, long-lived radioactive substances are pres-
ent as impurities in fossil fuels. In the Earth, such sub-
stances irradiate no-one, but when burned, they spread
into the atmosphere and later migrate into the ground,
causing a minor increase in background radiation.

The most common reason of all for increased back-
ground radiation is radon, a gaseous substance formed
as the metal radium decays. Other radioactive substanc-
es formed the decay process stay in their original place
in the ground; radon, however, rises to the surface. If it
spreads and dilutes, it caused no trouble, but if a house
is built where the radon reaches the surface, heavy con-
centration may build up in the house, especially where
ventilation is inadequate. The radon concentration in
the house may thus be hundred or even thousands of
times than outside.

With the exception of radon gas, natural radiation
has not been shown to be harmful to health. It is part of
nature and radioactive substances in our bodies are part
of our natural make up.

Artificial radiation.

Human activities have also caused radioactive sub-
stances to be found in the environment and in each of
us. Some substances were discharged into the atmo-
sphere through nuclear tests and to a far less degree by
releases from nuclear power plants; authorized release
limits in force for the latter normally ensure that these
are insignificant. Most of the radioactive substances
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produced by nuclear fission decay remain in radioac-
tive waste which, during disposal, is isolated from the
environment.

Consumers Goods.

Some consumer items contain radioactive substanc-
es. Home are often equipped with smoke detectors con-
taining a tiny alpha-emitting source, and paint used in
luminous watches and measuring instruments also con-
tains radioactivity which bombards the phosphorous
substance in the paint, making them emit light.

Industry

Many people routinely with radioactive materials in
a surprisingly large number of industrial fields . The
all-seeing eye of radiation is used in various applica-
tions, often to ensure human security.

X-rays are used to pry into suitcases at airports and
to check for welding errors or cracks in buildings, pipe-
lines in structures. In the process control it can help in
monitoring for irregularities in the thickness of paper
products, plastic films and metal sheets. Radiation can
even be used to measure liquid level in large storage
tanks.

Agriculture.

Strong radiation has been successfully used in the
developing over 1.500 new strains of food crops and
plants that give a better yield and are more resistant to
heavy rain, frost or pests than the original species.

Radiation has been used to control the tsetse fly in
Zanzibar, the Mediterranean fruit-fly in Mexico and
the New World screw worm in the Southern USA and
North Africa. Using the Sterile Insect Technique or
SIT, male pest flies are irradiated to make them sexu-
ally sterile before being released to mate , producing
no offspring. Unlike chemical pesticides, this method
is non-polluting and extremely selectively.

Healing radiation.

In the health field, most applications are based on
the ability of radiation to see behind the scenes and the
capacity of intense radiation to kill cells.

In many countries, women in middle age are checked
by mammography for breast cancer; a dentist will X-
ray the jawbone for hidden abnormalities; bones are X-
rayed for osteoporosis and fractures. Sometimes to be
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injected into the body for diagnostic purposes. Radia-
tion may be used alone to cure cancer or as a comple-
ment to surgery or drugs.

Early warning in diagnostics.

Many diseases can be revealed by X-rays at an early
stage while they are still curable.

When X-radiation partly penetrates the body, it
caused a semi-shadow containing darker and lighter ar-
eas. A piece of film, placed in the X-ray shadow of a pa-
tient, produces an image of the internal organs that can
be read for diagnostic purposes. Bones show up well on
film, but to examined intestines or cartilage, the patient
is often give a contrast medium which is injected into
the blood stream, swallowed, or pumped up through the
colon. The medium settles into the place to be X-rayed
and, as it readily absorbs radiation, provides a clear im-
age of the organ on the X-ray film.

Radiation in therapy.

Where radiation with higher energy than X-rays is
needed, as in radiotherapy, a telecobalt unit or, more re-
cently, linear accelerator is used. The linear accelerator
sends a high-energy electron beam deep into body tis-
sue requiring treatment, such as tumours. As the beam
is very easy to direct and define, it subjects cancerous
tumours to powerful across-five over a period of several
weeks without causing too much damage to surround-
ing tissue or the skin. Damage to healthy tissue has time
to heal between treatments. Where required, the linear
accelerator can be used to produce internal body images
of a far greater intensity than those produced by an X-
ray machine.

Another form of radiotherapy is used to treat ex-
cessive production of the thyroid hormone (hyperthy-
roidism) and some types of thyroid cancer. The patient
drinks a solution containing iodine-131 which finds its
way to thyroid gland and provides internal radiotherapy.
In specialized cases, a small intensive radiation source
can also be inserted into the body near the treatment site
to provide short-term localized radiotherapy.

Sterilization and food preservation.

Very strong radiation can be used to sterilize equip-
ment such as surgical instruments and gloves that are
unable to withstand temperatures used in the conven-
tional sterilization. Certain drugs may be sterilized by

radiation and food-stuffs can be irradiated to improved
conservation. Currently some 20 percent of food-stuffs
spoil before reaching the consumer, whereas irradiated
food keeps for months. Food irradiation also eliminates
parasites like trichinae and pathological bacteria like
salmonella. Irradiated food does not become radioac-
tive itself and presents no risk to the consumer.

Radiation and Living Tissue.

Radiation occurs in many forms. As far as human
health is concerned, the most important types are those
that are able to pass through matter and cause it to be-
come electrically charged or ionized. It ionizing radia-
tion penetrates living tissue , the ions produced may
sometimes affect normal biological processes. Expo-
sure to any of the common types of ionizing radiation:
alpha radiation, beta radiation, gamma ray, X-rays and
neutrons, may thus have effects on health.

Alpha radiation.

Consist of heavy, positively charged particles or
packages of two protons and two neutrons emitted by
the atoms of heavy elements such as uranium, radium,
radon and plutonium. In the air, alpha radiation can-
not travel further than a couple of centimetres and is
blocked totally by a sheet of paper or by the epidermis,
the outer deal layer of skin. If, however, an alpha-emit-
ting substance is taken into the body, it will release all
its energy to the surrounding cells. Once in the lungs,
for instance, it will provide an internal dose to the sen-
sitive tissue which, unlike the skin, is not shielded by
an epidermis.

Beta radiation.

Consists of electrons, which are much smaller than
alpha particles and able to penetrate a little deeper . It

can be stopped by sheet metal, window glass and or-
dinary clothing and will usually penetrate only the top
layer of skin. It can damage bare skin. If beta-emitting
particles enter the body, they will irradiate internal tis-
sues.

Gamma radiation.

Is electro-magnetic wave energy. Its range in air is
long and its penetration power substantial. From the
moment gamma radiation enters a substances , its in-
tensity start decreasing. A long its path, it bumps into
atoms here and there. Such interaction with body cells
may damage skin or internal tissues. Dense materials,
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such as lead and concrete, are excellent barriers against
gamma rays.

X-radiation.

Is similar to gamma radiation emitted by nuclei, but
is produced artificially in an X-ray tube which is not
itself radioactive. As an X-ray tube is electrically op-
erated, production of X-rays can be turned on and off
with a switch.

Neutron radiation.

Formed during nuclear power generation, is not it-
self ionizing radiation, but if it hits another nucleus, it
may activate it or cause emission of a gamma ray or
charged particle, indirectly giving rise to ionizing radi-
ation. Neutrons are more penetrating than gamma rays
and can be stopped only by a thick concrete, water or
paraffin barrier. Fortunately, neutron radiation is practi-
cally non-existent elsewhere than close to nuclear reac-
tor and nuclear fuel.

Radiation Protection.

Soon after the X-ray tube was invented, people work-
ing with it observed damage to the skin on their hands.
Some scientists then intentionally irradiated their skin
to collect more information and found that heavy ex-
posure could cause reddening or burns (erythema) sev-
eral weeks after exposure. Very severe exposure could
even cause open wounds (skin ulcer ) and temporary
hair loss. It also became evident that cancer could de-
velop in exposed, healed tissue many years later. In the
1920s, scientists also began to theorize about a connec-
tion between the concentration of radon gas in mines
and the higher than average incidence of lung cancer
among miners.

For people working with X-radiation or radiation
from concentrated natural radium, it therefore became
vitally important to have guidelines on how to work
safely with radiation. One of the first safety norms, base
on experience, stated that radiation was safe as long
as it did not cause darkening of a photographic film
in seven minutes. Primitive though that may sound, it
did protect X-ray workers from skin damage and other
acute health effects, and a similar technique is used in
radiation protection today.

Benefits and risks of radiation.

If there were no practical benefits from radioactive
substances and the radiation they emit, their production
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and handling could not be justified. Over the decades,
however, artificially produced radiations have led to
great advances in medical diagnosis and treatment as
well as to a range of techniques in science, research, ag-
riculture and industry as already mentioned earlier, that
have improved life on earth to an inestimable extent.

The subject of radiation is a topical and there is no
doubt that many people feel a genuine anxiety, espe-
cially about its long term effects on their own health
of their descendants. The possibility of accidents in the
nuclear establishments, the management, transport and
disposal of nuclear waste, the eftects of emissions from
power stations on the environment and weapons test-
ing are all recurring themes in books and newspapers,
television broad casts and daily conversation, where
people receive their greatest exposure to natural ion-
izing radiation from the radionuclide, radon, a natural
radioactive gas created when radium-226 decays. Ra-
don itself decays to form short-lived daughter products
which remain suspended in the air. If radon is inhaled,
the particles will enter the lungs and give an internal
dose.

At the beginning of the century, Uranium miners,
exposed to a large doses of radon, showed an increased
incidence of lung cancer, which may have been radon
related or partly due to other causative or aggravating
factors such as inhaling mineral dust, toxic ores or gas
from explosives.

No studying has demonstrated absolute proof of the
relationship between radon and lung cancer, but in view
of the risk, remedial measures are taken to excluded
the gas from buildings or rescue its concentration lev-
els. Outdoors, the natural radon concentration is usu-
ally about 10Bq per cubic meter of air. Inside, it can be
anything from 20 — 10,000Bq per cubic meter or more.
In many countries, it is recommended that radon con-
centration in new houses should not exceed 200Bq per
cubic meter of air. If the annual average is more than
400Bq per cubic meter, refurbishment is recommended
to exclude the gas.

Conclusion-

Radiation is present everywhere. Using a radiation
meter will prove it. The meter can be used to mea-
sure radiation from the background, from stones, from
buildings and even from friends: to see where it crack-
les most and least. Such a device makes it easy to see

_that radiation is less intensive at sea level than in the
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mountains, to run checks on the relative intensity of
radiation indoors and outdoors. Most people do not
own a radiation meter, however; nevertheless, each one
of us has right to know when we can feel safe and when
action on radiation levels needs to be taken.

As long as we are outdoors, we are exposed to a
normal amount of radiation. Depending on where we
live, natural radiation gives a dose of some | — 2 mSv
per year, in exceptional cases up to 10 — 20 mSv per
year . That dose cannot be avoided. There are some
theories, but no evidence, of health effects from natu-
ral background radiation. Some scientists believe that
natural radiation may have some adverse health effects;
some it has no significance at all and some even insist
it is healthy. There are no observations to any theories.
We cannot know, we can merely assume.

The effects of radiation have been studied now for
over a century. The international community, through
bodies such as the International Commission on Ra-
diological Protection (ICRP), the United Nations sci-
entific Committee on the Effects of Atomic Radiation
and the International Atomic Energy Agency, lay down
stringent standards for dose limits, working practices,
nuclear waste transportation and disposal, as well as
verifying that nuclear energy is used only for peaceful
purposes. Less reliable nuclear power plants are being
decommissioned and closed, and modern plants have
greatly enhanced operational safety.

Human activities have added some artificial radioac-
tive substances to the environment, but on the whole,
that amount is far slighter than most people realize, and
so slight that its impact on health can only be character-
ized as minimal.

From all of the above general discussion of radiation
and its relation to the society we can conclude that” if
radiation has proved a bad master, it has also been a
good servant”.

7
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Kamsuanlal Hauzel
B.Sc Il Hons (Botany)
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gress to Natuve;‘

1.Nature has bestowed on us
A biological wonders in many forms;
And diversity in great abundance
Which satisfy the subtle needs of mankind

2. But none cares the essentiality of your existence
The intrinsic valuability in yours;
None cares you play a role
For the maintenance of environment

3.Alas !'time has dealt you a cruel hand
Due to unlimited human wants;
Where selfishness knew no bounds
None to show you love not frown

4.0we to habitat fragmentation
Consequent loss suffered by you
Oh ! how I wish human understands
The need for ensuring the safety of you ! !

5.My being flooded with a new zeal
Now after all through these years

Forests preservation plots are needed

Demarcated and actively maintained
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A medicine is a chemical substance which cures the

diseases, is safe to use, has negligible toxity and does
not cause addiction. A drug is also a chemical sub-
stance which cures the disease but it has habit, form-
ing, causes addiction and has the series side effect.

1= Aspirin:- COOH

OCOCH,

Trade name: Aspro, Anacin, Disprin etc.

Uses:-It is used both as analgesic (pain killer) and an-
tipyretic (fever reducing) agent. It has the anticoagu-
lant property and hence nowaday is used in heart attack
patients. It is also used for rheumetic fever and in
variety of condition ranging from headache, discom-
fort and fever associated with cold and muscular pain.

2. Paracitamol:- ©H

NHCOCHs
Trade name: - Crocin, Metacin.

Uses:-Paracitamol is used both as an analgesic and an-
tipyretic agent. It acts on the hypothalamus to reduce
temperature — heat dissipation increase as a result of
vasodilation and increase peripherial blood flow.

3. Metronidazole:-

S

N

ey

Trade name:-Unimezol, Metrogyl
Uses:-Metromidazole is an antibiotic. It is used as a
drug to cure amoebic dysentery and diarrhoeain the
case of bacterial infection. Metronidazole is targeted at
the DNA of the bacteria present inside the human body.
Thls drug breaks the DNA strands (which control the

Winsar Wardkhar
B.Sc Il Hons (Chemistry)

bacterial cell-wall synthesis, is inhibited leading to the
death of bacteria), of the bacteria, causing bactericidal
action.

4. Sulphanilamide: ﬁ
H;N |S|_NH2
0

Trade name:-Sulphanilam, Rhinamid.

Uses:-This drug is used for the cure of bacterial infec-
tions in human such as pneumonia and diptharia. This
is a bacterio static drug (bacteria cannot multiply).

S Sulphaquanidine:-

i
NH
Beiatudles
HN ﬁ NH “NH,
0

Trade name: Sulphaquanid

Uses:-This drug is used in treatment of bacillary dys-
entery for the treatment of local gastro- intestinal in-
fection.

. H£O
6. Mescaline:-
H-CO CH,— CH;— NH;
H-CO

Trade name: Peyote.

Uses:This is a psychotomimetic drug and is used for
mental illness. This drug is habit forming if used re-
peatedly

7 Chloroquine:-
CH;

OH
3 /_
NH)\/\/ ol

O
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Uses:It is use as antimalaria drug. Hydrochloride as
injection and sulphate as tablets.

8. Chloramphenicol:

Trade name: chloromycetin.

Uses:- it is abroad spectrum antibiotic. It is used in the
treatment of typhoid fever. It also find in enormous ap-
plication in topical infection of eye and skin.

9. Barbituric acid:-
CO = NH

( |
CH; ?"—-‘-‘0

Cco — NH

Uses:Barbituric acid is used in medicines as hypnotics
and sedatives.

10. Ethanol:

C,H,OH
Uses:It is use as antiseptic in the form of rectified
spirit

Utpal Nath
B.Sc Il Hons (Microbiology)

Be atrong enough to face the world eack day

Be weak enough ta bnow that you can't do everytiing
alone

Be genenows ewough to those whs need your kelfy

Be frugal cuith what you need younself

Be wise emawugh ta bnow that you don't now every~
thing

Be foolick enough to believe in minacles

Be willing to share your jogo

Be caring to comfjornt othene in thetn sovrois

Be a leader when you see a path whick othens kave
mssed

e a gfollower when you are shrouded in widel of
ancertainily

Be the fonot to congnatulate when an opfonent suc-
ceede

Be the lact to cniticiye someane who fails by brying
bard

Be sune where youn wext stepp will Jall, so that you
won 't otumble

Be sune of yowr destination, iw cace you are 9oing
wnang way

Be louing to those who love you

Be louing to even those who don't love you and they
may change
sbove all, Just Be Yowrcely..!!{!!
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eadership is the most important thing in de-

mocracy. Leadership should be in the hands of

those who have no axe to grind. A good leader
should have heart and head, straightforward, a clear
conception, feeling for the poor and above all he should
be an example to others. For successful working of a
lemocratic government, it is absolutely essential that
we should elect representatives those men and women
who are honest and young, fearless and sincere. A good
leader must judge the political , economic and social
condition of the country correctly and should never
hesitate to take any stern measure or action against
wrong doers. A sincere , honest and devoted person
who believes in the uplift of common masses cannot
wait indefinitely and watch the deteriorating condition
of the country.

Democracy is the rule ‘by the people, of the people

and for the people’. Theretore it is essential that the
leaders should be selfless and they should see that un-
patriotic and undesirable elements do not get any upper
hand. It is in the anvil of stern integrity that the leaders
of a country shall be judged from time to time and not
by their speeches only.
In a democratic setup government may change, re-elect
representatives but that does not mean that the overall
ideals of leadership should also change. A good leader
must judge pros and cons of every decision of the pre-
vious government and then implement the ideas for the
betterment of the people.

In a democracy, people and parliament are su-
preme. The behaviour of the leaders inside and outside
the parliament should be exemplary .The respect of the
opposition party and leaders should be the keynote of
their daily political life. They should adhere to their
pledges to the people. Leadership in democracy should
come in working at the grass root level for sometime, it
cannot be hereditary.

G o5t ~
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Shaisngi Lyngdoh,
Gen.Secretary, SCSU

A true leader must be always above controversy. He
must set an example of simple life for the people. His
behaviour either in public or in private life must never
cause the people to raise an eyebrow.

In this regard it is seen that the Shillong College Stu-
dents” Union over the years had worked hand in hand
with the college management in many ways which is
a reflection that the students show their responsibility
for the college and thus work with democratic leader-
ship where a team of students involve themselves in
different activities for the welfare of the college. It is
therefore important to note that no work can make a
progress if the democratic setup is lost. However, the
leadership always changes through the years but the
trend goes that those who are selfless, dedicated and
with a strong mind to act deem to be leaders.
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woman came from work late, tired and irri-

tated, to find her 5 year old son waiting for

her at the door.
Son : Mummy, may I ask you a question ?
Mum : Yeah sure, what is it ? replied the woman
Son : Mummy, how much do you earn an hour ?
Mum : That’s none of your business, why do you ask
such a thing ? the woman said angrily
Son : [ just want to know, please tell me how much do
you make an hour ?
Mum : If you want to know, I make Rs 50 an hour.
Son : Oh, the little boy replied with his head down.
Son : Mummy, please may I borrow Rs 25 ?

The mother was furious .........

Mum :
borrow some money to buy a silly toy or some other

If the only reason you asked that is you can

nonsense stuff, then you march yourself straight to
your room and go to bed. Think about why you are so
selfish. I don’t work hard everyday for such childish
frivolities

The litile boy quietly went to his room and shut the
door.

The woman sat down and started to get even more an-
gry about the little boy’s questions. How dare he ask
such questions only to get some money ?

After about an hour or so, the woman had calmed
down and started to think. May be there was something
he really needed to buy with that Rs 25 and he really
didn’t ask for money very often. The woman went to the
door of the little boy’s room and opened the door.
Mum : Are you asleep son ? she asked.

|:80

Son : No mummy, I'm awake, replied the boy.

[ have been thinking may be it was too hard on you
earlier, said the mother
Mum : It’s been a long day and I took out my aggrava-
tion on you, here’s the Rs 25 you had asked for.

The little bov sat straight up,. Smiling. Oh thank vou
mummy ! he shouted

Then reaching under his pillow he pulled out his crum-
bled bills.

The woman saw that the boy alreadv had money and
she started getting angry again

The little boy slowly counted his money and then looked
up at his mother.

Mum: Why do you want more money when you al-
ready have some ?

Son : Because I didn’t have enough, but now I do, the
little boy replied
Son : Mummy, I have Rs50 now, can I buy an hour of
oure time ? Please come home early tomorrow, 1 would
like to have dinner with you.

The mother was crushed, she put her arms around her
little son and begged for his forgiveness.

Friends, it’s just a short reminder to all of you working
so hard in life, we should not let time slip from us with-
out having spent sometime with those who really mat-
ter to us, those who are close to our hearts. Do remem-
ber to share your time and of course your money with
someone you care for.If we die tomorrow, the company
that we are working for could easily replace us in no
time, but the family and friends we leave behind will
feel the loss for the rest of their lives.
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i, Fellow students, teachers and everyone read-
Hing this magazine, my name is Agalliasis Ryn-
tathiang and I am doing my BA III in Shillong
College. As you all came to know I've been participat-
ing in the singing competition which was held here in
Shillong Club, Shillong organized and produced by Mr
Tsali Sangtam from Nagaland who happens to be one
of the judges in the competition. I am still in the com-
petition, the Northeast Highway Star and have made
it to the next round.Our judges were Tsali Sangtam,
Alobo Naga And Timmy from Snow White (Shillong)
About my interest in singing, first and foremost, |
started singing since I was in childhood stage, then it
went on and have never stopped. Singing was, is and
will always be my passion besides other hobbies. I have
performed here and there, featured the Still Status band
from Shillong in NEHU in December 2007.1 composed
the song “Wait and See” in the Christian Academy
Concert with my band ‘Proclamation” in 2007 but split
up after few months. Coming back to the competition,
we had an audition on the 17" May 2012 and form all
the 57 competitors, 23 of us were selected out of which
16 were from Shillong and I was one of them. After
few weeks, we had the first round (Battle round) on the
Ist June 2012.1 did ‘Listen” by Beyonce then. And af-
ter my hard work of selling the voting cards, I got into
the 2" round (Challenging Round) and I was selected
on the 4th July (Promotional Concert) that was held
in Crinoline Swimming Pool. I wouldn’t have gotten
this far without everyone’s help including teachers and
college mates. So as I am in the top 16 now, I am still
i Trequesting you all humbly for your support so that [
. Can make it through to the finals. In the Challenging
- Round I did “Before he cheats” by Carie Underwood.
You can tune in to our show telecasted every Thursday

@ FOSTERING CREATIVITY AND LEADERSHIP

Ag‘alliasis Ryntathiang
BA Il Hons( Education)

at 9pm from all local channels. Do vote for me, my
contestant no is 02.

Readers, [ don’t have much to say but the only mes-
sage I wish to convey is “Don’t stop doing what you
love to, follow your dreams and don’t give up because
dreams really do come true. Never stop chasing them,
everyday is not your day so keep following them they
will come true one fine day. God has a plan for every-
one and everyone is gifted in their own special way”

My plans after the show is to pursue my dreams
because even if I may not win it’s okay for me and I
won’t let that get the better of me ¢
ers having said that every day
is not our day. Still I will no
stop singing and I will use my
talent accordingly and bril
liantly. The feedback from
this competition is just
more advantage of show-
casing my talent and that !
I’m living my dream.
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ncreasing urbanization is resulting in weaker eye-

sight. This is because greenery, which is soothing
for the eyes, and helps them to retain their power
is decreasing in urban areas. Comparatively, there are
considerably less dust and other impurities in the air in
villages .In contrast, dust and other harmful airborne
matter in cities have an injurious effect on human eye-

sight.
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She wakes up early in the morn

With all the energy she has

‘She cooks food, she prayed

I wonder why my mom works so hard
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Margretta Nongrum
B.Sc Il Hons (Botany)

Other factors that weaken eyesight in urban areas are
the greater use of artificial light for reading, and vari-
ous habits that are comparatively unknown in villages.
such as late night reading books or other printed matter
in small type lying in bed. If the eyesight is to be pro-
tected, artificial light should be, as far as possible, as
bright as its natural counterpart. The habit of reading
in a lying down position should be minimized, because
it causes a heavy strain on the optical muscles. So far
as late nights are concerned, it should not be necessary
to stress that the more the eyes are strained, the weaker
they become and the more they are rested, the better is
for their extremely delicate mechanisms.

Basically a weak eyesight stems from a lack of fats
in the system. Therefore, we should strive to see that
our diet is properly balanced, with particular attention
to fats. Cod liver oil and shark liver oil are excellent for
improving eyesight, but in hot tropical climates, they
can excessively heat the system. Too much fat, how-
ever is not good for general health.

To make up for the restricted greenery in urban areas it
would be beneficial to go for a stroll in a park, or some
other green zone and allow your eyes to rest on the lush
foliage for as long as possible.

Because our eyes are constantly exposed to airborne
impurities while we are awake, a film forms over them
and reduces their power. To remove this grit we should
take a deep breadth and immerse the face in a basin of
water, the warmer the better. A few of these facial im-
mersions, with our fluttering, eyelashes acting as oars.
help the eyes to remain sparkling and bright. Inclusion
of raw carrots in the diet is good for the eyes.

FOSTERING CREATIVITY AND LEADERSHIP
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Wingsar. W.Dkhar

Shillong College, Shillong College
Shano ka nam jong pha ka leit
Hapdeng ka sor pha ieng tyngkrein
Don mo banud ia pha ban bein.

I'u duk: T'u suk; rangli juki
Ban ioh ngsmd ba pha u jngi.
PR
» U nohgkyndong nadith najng i
~.Na dohﬁwﬁmg pha u kwahs
U pynlut por bad miet bad sngi
Wat la u hap ban bylla sngi .

Shillong College, Shillong College
Ngi ud ngi nam kyrteng jong pha
Kyndit bynriew khie noh mynta
Ioh lap ba dier ka por kaia.

Shillong College -
My Delight

Yadev PKafley,
B.Sc 1l Hons (Botany)
My life with many friends and peers
In an open land called Shillong
Seems to be like a paradise
With clean and beautiful sunrise

Wah ! what an exquisite ambience it is
Almost covered with clouds and pines
Sheltering us from scorching summer sunshine
At a distance,mountains with herbs and trees in line

A college under impeccable principal
Whose parlance,the best
A man of professionalism and integrity
Who governs the college with diligence and dignity

He is a man also with emphathy
Taking care of each and every student
Glitters our lives in the right path
Keeping aside all his task.

A college with talented teachers
Strict disciplinarian in nature
Their tongue is filled with wisdom and enthusiasm
Words they articulate are full of wits

Compassionate and passionate in their endeavour,
A smile always on their face
Pats on back even in hard times
As if they are ours from ancient time

Shillong College on a road side
On what looks like a children’s park
Where every belonging of college is valued as one’s
With respectful and cooperative students

Oh ! What a luck to get to this college
Where a year is almost gone with enjoyment and
knowledge
Learning and enjoying from gurus and friends
In a peace of mind and good mood

Yeah ! Shillong Bollege really is a paradise !
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ROHIT M. YADAV
BSc (1l Hons (Microbiology)

| WAS TH[NK]l;lé OF YOQ; S R A MON RA TWAT

AND ALL THE THINGS WE HAVE BEEN THROUGH. ..

FLL NEVER FORGET, (GRIT)
THE FIRST DAY WHEN WE MEET!

I'VE FOUND WHAT | WAS LOOKING FOR,

[T WAS YOU AND YOUR LOVE,

AND NOTHING MORE

YOU CHANGE MY WORLD WITH A BLINK OF AN EYE

THAT'S SOMETHING | CANNOT DENY!I Shainingstar Sumer,
Class X1II Arts

YOU HOLD ME CLOSE WHEN | WAS SAD

YOU WIPE THE TEARS AWAY FROM MY FACE. .. Ka mon ba jwat ha phi ka shong

EVERYWHERE WE WERE TOGETHER ~Ban rat I'u thiat naduh dyngkhong

IT WAS LIKE THE PERFECT PLACE

V Kam lah ban pah kam lah ban phon

IN'YOU | FOUND SOMETHING SFPECIAL,
FOR ME IT'S VERY TRUE......

I CANNOT EXPLAIN THE HOW'S AND WHY'S
BUT | KNOW THEY ARE ALL IN NEWII!

YOU MAKE ME FEEL SPECIAL

YOU MAKE ME FEEL NEW s
YOU MAKE ME FEEL LOVE,
WITH EVERY THING YOU DOl .

MY WORDS CANNOT DESCRIBE,

THE MANY QUALITIES YOU SHOW

YOUR KIND AND GENTLE TEMPERMENTS,
YOUR SOFTLY SPOKEN SENTIMENTSHI

WORDS CANNOT SUM UP THE WAY | FEEL,

BUT WILL DEFINITELY SAY THESE FEELINGS

PLL END UP WITH THE LINES YOU ALREADY KNOW
| LOVE YOU MORE THAN WHAT CAN | SHOW
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7 Most Innovative Ways to Deal
with the Negative People in Uour Life

Nekmminlun Gangte §
BBA Il .

or saying negative things.
It not only acts as a huge challenge but it also brings you down and acts as a barrier towards all the positive
things you wish to do. But fear not, there are some very easy methods to deal with this problem.
Innovative Ways

1. Refrain from Arguing:
The more you argue the more the negative person will get fuelled. This fuel will only add to his belief
of the negative views making it whole lot more difficult for you. Most of the time the best solution is to
keeping yourself sane is to just ignore the negative comment, because the person giving them will sooner
or later tire.

2. Give Affection to the Person Exhibiting Negative Factors:
More often, a person will give of these negative vibes because they just want some attention and they may
be afraid that they are not loved. Rise above the aggravation you feel and just show the person you are
there and always will be. Try and make them understand that you know just how they feel and that it is
completely normal.

3. Put Focus on the Positive Aspects of Every Situation:
Ever heard of the phrase “every cloud has a silver lining”? Well, there is a reason it exists, every situation
no matter how bad it seems will always have appositive aspect. Find these aspects in the situation the
person is feeling negative about and highlight it to them.

4. Try and Get the Person to Explain their Negative Feelings:
If you get a comment from a person like “doctors do not know anything” it means the person is showing
distorted thinking. Ask them why they are thinking what they are thinking and try to show them that they
are just using generalizations and that it really is not the case.

5. Use Reverse Psychology:
Try agreeing with everything the person has to say. To do this you will have to detach your emotions with
the situation completely.
Because you are agreeing with the person they will become calm and feel a lot better because they will
think that someone understands them, thus removing the negativity and putting a simile on their face.

6. Avoid Negative People As Much As Possible:
Some people like your parents and children are permanent in your life, others you can get rid of. If you
find that there are a certain group of people or maybe just one person in particular that pulls your mood
and attitude down at every given chance, cut them out of your life completely and give them no way to
return. You will soon find yourself a lot more chipper!

7. Keep an Eye on the Negative Thoughts That You Are Having Personally:
Other people do affect our thinking a lot but the main person that can cause you to feel negative is you and
you alone. Monitor your own thoughts and you will spend a great amount of time smiling.

The hardest thing to do is stay positive when every single person around you is giving 9
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jingkwah burom,
no ngi trei shitom
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4. Ka thong ba la thmu ka afom hi kan wan,
Long shlur mynsiem tur shaphrang wat kynran;
U Blei hi U tip kaei ba ngi donkam,

Lashai wat khuslai, Ah nangno ngin ioh ban bam

L
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(LH5TING HOME)

Ki sngi kiba ngi im mynta
Ki long kiba da eh shisha
Longing barit kumjuh bakhraw
Jinglong babha kim ju pynpaw.
Te hangno kein jingskhem ka don,
Ha jingialeh kin ym kyllon;
Ngi dei ban wad ia ka tynrai
Ha ban da shem ngin ym thiah thai.

Kawei ngi tip ia jingshisha
Rishot ba skhem u dei u kpa
Ban tei ia ka longing longsem
La kmie ne khun kin kyrshan lem
La ka ingduk ne ingriewspah,
Lada u kpa u kit u bah;
Baroh ki khun kynthei shynrang,
Jinglong tylli kin snoh kti lang

Jingsuk la ju saindur ha ka,
Burom akor ka paw shynna;

Te uei pat u bym shynrain
Namar ki dei longing bakhlain.
Ha la rympei la ju saindur
Ban tip ki kha ban tip ki kur
Hei Khun ! uong kynmaw baroh
Ka sang ka ma wat ai kan snoh

Ki jingtynjuh ki wan barobor,
Jinglong babha ban pynhiardor,
Jingeh ki wan ha ing ha sem,
Ban pyndubh jait ia jingsngewlem.
Hei ho baroh to da kynmaw,
Ba ka jingsniew kan ym teh mraw,
To ieng rangbah ha jingshisha
Ka hok longbriew ka dei kata.

Longing baskhem ha ka pyrthei,
Jingsuk jingieit ha ki ka shlei,
Baroh ki la ioh kjit na ka,

Dap tang jingkmen b ad jingsngewbha
Jingitynnad ka don hangta
La kmie la khun ryngkat u kpa,
Dur khmat bhabriew ka paw shynna
Ba dei longing baskhem shirta

i

ofilyne Kharsyntiew
BA Il Hons (Khasi)
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KA JINGDUK KA KHANGLAD
(POVERTY)

Shaining Star Sumer
Class XII Arts

1. Naduh trep I mei nga long uba duk
Kat shaba leit ia nga ym don jingsuk,
Kat shaba phai tang ki jingjynjar suada,
Tang ki diengpyngkiang sawdong ia nga

2.Jingduk dei kaba long diengpyngkiang ha nga
Kab khanglad ha pyrthei ia jingthmu jong nga
Shisien ba la duk te la sngewsynei
Jingmut jingpyrkhat baroh long lehnohei.

3.Wat la nga phai sha kadiang ne sha kamon
Tang ki jingjynjar kiba ker sawdong ban pynkyllon,
Kat nangtrei shitom katta nang kyrduh,
Jingeh har rukom kiba wan tyngkhuh.

4.Ban peit ia ki lok kiba dap ba biang,
Ki ioh lut katba kwah katba sliang;
Ban pyrkhat pat ialade A! sngewsangsot,
Tangba biang I ja kpoh sngew kumba ioh baroh.

5.Jingpang jingkhrew ka met ban pynduh jait ngam lah,
Namar ba la duk nga hap ban shu shah;
Tang ha U Blei nga kyrpad bad shaniah shisha,
To weng noh ia ka sha jngai bah na nga.

6.Wat la nga don ka sap ka phong bad ka mon ba jwat,
Pynban ka shu long lehnohei bad ka shu kut tang ha jingpyrkhat,
Namar spah ngam don ngam lah pynurlong ia kata,
Kan shu kut noh tang ha jingpyrkhat bad jingsahnud ia nga.

7.Ka bor bad ka burom dei tang ha kiba don spah mynta,
Ha kiba duk pat dap tang da ki jingniewbein suda;
Balei ngan dang buhrieh baroh ka la paw shai
Wei la kren briew ka pisa ka hok ka sngap jarjar.
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nga songo-noko donggipa chadamberangna
ba angni ripengskarangna kansdike see para-
kaniko onena sika. Je bangea songo-noko
donggipa pante meetrarang mongsongbate poraianio
jasmanchakaniko aro lekka-porana gisik nanggijaniko
nikna manea. Namnamgipa pante mestrarang maina
poraianina gisik nangja? Indake singeon bangea man-
derang indakesan agana, * Poraioba gamchatjaha,
poraigipara bangeaha kamkora ( govt job) maneara
manejajok” inesan bangebata chadamberangan agan-
bata.Beben lekke-pora skia maneani bilsiantin batro-
robaenga; indake ia chasongo competitive ba susaani
ongeengaha. *“ Chinga lekka pora dongeba kamkora
maneja ingipao pangchake poraigija dongna nang-
ja. Asgilsakni sengeanikode darangan skie raena
nangchongmota. skia-pora chuesokode, rasong dong-
paode aro Isolni pattianiko manepaode darangan sork-
ari chakriko manepaigen. Isolde sakantinan maiba
mingsasik cholkode ba gunkode pattipaachim, indiba
aneching mandesa uko raschakna changjae gimaata.
Mandeni skia pora manegimin ba gisikni
gun ba bidani chimikko darangba rassekna, chasuna ba
gimaatna maneja, aro ua bidani gunara namen ding-
tanga. Aneching da*o pante meetrani somoio una gisik
nangjagenchimode changsao aneching jikkim-seki-
mahaosa una sikkimna ba sintena nanggen.Masa- paa
skia- pora maneosa dedrangba skia manepagen, maina
maea paa skia-pora mansosa dedrangko poraiatna didis-
kaa ba gisik nangata. Je masa-paa an lekka-pora dong-
paja aro una gisik nangjae bonechipachim, uandakgipa
masa-paarangni dedrangba bangebata somoion lekka-
porana gisik nangja. Maea paarang dedrangko “‘porai-
bo! poraibo!” inmangmangaigija skulo skia man+baan
baksana noktango skie onena nangchongmota. Unosa
dedrangko namao daleatna aro gisik nangatgipa ongena
manegen,

Jonash M Sangma.
BA Il (Hons)

Anga mingsa Kattako toe aganna nam-
nika, “Jekai tesbrong bolni biteara tesbrongan ongeaia,
ua bolni bite mamung saloba tesgatchu ongena maneja.
Teegatchu bolni bite teegatchuan pilsaia!™ indake skia
manegipani dedrang skia manegipan ongepaia aro skia
manegijagipani dedrang skia manegijagipaan ongeaia;
maina dedrangde maea paakosa jaerika.Uni gimin hai
anechingba somoi manemitingon maea paani onsenggipa
gamko simsake jakkalna aro namangni nama jaskolko
jasrikna jotton kaena, ongejaode jaemano skimna
nanggen aro uandakgipa namgipa sal somoirangko
manetaijanaba donga.

Mande pangnan aesel badena skang simsak-
sona ba chanchisona nanga, assel bademano simsakani
aro chanchianiara ongegramaia aro uko manepiltaina
amjaha, ukon aganmeeapao ‘matchuko matcha chik-
mano gohali chipa’ ine agana.Anga salsao chimikko
poraion Pa Junebirthni segipa kattaoniko skia manea
aro ua kattako namen gisik rasa, uan *“ where there is
no vision. people perish’. Uni ortokode aneching sa-
kantian maesia, je mandean niksamsoani dongja, ua
mande sia ba gimaa gita ongea indake pangnan dukko
manea. Uni gimin ansching ongebaenggipa obostarang-
ko niksamsona, una skang kamko kassamsona aro gisik
onesona nanga. Unosa mande janggi tangao nengebee
aro dukko chagronge dongna nangjawa.

Town ba jillani manderang baksa
songadamni manderangming tosusaode lekka-porani
komianiko nikgen. Jillani maea -paarang lekka-po-
rani gamchatako massie dedrangnaba didianiko onee
chua gadangrangona sokatna manea; indiba aneching
songadamo donggipa chadamberangara maiko dake
dongskaenga? Uamangni dalsang-chuanganiko nike
kratchajama? Uamangni chuanganiko jaerikpagija ni-
kuake dongaikugenma? Hai anechingba uamangni
jaskuko jaerikna, uamangni jasman ja*man reena aro
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sningpana. Jedakode anechingba changsao noksik-nok-
bak kona -kitik gimikchin lekka-porani tengesuanian
gapgen aro aneching Aechik jatba mingsing-mingga-
mako manepagen. Aman apan cholgri-apgri, kangal
mande maichi poraipagen poraina sikpaoba ine agane
roaigija jedakeba chakchike, bimchipe lekka-porako
manepana tikkelna. Je mandean lekka-porana gisik
nangja ua mandede chol ongegijako passike porainaba
aratjola aro masa-paani dakchakna chol donggijako dos
galjolaia. Masa-paade dedrangko poraiatna aro chuat-
pana sikpaa. Uni gimin hai aneching uamangni skaniko
chussokatna, Isol aneching sakantina cholko onegen.
Minggipin songadamo donggipa bangebata
mestra panterangan sengegnang jikse ( early marriage)
rasaniko dalenikbata. Sengegnang jikse raeanichi lek-

ka-pora skie rasaniko komiata, asgilsako agre mande
jelbra —jelsuaniko( over population) ongeata aro de-
drangko aldumittangrakjae duko gasakan baksana de-
drangko namao daleatna cholko maneja. Aneching siman
bonemangenchimoba dedrangko mande ongeatangna
manjeaode, uamang anechingko matnangrikkugen. “
Angni masa-paa poraia skia dongpajaen angkode na-
mao daleatna manejajok. Angni foundationan nampaja,
angni maea-paa skia pora dongpaode angaba gipinrang
gita dalepagen-chupagenchim” ine uamang skimgen.
Uni gimin ansching dedrangni matnanganiko manejana
gita lekka-porako skang skie raschengna; Uamangko
namao daleatna manena gita sengegnang jikse rasaniko
donkue poraianina gisik onechengna chadambe sakan-
tiko kuemongna aro didina ska.
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'NOKGIPA ISOL KA-SAE NIROKGIPA ONG-A
god isa loving care taker

ande aegilsako janggi t
nangtelaia,

a rakdapa gita somoiko uisona man
sokbagen ia duk, uisoja je mandeba.

e chasgipa mande pangnan chanchia,
pangnan kusi ongee dongkamgen ine
ngni gamseng ‘ro manee cha’o pangchake
Indiba uni ‘dake chanchimitingon duk sokbaa;
Un’ somoiosa chanchigen ua duk maidakgipa?
Uandaken kangal manderang pangnan chanchia
Duk ongee sal-salanti resatgen ‘ne,
Indiba u’mangni kasdongsogijan
1’mangnaba
Kusin’ somoi pangnand&
Kusi ‘ro katchaani dongg

somoio  sokbaa

kamja duk u"mangba;

i bieanirang ,
ianirang,

Salanti janggi tanganion No:
aakprakprakan nangmkat .
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o knachakjahakon,
pa Isolko matnanga!
nangtela,

o Isol on*jaode namen dukn
ol an*chingna namen ka*sabe;
ng baksa donga, je somoiobz

i bisanirang chuessokgipa ong

1] H

Nokgipa Isol sakprakpraknan gimik kamkon de
Indakesa bieanio chussokgipa ongsna mansjajok,
Uni gimin aneching anechingni i*ani
chuesokgipa ongena man-Jaode
Maina indake ong®on chanc‘
Nambata miksonganiko dons
Nangeni namnika mes :
Nangena nambatakosa

Maina iarang gimikl G
nangena. #

sa ongeskana,
) nangena

manejaon
i

1 kaesae donsomanjok

U’ndakgen d
Maina m
Saoba







World Environment Day 2012 was celebrated by
the Shillong College Academic Society in associa-
tion with Shillong College in the college campus in a
hefitting manner with a number of students’ oriented
programmes on 5™ June, 2012. The theme of World
Environment Day 2012, as declared by United Nations
UNEP), is “Green Economy: Does it include You?"
[he programme was sponsored by Indian Overseas
Bank, Shillong, State Council of Science, Technology
wnd Environment, Meghalaya, and State Bank of India,
“aitumkhrah Branch.

The inaugural function of the World Environment Day
2012 celebration in the college was held on 5" June,
2012, at the Conference Hall of the College in which
shri L. Paite, IFS, Managing Director, North

Zastern Region Community Resource Management
’roject, NERCORMD,IFAD, Shillong, was the Chief
Juest. He presented an inspiring speech mainly ad-
Iressing the students and inaugurated the celebrations.
’rior to that about 3000 leaflets/pamphlets were dis-
ributed personally or through newspaper vendors in

. Class KG, Class - |

Theme: Green Economy: Does it ineclude you?’

D.Shadap
Secretary, Shillong College Academic Society
Shillong College, Shillong

different parts of the State 10 make people aware of the
environmental issues and how to act on them, and also
highlighting the concept of the theme of celebrations
this year, i.e. Green Economy. On 5% June. 2012, all
the students and Staff of the College, all the partici-
pants of various competitions, parents and Guardians
put on a badge designed and prepared by the Shillong
College Academic Society which gave a sensc of par-
ticipation to all in Environment conservation activities.
The Chief Manager and staff of Indian Overseas Bank
also joined the programme by wearing the badge and
attending some of the competitions organised on the
occasion.

A number of competitions were organised for students
from Class I'to Degree level, which saw as many as 160
students from 21 schools and colleges participating in
various contests. As many as 14 physically and men-
tally disadvantaged students from Dwar Jingkyrmen,
Shillong, and Mary Rice Centre For Special Education,
Shillong, also took part in the competitions. The differ-
ent competitions held were as follows:

Maximum THREE f‘r( each School

Maximum THREE fro ac School

. Each School may send a team of TWO
| participants only

Only for Shillong College Students(Open

. to all Degree Students)

7
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The Debate competition organized had special attrac-
tion as Prof. Manish Bhattacharjee of Department of
Chemistry, Indian Institute of Technology, Kharagpur,
chaired the session as Speaker and keenly followed the
proceedings.

The Prize Distribution function in connection with the
various competitions organised by the Shillong Col-
lege Academic Society in collaboration with Shillong
College, on 5" June 2012, on the occasion of World En-
vironment Day 2012 was held on the 16" June, 2012,

lList of the Préze. Winners

at the Shillong College Conference Hall, at 11.00 a.m.
Dr. E. Pamei, IIS, Director, Field Publicity, Govern-
ment of India, Shillong, graced the occasion as Chief
Guest and distributed the prizes. Shri Sutanu Gan-
guly, Chief Manager, Indian Overseas Bank, Shillong,
also attended the function and distributed some of the
prizes.

The List of Prize winners and some of the photographs
of the competitions organized and functions held are
enclosed herewith.

“SIT & DRAW” CONTEST : GROUP : A (Class : I &II )

L o]
3

Judy Banylla Syiemlieh

Pine Mount School
Christian Academ;

ENCOURAGEMENT PRIZE :

LERERr 0 5]

I i

SPECIAL CATEGORY PRIZE:

(30

FOSTERING CREATIVITY AND LEADERSHIP ()




GROUP : B CLASS : Il & IV

e
ENCOURAGEMENT PRIZES:

ENCOURAGEMENT PRIZES:

Lumborlang Wanshong Mary Rice Centre For Special Education, Shillong
Eddie Bakash Mary Rice Centre For Special Education, Shillong
Ornan Kharbithai Dwar Jingkyrmen, Shillong

SPECIAL CATEGORY PRIZES:

Lumborlang Wanshong Mary Rice Centre For Special Education, Shillong
Eddie Bakash Mary Rice Centre For Special Education, Shillong
Ornan Kharbithai Dwar Jingkyrmen, Shillong

GROUP : C CLASS :V-VI

ENCOURAGEMENT PRIZES:




SPECIAL CATEGORY PRIZE:

II. ELOCUTION CONTEST : GROUP : D CLASS : VII

Haddon R.Kurbah B.K.Bajoria School

All Saints’ Diocesan H.S.

GROUP : D CLASS : VIII

Chandni Saigal Pine Mount School

Army Public School

Racshit Bhandari

IV. QUIZ COMPETITION: GROUP : E CLASS : IX-X

Bynraplang Kharshandy Christan Academy
Mebapynhunlang L. Nongkynrih 0 i i ,Shillong

V. DEBATE COMPETITION: GROUP : F CLASS : XI-XII

Ininaki Lyngdoh St’ Mary’s College

St’ Gabriel’s Higher Secondary School

Paden Lepcha

VI: POSTER COMPETITION: GROUP: G: CLASS - DEGREE STUDENTS

Margretta Nongrum Shillong College

Shillong College

Sungjemliba
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forces and private initiatives, entrepreneur-

ship development have assumed crucial sig-
nificance for the socio-economic transformation of
the country in general and the North eastern Re-
gion in particular. This is because the abundance
of natural resources and government initiatives in
the Region cannot usher sustained economic de-
velopment but depends upon their effective utili-
zation that can be achieved only through the pres-
ence of highly motivated entrepreneurs. Hence it
is imperative to sensitize; motivate and train the
people especially the educated youths in develop-
ing private initiatives and generating self-employ-
ment opportunities.

In the present day context of market driven

In view of the above, the Entrepreneurship
Development Cell, Shillong College was estab-
lished on 10™ August, 2011, to set a strategic role
of both trainer and facilitator of entrepreneurship
development. The main objectives of the Cell are:-

1. To create awareness, motivate and encourage
the development of entrepreneurial skills and
knowledge amongst students.

2, Toidentify the vast entrepreneurial resources
that exists in the local environment that can
be utilized for sustainable development.

3. To facilitate training programmes in collabo-
ration with various organization of repute,
having expertise in a wide range of appropri-
ate technologies that will equip and subse-
quently empower students for self-employ-
ment.

4. To organize certificate or diploma courses
that will serve as an added advantage to stu-
dents for self-employment.

Dr (Mrs.) E, Kharkongor
Convener, EDC

In the endeavor to carry out its objectives,
the Cell was formally inaugurated on 8" June,
2012 with a Regional Workshop on Entrepreneur-
ship Development: Opportunities and Challenges
in the North Eastern Region.

The inaugural programme was graced by
Shri. U. K. Sangma, IAS, Secretary, North East-
ern Council, Shillong as the Chief Guest and Shri.
P. Sharma, Head of Applied Behavioral Science,
Indian Institute of Entrepreneurship, Guwahati
as the Guest of Honor. The other prominent dig-
nitaries include Dr.(Mrs). M.P.R. Lyngdoh, for-
mer Principal, Shillong College, Resource Per-
sons Shri M. Pariat, Director of Handloom and
Handicrafts Development Corporation, Govern-
ment of Meghalaya, Shri P.K. Marbaniang, DGM.
MIDC, Shillong; Shri G. Hangzo, Manager, SIDBI,
Shillong; Dr P.M.Passah, President, Meghalaya
Economic Association, the President and Secre-
tary, Ka Lympung ki Seng Kynthei, Shillong and
a host of others including students’ participants
and faculty-coordinators from within and outside
the state.

The inaugural programme was followed
a technical session on various sub-themes. Shri.
P. Sharma, IIE, Guwahati chaired the technical
session. It started with the presentation on the
sub-theme entitled; “Developing Entrepreneurs:
Need for Attitudinal and Behavioral Changes” by
Shri M. Pariat. The second presentation was de-
livered by Shri P. K. Marbaniang, DGM, MIDC,
Government of Meghalaya, Shillong on the sub-
theme “Identifying Entrepreneurial Challenges in
the Industrial Scenario of North East with special
reference to Meghalaya”. The final presentation
was delivered by Shri G. Hangzo, Manager, SID-
BI, Shillong on the sub-theme, “Managerial and
Financial Aspects of Entrepreneurship Develop-

ment”.
107;

% FOSTERING CREATIVITY AND LEADERSHIP



The Technical session which was attended
by nearly 200 participants from colleges within
and outside the state was highly participatory. The
resource persons thoroughly dwelt on the various
prospects of entrepreneurship development in
the state and the NER and how to overcome the
challenges. The various motivational aspects of
inculcating entrepreneurial dynamism amongst
students that were discussed and brought out
during the technical session evoked enthusiastic
responses amongst all the participants. Taking
note of the varied suggestions and recommenda-
tions that were given by all the resource persons
it is heartening to note that all the students par-
ticipants have a positive attitude towards entre-
preneurial career options. Finally, the conclusion
of the day was on the crucial need to take steps in
the right direction that will take advantage of the
opportunities that exists and face the challenges
that will transform the job-seekers into the job-
creators.

Besides organizing the above programme,
the other activities of the Cell include:-

1. Participated in the North East graduate con-
gress organized by University of Science and
Technology, Meghalaya in association with
CSIR-North East Institute of Science and
Technology (NEIST), Jorhat, on 29 and 30
May, 2012 at the University Campus, Baridua,
Meghalaya, Shillong. Smt. S. Kharumnuid,
Member, EDC attended the programme as
faculty co-ordinator alongwith o5 (five) Final
Year Degree Students.

2. Participated in the seminar on “Rural Devel-
opment in North East India: Challenges and
opportunities organized by Women’s College
Shillong on 27 and 28 July, 2012. Shri. S.0.
Lyngskor and Smt P. Khonglah, Members,
EDC participated in the above programme.

3. The future activities of the Cell include the
starting of a certificate course on “Entrepre-
neurship” in the next academic session.

LIFE IN A COMPUTER! !!

An application was for employment
A program was a TV show

A cursor used profanity

A keyboard was a piano!

D.L.Buam
Deptt of Chemistr)

Memory was something that you lost with age

A €D was a bank account

And if you had a 3 1/2 inch floppy you hoped nobody found out!
Compress was something you did to garbage Not something you did to a file
And if you unzipped anything in public you'd be in jail for a while!

Log on was adding wood to a fire

Hard drive was a long trip on the road

A mouse pad was where a mouse lived
And a backup happened to your commode!
Cut - you did with a pocket knife

Paste you did with glue

A web was a spider’s home

And a virus was the flul

| guess I'll stick to my pad and paper and the memory in my head | hear nobody’'s been killed
in a computer crash but when it happens they wish they were dead!
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areer Planning has become more important to-
day than it was a decade ago. The rapid change
that has taken place in the Indian economy
and the world over during the last few years has had a
nositive impact on the job market opening up new em-
nrloyment opportunities both in the private and public
sectors. Today the job market has become increasingly
specialized, employers looking for specific skills and

ibilities. This has in turn impacted the developing of

curriculum and courses of studies. In the light of these
hanges, students are to be very careful in selecting
heir careers or courses of studies. They need to get
nroper information on the various career opportunities
hat are available and also the right guidance on how to
select one’s courses of studies. Lack of career planning
nay make them directionless and may land them up in
he wrong course or career. It is on account of this fact
hat career guidance is becoming a part and parcel of
he education process and is an indispensable tool for
students desirous of having a successful career.

he Information and Career Guidance Cell (ICGC) of
he College has completed nine years of its existence
n the 12" June 2012. Since its inception the ICGC has
een playing an active role in providing support servic-
s to the students of the college. The primary objective
f the ICGC is to provide information on the various ca-
eer opportunities that are available today with special
‘mphasis on the newly emerging career opportunities.
Jrientation for fresher’s and inculcating in them the
1ght attitude and spirit towards life is also another area
hat the ICGC aims at. To further the above objectives
various programme are being organized on a regular
nasis for the Degree and Higher Secondary students
of the college. These activities include, General Ca-
reer Guidance and Orientation programme which are
conducted separately for higher secondary and degree
students. Besides, Individual Guidance and Counsel-
ing is also being provided to the students of the college
on request. During the academic session 2012-13, the
ICGC have organized the following programme:

@ FOSTERING CREATIVITY AND LEADERSHIP
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I. An Orientation Programme for
Class X1 Students of Arts. Science
and Commerce was organized on the
4" June 2012 on their first day of col-
lege. This programme was initiated
by the Principal and Vice Principals
of the college with the aim of giving
an overall picture of the duties and
responsibilities of a college student,
and to enlighten the fact that the student has to adjust
to oneself. 1o others and to the new environment. The
programme was divided into two sessions- themorning
session was for the Arts and Commerce streams and the
afternoon session for the Science stream.The resource
person for both the sessions was Mrs BalasukWarjri, a
former school teacher and a well-known figure of the
society and the church. She made a focus on Character
Formation and Transformation. She started off by ex-
pressing the four components of character namely Val-
ue, Identity, Emotions and Discipline and concluded by
saying that we are acknowledged by who we are and
not by what we do, and she stressed on the point that if
we have lost the character we will not be acknowleged
no matter what we have achieved in life.

SHRIB SYIEM,
COORDINATOR, ICGC

2. On the 6" June 2012, another Orientation Programme
for the First Year Degree students of Arts Science and
Commerce was organized where the invited speaker was
Dr. Lambok Toi. the Administrative Head of SOULS
Ministries and also a church leader. Dr. Toi addressed
the First year Degree students with a focus on “Ethics
for the Youth Today.” He highlighted the statistics tak-
en from a survey on moral standards from youths com-
ing from a huge cross-section of the world community.
These statistics indicated an alarming trend of young
people being drawn to nefarious activities and moral
degradation. Such a condition according to him, is that
somewhere along the way youth are feeling lost, con-
fused, let down and alienated. He suggested that there
should be free and frank interaction between young and
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old, between the teaching community and the students
if we are to work together to bring about an ethical con-
sciousness of the future. He encouraged the youngsters
to prioritize their choices, to clearly envision their fu-
ture and to see the consequences of bad choices like ad-
diction, rebellious attitudes and wrong influences.The
students were drawn to the lecture through interaction
and humorous anecdotes interspersed with a powerful
challenge for them to response to the call for a more
ethical lifestyle.

3. Another Programme organized by ICGC was the Ca-
reer Guidance and Counseiling Programme on the 6%
and 7* June 2012 for the Class XII students of Arts,
Science and Commerce. The resource persons for the
Programme were Shri George Chen, a Lecturer in
Counselling Psychology of Martin Luther Christian
University and Ms Porsara Kharbhih, a Counsellor of
the same University. Mr Chen first of all differentiated
between Work, Job and Career and then highlighted on
the characteristics of Career namely choice, suitability
and preparation. He then pointed out that career devel-
opment is a life-long process which includes choos-
ing an occupation, getting a job, growing in the job,
possibly changing careers, and eventually retiring. He
then gave a brief introduction about the various careers
options that are available today and also guide the stu-
dents on how to make the right choice in selecting their
courses of studies. The programme ended with some
interaction by the students.

4. The ICGC had one more programme organized for
the Third Year Degree students during the first week
of October 2012. The Programme was organised for
all the Third Year BA, B.Com and B.Sc students and
was held at the Bethel Prayer Centre Umiam on 6™ Oc-
tober 2012. The resource person was Ms Aida Phan-
war, Lecturer, Counselling & Psychology Martin Lu-
ther Christian University who delivered a presentative
on differentiating a job, work and Career, she stress
more on Career options and Opportunities. There was
a feedback session after the presentation and student
had interacted with the resource person about career
opportunities etc. The programme ended with vote of
thanks from the Chair. The ICGC Shillong College ex-
tends acknowledgement to the Principal of the College
for the support and co-operation, and on the whole the
ICGC did a commendable job to have organised these
programmes which have immensely benefited the stu-
dents.
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T weth Medical terminologies

D.L.Buam
Deptt of Chemistry

Antibody - against everyone

Artery - The study of the paintings.
Bacteria - back door to a cafeteria.
Caesarean section - a district in Rome.
Cardiology - advance study of poker playing.
Cat scan - searching for lost kitty.
Chronic - neck of a crow.

Coma - punctuation mark.

Cortisone - area around local court.
Cyst - short for sister.

Diagnosis - person with slanted nose.
Dilate - the late British Princess Diana.
Dislocation - in this place.

Duodenum - couple in blue jeans.
Enema - not a friend.

Fake labour - pretending to work.
Genes - blue denim.

Hernia - she is close by.

Impotent - distinguished/well known.
Labour pain - hurt at work.

Lactose - people without toes.

Lymph - walk unsteadily.

Microbes - small dressing gown.
Obesity - city of Obe.

Pacemaker - winner of Nobel peace prize.
Proteins - in favor of teens.

Pulse - grain.

Pus - small cat.

Red blood count - Dracula.

Secretion - hiding anything.

Tablet - small table.

Ultrasound — radical

~ FOSTERING CREATIVITY AND LEADERSHIP

ey



B COMPUTER LTERACY PROGRAMIE

A REPORT BY TECHIES CLUB, Department of Computer Science and Application, 5hmo¢lm

The Techies Club, Department of Computer
science and Application, Shillong College took the
rivilege of organising a three-days awareness pro-
rramme on Computer Science for school students.
The main objective of this campaign is to impart basic
“omputer Knowledge to the students who stay in the
illage. The campaign was held at Church of North
ndia Upper Primary School, Mawlynnong, East Kha-
i Hills, Meghalaya from the 1* — 3 December 201 |
vhich is about 110 km from Shillong. A total of five
nstructors with one teacher (Advisor) were present
or the program .The following were the names of the
nstructors

Sir Nicholas Jyrwa (Advisor of Techies club).

Ferdinand .C.Sungoh , 2" Yr BCA.
Joshua Lamin , 2 Yr BCA
Chelang Pala, 3" yr BCA.
Badondor Rani , 2™ Yr BCA.

[ N L e B et

The program started by a prayer and welcome
peech from the Principal of Church of North India
'pper Primary School followed by a speech from
ur Advisor, Sir Nicholas Jyrwa to address the objec-
ve of the campaign, highlighting the basic need of
omputers for modern educational requirements. The
deech was followed by an interactive session which
icluded lecture by three resource persons on specific
pic from 10:00Am-12:15 pm .The first lecture was

« 2livered by Ferdinand C. Sungoh(2™ Yr BCA) on
“1e topic “Needs and importance of computer in our
cay to day life “.He emphasize the need of computers
1 school, office and various organisations .The sec-
¢nd lecture was delivered by Badondor Rani (2™ Yr
BCA) on the topic “Nomenclature of basic computer
components “.The instructor explained the meaning
of computer and shows its various components like
RAM,MONITOR,CABINET,CPU ..etc. The third ses-
sion was delivered by Chelang Pala (3 Yr BCA ), on
the topic “Handling Simple Operation in a computer
“He explained how to handle simple operation like

Yarmichon (President of Techies Club), 2™ yr BCA.

turning on the system. shut down, logoff ...etc . In the
interactive session many question were raised on vari-
ous related topics.

On the second day.i.e. 2™ Dec 2011 the first
session was started by a prayer followed by a lecture
from one of the instructors. Yarmichon (President of
the Club) to the students of class V on the topic of
“Microsoft word™. She described the uses of Microsoft
word and taught the students how to use and operate
it. The second lecture was delivered by Joshua Lamin
on the same topic to the class 11 students from 11:00
Am -12:00 pm. The third lecture was delivered by
Ferdinand Sungoh on the same topic.

On the last day of our program, i.e. on the 3"
Dec 2011, the first session was delivered by Yarmichon
on the topic “Microsoft Excel” to the class V students
where she taught the operation and use of this soft-
ware. Finally, our programs ended with the distribution
of Participation Certificates to the students ,a words
of appreciation from the Principal of the school and a
Vote of Thanks from our Advisor ,Sir Nicholas Jyrwa .
At 3:00 Pm we left Mawlynnong and reached Shillong
at 6:30 PM.

We, the members of the Techies club would
like to thank our principal Dr K.D Ramsiej ,Shillong
College who allowed and sponsored us to conduct this
event .We also like to thank our Head of the De-
partment of Computer Science and Application ,Miss
Aiom Mitri for inspiring us to conduct this program.
Last but not the least, we also like to express our sin-
cere gratitude to Sir Nicholas Jyrwa (Advisor of the
club) who have always been with us guiding us in
many ways right from the beginning to the end of the
program.
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DEVELOPMENT THROUGH COMMUNITY SERVICE :

4 y.:,v%ig’é::

A NATIONAL SERVICE SCHEME ENDEAVOUR

Shri M.W Synrem, Smt S. Khyriemmujat, Smt. A. Marbaniang & Shri S. Kharymmba

Programme Officers, NSS Shillong College Unit

The National Service Scheme was formally launched in
India on September 24, 1969 by the then Union Educa-
tion Minister Dr. V.K.R.V Rao. Started initially in 37
universities involving 40,000 volunteers, the scheme
has grown over the years and it is implemented today
with an involvement of more than 3.2 million volun-
teers spread over 200 Universities, Polytechnics and
+2 Systems. The efforts  of NSS volunteers has been
widely acclaimed by the community, universities, col-
leges and general public as the NSS volunteers have
been rendering selfless service to the community.

Motto : The Motto of NSS “Not Me but You” reflects

the essence of democratic living and upholds the need

for self-less service. NSS helps the students develop

appreciation about the other person’s point of view and

show consideration to other living beings. The philoso-

phy of the NSS is well displayed by this motto, which

underlines on the belief that the welfare of an individu-

al is ultimately dependent on the welfare of the society

and therefore, the NSS volunteers shall strive for the

well-being of the society.

Aim : The focal objectives of the scheme are ‘Devel-

opment of the personality of students through commu-

nity service’. This objective is sought to be achieved by

enabling the students to:

» Understand the community in which they work.

¢ Understand themselves in relation to their commu-
nity.

 Identify the needs and problems in the community
in the solution of which they can be involved.

« Develop among them a sense of social and civic re-
sponsibility.

¢ Apply their education in finding practical solutions
to individual and community problems.

|jL112

e Develop competence required for group living and
sharing responsibilities.

* Gain skills in mobilizing community participation.

e Acquire leadership qualities and democratic atti-
tude.

* Develop capacity to meet emergencies and natural
disasters and

* Practice National Integration

Thus, with the above aim and objectives in mind, the
NSS was adopted by NEHU in the year 1974 and in the
following year NSS Shillong College Unit was started.
Shri Bikash Roy (retd. 1* July, 2004) looked after the
Scheme as a part time Programme Officer. At present,
there are four Programme Officers, Shri M. Synrem,
Smt. S. Khyriemmujat and Smt. A. Marbaniang and
Shri S. Kharymmba and the total number of Volunteers
is 1250. Dr. H. langrai former Programme officer of
Shillong College was conferred with the NSS Award at
the University level on 18" July 2008. On account of
his outstanding service as NSS Programme Officer, he
was appointed as State Liaison Ofticer by the Govern-
ment of Meghalaya in June 2010.

The NSS Unit of Shillong College has been doing
commendable work since its inception. Besides regu-
lar activities, the Unit has been holding Special camps
in their adopted villages for Rural reconstruction and
Afforestation, camp against dirt and disease, Blood
Donation camp, observance of Anti- Terrorism Day
(21" may), World Environment Day (5" June), World
Aids Day (1" December). One of the prominent events
in the history of NSS Shillong College was the suc-
cessful organization of the National Integration Camp
in October 2002 in the College in collaboration with
NEHU. The Camp was inaugurated by His Excellency
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Shri M.M. Jacob, the then Governor of Meghalaya.
Students of various colleges and universities from dif-
ferent parts of the country participated in the 10 days
camp.

At present, the NSS Unit of the college has
four adopted villages. They are Smit village, Mawlyn-
got village, Mawjongka village and Nongpathaw vil-
lage. Besides organizing various awareness activities in
these villages from time to time, the unit has also been
conducting socio- economic survey of the people of the
village and survey regarding the working of the Public
Distribution System.

The success of the NSS unit over the years
has been due to the tireless efforts, hard work and en-
thusiasm of its volunteers. It may be mentioned that
several volunteers of the Unit have been receiving Na-
tional as well as university level awards for best volun-
teers. In the year 2010 Smt. Palvydora Kharkongor and
Shri. Wantreki Lyngdoh were conferred with the Indira
Gandhi National Award for best volunteer and Uni-
versity level award for best volunteer respectively. In
‘he year 2011 Shri Wantreki Lyngdoh was further con-
‘erred with the Indira Gandhi National Award for best
volunteer. In the same year, two NSS Volunteers from
he college unit, Shri Tara Prasad Upadhaya and Shri
shaisngi Lyngdoh were conferred with the University
~evel award for best Volunteers. The NSS unit of the
‘ollege hopes that these outstanding volunteers would
serve as an inspiration to the students of the college in
serving the community and the nation as a whole.

List of the wvarious activities/programmes/
wchievements of NSS Unit, Shillong College
rom the year 2011-2012

25 NSS Volunteers participated in the observa-
ion of International Day against Drug Abuse and Illicit
lrafficking on the 2™ July, 2011 at Lady Keane Col-
ege and two volunteers took part in the * Inter College
elf composed music competition’ on the theme “Think
{ealth- not drugs’ on the same day in the same c¢ol-
ege.

15 NSS volunteers participated in a programme
10 observe International Youth Day at St Edmunds Col-
lege, Shillong on 12" August 2011 organized by Me-
ghalaya Aids Control Society (MACS). The theme of
the programme is ‘Youth should be given a chance to
take an active part in the decision making of local, na-
tional and global levels’.
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Programme Officers Smt. S. Khyriemmujat and Smt.
A. Marbaniang attended a Refresher Training cum Sen-
sttisation Programme on HIV & Aids for College Prin-
cipals and Nodal Officers of Red Ribbon Clubs of Me-
ghalaya organized by Meghalaya AIDS Control Society
at Don Bosco Youth Centre on the 23 August 2011,

A one day Orientation Programme for the newly re-
cruited Volunteers was conducted on 22" September
2011, Smt Janet Poungmer from NSS cell NEHU, Dr
H.Tangrai. SLO. Govt of Meghalaya and Mr Bawansuk-
lang Syiem National Youth Corp Volunteer of the State
Government and ex-volunteer of the College delivered
their lectures on the aims and objectives of the NSS.

NSS Unit and two NSS Volunteers, Shri Shaisngi Lyn-
gdoh and Tara Prasad were conferred the University
Level Award for Best Unit and Best volunteers respec-
tively on the 27" of September, 2011 in a function held
at NEHU.

Shri Wantreki Lyngdoh, NSS Volunteer was awarded
the Indira Gandhi for Best NSS Volunteer on the 24"
September, 2011 in New Delhi.

Two NSS Volunteers. Shri Shining Star Kharbuli and
Smt Nasima Begum Choudhury have been nominated
by the Ministry of Youth Affairs & Sports to visit China
as members of the Indian Youth Delegation to China
from 20"-29" September 201 1.

A cleaning Drive was also conducted at the college
campus on 22" September 2011 in which volunteers
took part in this activity.

The NSS Unit, Shillong College organised a 7 day spe-
cial camp from 2" — 8" October 2011 at Nongpathaw
which is one of the adopted village of the unit. Nong-
pathaw Village is situated in East Khasi Hills District
and it is about 50 kms from Shillong. Many student
volunteers participated in the Camp together with four
Programme Officers. Anumber of Programmes were
organized including the construction of the community
fishing pond. The Home Minister of Meghalaya, Shri
H.D.R. Lyngdoh and Shri L. Blah, Executive Member
of KHADC, were the Chief Guest and Guest of Honour
at the concluding function.
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Many student volunteers participated in the World Aids
Day rally organized by the Meghalaya AIDS Control
Society at Don Bosco Square, Shillong.

Two student volunteers Nasima Begum Choudhury
and Pinky Veltbora Shabong in the Adventure Camp at
Roing, Arunachal Pradesh held from 16" March to 21+
March 2012.

Shri Sujal Kharrymba Programme Officer of NSS
Shillong College Unit attended an Orientation Program-
mme for NSS Programme Officers hed at Narendrapur,
West Bengal from [9® March — 24" March 2012.

One Programme Officer and 17 student volunteers par-
ticipated in the * Save Wahumkhrah Rally’ held on the
21* April 2012 at Polo Ground, Shillong.

NSS together with NCC organized a cleaning Drive at
the College Campus on the 2™ june 2012.

Shri Sujal Kharrymba Programme Ofticer and 5 stu-
dent Volunteers of NSS Shillong College Unit attended
a Special Adventure Skill Development Course from
29" june — 8™ July, 2012 at the Jawahar Institute of
Mountaineering and Winter Sports, Pahalgam- Jammu

& Kashmir sponsored by NSS, Govt of India, Ministry
of Youth Affairs and Sports.

The NSS Unit, Shillong College organised a 7 day
special camp from 22" -28® July 2012 at Smit Village
which is one of the adopted village of the unit. Smit
Village is situated in East Khasi Hills District and it
is about 30 kms from Shillong. 100 student volunteers
participated in the Camp together with four Programme
Officers. A Medical Camp, an Agricultural awareness
programme and an awareness programme relating to
Alcoholism, Drug Abuse and HIV AIDS were orga-
nized during the week long Camp.

NSS Shillong College Unit in collaboration with Red
Ribbon Club and Regional Blood Bank, Pasteur Insti-
tute, Shillong and Meghalaya Aids Control Society or-
ganized a Blood Donation Camp in Shillong College
Campus on the 1% of August 2012. There were alto-
gether 42 blood donors which included teachers and
NSS volunteers of the college.

NSS PO Smiti. S. Khyriemmujat attended the Region-
al Consultation on the Draft National Policy-2012 on
tht 27" and 28" June 2012 at conference Hall, ICSSR,
NEHU Campus, Mawlai Umshing.
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REPORT OF THE

he NCC (Boys and Girls ) unit of Shillong Col-
I lege has actively taken part in activities since
its inception .These activities are conducted
within and outside the College. Some of the activities
undertaken by the cadets aim at cultivating leadership
qualities, generating social awareness and communi-
ty service. Some of the activities during the session
2011-12 are listed below.
Cadets participated in the combined Annual Train-
ing Camps organized by 61 Meghalaya (G)BN and
2 Meghalaya BN NCC in 2011

* Cadets participated in National Integration Camp
* Cadets participated in Thai Sainik Camps

» The Girls Cadets attended the Annual Military Hos-
pital Attachment Camp where they were instructed
on First Aid and providing of CPR.

* Cadets participated in the Republic Day Parade
2011 in Polo ground where our senior cadet Dol-
rich War was the Parade Commander

* In 2012 too our Senior Cadet Defence Basaiaw-
moit was the Parade Commander in the Republic
Day Parade.

* Apart from active participation in military training,
a girl Cadet Delphira received Sahara scholarship
in studies as well in 2011.

* A senior boy Cadet Defence Basaiawmoit got se-
lected and successfully completed a Military train-
ing at IMA (Indian Military Academy)

* In 2011-2012, 12 boys cadets and 4 girls cadets
cleared ‘B’Certificate examinations while 6 boys
cadets and 6 girls cadets cleared ‘C’ Certificate ex-
aminations.
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Shri B.P. Tripathi

Incharge NCC, Shillong College

Apart from Mi'itary training. the girl cadets of the

college have actively participated in the enactment
of street plays at MUDA

Cleaning of Umshyrpi river by our cadets in col-
laboration with the local NGOs.

Visit to the NIMHANS Jail by our Cadets

Observation of World Environment Day Programme
at the Officers” Holiday Home

Observation of World Aids™ Day

Active participation in Blood Donation Camps

In 2011 the total strength of NCC Boys cadets was
45 and the girls cadets was 30 and the enrollment
for the year 2012 cadets is still going on.




A REPORT ON THE NORTH EAST
GRADUATE CONGRESS -2012

he University of Science and Technology
I Meghalaya(USTM) in Association with CSIR-

North East Institute of Science and Technol-
ogy, Jorhat, (CSIR-NEIST) organised a Unique two
day North East Graduate congress 2012 during May
29" to 30™ at the campus of the Regional Institute of
Science and Technology (RIST), techno City Kling
Road, Baridua, G.S. Road, 9th Mile. [ was nominated
as faculty coordinator and along with five final year
degree students from the Arts stream were given the
opportunity to attend the North East Graduate Con-
gress 2012. The group departed one day in advance
from Shillong on the 28™ May, 2012, at around 2 PM
by a sumo which had been hired for the journey. We
reached the venue of the Programme at around 7 PM
in the evening.

The North East Graduate Congress was at-
tended by more than one thousand fresh graduates
from all over the North East. The two day programme
aimed at bringing out the inherent capabilities of the
youth, enhancing all round development and giving
them exposure to various opportunities awaiting them.
All together fifteen resource persons from different
domains across the country delivered their speeches
through which the North East graduate congress,
focused on counseling and motivation higher/profes-
sional education and research, entrepreneurship, mi-
cro finance and business loans, small scale industry,
government schemes. There were seven technical ses-
sions in the two day programme. These sessions were
attended and presided over by renowned counselors,
leaders, entrepreneurs, academicians, administrators
and experts from various fields in the country who
interacted with the participants and share their experi-
ences.

On the first day of the Congress, the inaugu-
ral session was addressed by Mr. Dipak Chakravorty,
Chief Managing Director, Numaligarh Refinery Lim-
ited (NRL), Mr. P.G. Rao, Direction CSIR-NEIST,

EIB

Smt Shembhalin Kharumnuid,
Department of Economics
& EDC Member, Shillong College

Mr. H.N/Das, IAS, former Chief
Secretary, Government of As-
sam, Dr. N.K. Choudhury, for-
mer vice Chancellor, Guwahati
University, Dr. H.S. Roy, Retired
Director, Regional Research
Laboratory (RRL) Bhubaneswar
and Dr. S.K. Choudhury, vice Chancellor, University
of Science and Technology Meghalaya (USTM). Dur-
ing the inaugural session these prominent personali-
ties motivated the students to be avid learners and con-
tribute their bit to build a strong society. Emphasizing
upon the students to dream big and work hard towards
achieving one’s goal, Dr. H.S. Ray, said that having the
necessary conditions of success is not, good enough
and one must try to achieve sufficient conditions of
success. He mentioned some of the great names whose
works are remembered even today, who were not able
to prove themselves in their initial stage. Mr. P.G. Roa,
said that after graduation, the students are usually con-
fused about choosing their field and through such pro-
grammes like the graduate congress, one gets to meet
the experts and gets benefited through their experi-
ence. Apart from this highlight of the congress on the
first day were job interviews for job seekers by vari-
ous recruiters, exhibition book fair, business model
presentations, health awareness among the youth and
health cheek up, aptitude test for talent award and a
cultural programme.

On the second day of the event, there were four
technical sessions and seventeen speakers, focus was
on capacity building in priority areas, leadership build-
ing, soft skills, personality development, employabil-
ity prospects, vocational training, youth politics and
corruption and competitive examinations. The ses-
sions emphasized on providing practical guidance to
the willing youth to handle negative consequences of
modern life. The graduates were inspired to be aware
of true values of youth and their role as fac111tat0rs of
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social change by developing a sense of self —esteem
that will help them building their personalities. After
the technical session talent award final round was con-
ducted for those students selected through the aptitude
test talent award and thereafter followed by a valedic-
tory function and certificates distribution.

Addressing a valedictory function, the Gov-
ernor of Assam, Mr. J.B. Patnaik, emphasized that
in order to turn the North East into a success story,
its educated Youth population should develop leader-

ship quality and should constitute a huge reservoir of

skilled manpower. He also said that educational insti-
tutes of the Region should adopt a modern approach to

teach the students in a better way and that the private
sector should be invited to enter into the education
sector so as to equip the students with adequate skill
to ensure employability. According to him university
should not just be degree-giving factory: rather they
should put emphasis on creating leaders. He distribut-
ed the certificates and cash prizes to the winners of the
talent award. The North East graduate Congress was
concluded with a vote of thanks which was extended
to the organizers of the congress and to the esteemed
resource persons who played a major role in success-
fully conducting such a memorable event.

hare with your Sisters, Daughters,

ieces, Mother, and Female friends...

a petrol pump, a man came over and

D. L. Buam
Dept of Chemistry

ervices as a painter to

A a female putting petrol in her car and left his visiting card. She said
nothing but accepted his card out of kindness and got in the car. The man
then got into a car driven by another gentleman As the lady left the
service station, she saw the men followmg her out of the station at the

same time.
Almost immediately, she started to
oreath. She tried to op
1er hand; the same haj

.' dizzy and could not catch her
the windoufand realized that the odour was on
which accefited the card from the geuﬁl,eman at the

o something at that moment. She drove into the first
id began to honk her horn repeatedly to ask for help. The men
‘but the lady still felt pretty bad for several minutes
Id finally catch her breath. Apparently, there was a
n the card that could have seriously injured her.

alled ‘BURUNDANGA’ (Not known To People So Far But Necessary
1 Is Avazlable On Net) and it is used by people who wish to

; o steal from or take advantage

s more dangerous than the date rape drug
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Shri D.Bhattacharjee,
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Shri M.Rynjah
Convener,YRC Society

he Youth Red Cross
I Society in Shillong College
was approved by the Princi-
pal, Shillong College Shillong on
May 16, 2012. Its primary aim is
to develop among the students the
spirit of humanitarian and social service through active
and direct involvement in Red Cross activities.With
the approval of the Head of the Institution, a Youth
Red Cross committee, Shillong College unit has been
formed. This committee comprises of 12 members,
where the Principal is the chairman.

What is youth Red Cross?

The “ youth Red Cross” is the most important constitu-
ent of Indian Red Cross Society. It is a group move-
ment organised within the College. Students in Colleg-
es or age up to 30 years are called ‘Youth Red Cross’.
A qualified lecturer is recognised as the counsellor and
is called the “Programme Officer” of the group.

Main objective of the Youth Red Cross

The main purpose of organising the Youth Red Cross is
to inculcate in the Youth of our Country an awareness
on the care of their own health and that of others, the
understanding and acceptance of civic responsibilities
and acting accordingly with humanitarian concern, (0
enable the growth and development of a spirit of ser-
vice and sense of duty with dedication and devotion
in the minds of youths, to maintain a spirit of friendly
relationship with all people over the world without any
discrimination.

Activities
The programme/activities should be adopted to the
particular needs of the unit under the guidance of the
Programme Officers. Some of the activities that the
youths should try to manage are:-

Smt K.Lartang
Jt. Convener,YRC Society

(1) Promotion of health and hy-
giene

(2) Service to the sick and suffer-
ing

(3) Providing relief in times of di-
saster/emergencies.

“Youth Red Cross”, being a part of the Red Cross So-

ciety, functions with the one and only aim of serving

people in distress without any discrimination as to na-

tionality, race, rich and poor, religion beliefs, sex, class

or political opinions.

Indian Red Cross Society

The Indian Red Cross Society is a voluntary humanitar-
ian organisation having a network of over 700 branch-
es throughout India providing relief in times of disas-
ter/emergencies and promoting health and care of the
vulnerable people and communities. The Indian Red
Cross Society is a leading member of the largest in-
dependent humanitarian organisation in the world, the
International Red Cross and Red Crescent Movement.
The Indian Red Cross Society (IRCS) was established
in 1920 under the Indian Red Cross Society Act and
incorporated under Parliament Act XV of 1920. The
Act was last amended in 1992 and rules were formed
in 1994.

The Indian Red Cross Society (IRCS) has Seven fun-
damental Principles. There are :-

1) Humanity: The aim of the movement is to bring
assistance without discrimination to the wounded
on the battlefield, to prevent and alleviate human
suffering wherever it may be found. Its purpose
is to protect life and health and to ensure respect
for human being. It promotes mutual understand-
ing, friendship, co operation and lasting peace
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I rtiality: IRCS offers it i lly, ‘
f(l)rl:lt)}?osela\;vlhg are in ne(f):d3?&2(?52230525?31;1 W‘AYS OF COOKlNG NOODLES,
tion as to nationality, race, rich and poor, religious

- ois 3% D. L. Buam
beliefs, sex, class or political opinions.

: : Sl Normally, how we cook the inst: odles is to pu
Neutrality :In order to enjoy the confidence of % Row we cook the instit NOOdics 1 G

all, the Movement may not take sides in hostili-
ties or engage in controversies of a political, ra-
cial, religious or ideological nature.

the noodles into a pot with water. throw in the powder
and let it cook for around 3 minutes and then it’s ready
to eat.

This is the WRONG method of cooking the instant

g |
Independence: The Movement is independent. |-

The National Societies, while auxiliaries in the
humanitarian services of their governments and
subjects to the laws of their respective countries,
must always maintain their autonomy so that they
may be able at all times to act in accordance with
principles of the Movement.

By doing this, when we actually boil the ingredients
in the powder, normally with Monosodium glutamate
(MSG) Ajinomoto, it will change the molecular struc-
tures of the MSG causing it to be toxic. The other thing
that you may or may not realize is that, the noodles are
coated with wax and it will take around 4 to 5 days for
the body to excrete the wax after you have taken the

Voluntary Services: It is a voluntary relicf |RNENE

movement not prompted in any manner by desire

: The CORRECT Method :
for gain.

The correct way to cook instant noodles without

Unity :There can be only one Red Cross or Red
Crescent in any one country. It must be open to all.
It must carry on its humanitarian work throughout
its territory.

harming our bodies and health

I. Boil the noodles in a pot with water

2. Once the noodles is cooked, take out the noodles,
and throw away the water which contains wax.

3. Boil another pot of water till boiling and put the

Universality :The International Red Cross and . .
noodles into the hot boiling water and then shut the

Red Crescent Movement, in which all societies
have equal status and share equal responsibilities
and duties in helping each other, is world wide.

fire.

4. Only at this stage when the fire is off, and while
the water is very hot, put the ingredient with the
powder into the water. to make noodle soup.

5. However, if you need dry noodles. take out the noo-
dles and add the ingredient with the powder and
toss it to get dry noodles.

Dietician’s Note: If you buy plain hakka noodles which
you make initially need to boil in water and discard
the water. This will soften the noodles but to prevent
it from sticking we need to add a tbsp of oil and also
the noodles are deep fried partially to make it crunchy
and then dusted with flour to prevent it from sticking
while boiling. Hence when you buy the noodles they
are already made unhealthy and this is the type we use
to make stir fry noodles and the regular maggi too is
made the same way plus they add MSG/ ajinomoto and
other chemical preservatives.
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he Shillong College Alumni Association ob-

served the Alumni Day on 18" August 2012

in the college premises and was attended by
past students who are now well placed in various job
sectors. The Principal of the college, Dr K.D.Ramsiej
cordially welcomed the Alumni members and ex-
pressed his appreciation for their efforts in organizing
the annual function of the Association The programme
was chaired by an active alumni member, Shri Paul
Shylla. The Chief Guest on the occasion was none
other than one of the past students of the college, the
Hon'ble Urban Affairs Minister, Smt Ampareen Lyn-
gdoh.At the outset, the Chief Guest Smt Lyngdoh took
part in hoisting of the college flag and proceeded to the
new building Phase Il for inaugurating the construc-
tion in presence of the Principal , Alumni members,
teachers and students of the college. She expressed
her happiness and gratitude to the college and as-
sured the support and cooperation to the same. While
speaking on the occasion she urged upon the youth
of the state to be the role model for positive change
by taking part in mainstream politics. She said that the
state requires politicians who think beyond their own
vested interests and have the potential of becoming
good policy makers. She urged that good people must
join politics as they alone can help bring about posi-
tive change and to curb corruption. She also said that

Dr M.Dey |
General Secretary, SCAA

it is a matter of concern that students hailing from the

rural areas move to urban areas to pursue education
need to be aware of their identity. On the occasion,
the Shillong College Alumni Association felicitated 15
meritorious students who topped the various univer-
sity examinations, 3 from Khasi Department, 4 from
Computer Science Department, 7 from Microbiology
Department and 1 from Physics Department. Among
others who spoke included the Principal of the Col-
lege, Dr K.D.Ramsiej, he expressed his gratefulness
to the members who donated and supported the col-
lege every year. This year the Alumni members do-
nated one almirah along with valuable books. He also
urged upon the past students and the Hon’ble Minister
of Urban Affairs to remember and support the college
in various activities particularly for development of in-
frastructure etc. He also proposed the exchange of
prayer and blessing among the past students and the
staff of the college. The college felt proud of the ex-
cellence and creative nature of the Alumni who are in
the different walks of life in the society in and outside
the state. He wishes them success in life. Besides the
Principal of the College,the Vice Principal Dr M.Dey
and the President of the Alumni Association, Shri Join-
ing Pde also spoke on the occasion .The Association
also organized a Raffle Draw on the same day to raise
fund for the Association.

FOSTERING CREATIVITY AND LEADERSHIP
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Teachers' Day 2012 procrame

ORGANIZED BY THE SHILLONG COLLEGE STUDENTS’ UNION

he Shillong College Students’ Union as in the years before had orga-

nized a Programme on 5™ September which is celebrated as Teach-

Shalsngn Lyngdoh
General Secretary, SCSU

ers’ Day the world over. The Students’ Union used to organize the
programme every year to mark the occasion for the teachers and this year par-
ticularly the 50" Teachers’ Day celebration was observed in respect of Late Shri

S.Radhakrishnan who first started the celebration in 1962 . The programme

thus included the cutting of the 50th Teachers’ Day cake by the Principal of the
college, Dr K.D.Ramsiej. The Students’ Union had organized the Teachers’Day
2012 Programme in the College Conference Hall at 1 p.m attended by many §
teachers and students of all streams.There was indeed a good entertainment
by so many talented students in dancing, singing etc. Thewwelcome speech was \
delivered by the General Secretary, SCSU, Shaisngi Lyng&oh{followed by .the
welcome song by the BA I students of Day section. There were’ja numbér of
items in singing and dancing both individual as well as in group. The teachefa\i
in charge of Union, Shri S.R.Nongkynrih, Head, Department of Co‘mmerce
and Management gave a speech and then followed by some more entertain-w
ments and then the speech was delivered by the Principal, Dr K.D.Ramsiej.
The programme was indeed a reflection of the various talents and skills of
the students. The Asst.General Secretary, Margretta Nongrum gave the vote
of thanks and the programme ended with some light refreshments for all. It is
indeed a pleasure for the students and teachers to be together in such light and
relaxing moments which hardly prevail at other times when there seems to be a

rush of things in the academic atmosphere.
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Inagguration of

WOMEN'S HOSTEL

RELEASE OF 2010 CONFER

C
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hillong College had completed 56 glorious

years of its existence achieving and fulfilling

aspirations of thousands of students. The col-
lege has been growing steadily over the years in terms
of infrastructural development, faculty improvement
and introduction of relevant courses from time to time.
Students from various places of the country introduc-
ing a large number from rural areas and other North
Eastern states get admitted every year and even from
the neighbouring countries like Bhutan, Bangladesh .
Burma. However the Hostel facilities for the outstation
students was lacking and the college took sincere steps
to fulfill this gap.Thus with the genuine support re-
ceived from the UGC, New Delhi, the Women’s Hos-
tel has been constructed. The Hostel was inaugurated
on 15" September 2012 by the honourable Chief Sec-
retary, Government of Meghalaya, Shri W.M.S. Pariat
IAS. A formal programme was organized in the Con-
ference Hall of the College on this day. The Principal
, Dr K.D.Ramsiej, and the Vice Principal Dr M.Dey.

spoke on the history and phases of development of the

}@ FOSTERING CREATIVITY AND LEADERSHIP

Dr M.N.Bhattacharjee,
President SCAS

college since its inception. A book entitled *Global Fi-
nancial Crisis™ was released by the Chiet Guest, Shri
Pariat. Dr M.N.Bhattacharjee, President, Shillong
College Academic Society apprised that the book was
the outcome of the proceedings of the National Confer-
ence on the Theme. “Great Depression of 1930s and
present Economic Meltdown™ held on the 24" and 25"
June 2010. In his speech, the Chief Guest Shri WM.S
Pariat, said that the lack of hostel facilities in many
educational institutions of the city has compelled stu-
dents from outside to seek admission elsewhere in the
country. He also pointed out that the cost of education
now on the increase makes it difficult for many stu-
dents to pay house rent in pursuing their studies in the
city. He added that besides introducing new emerging
technologies in the field of education. the government
is also improving the infrastructural facilities in edu-
cation sector. Finally the programme came to a close
with the vote of thanks offered by Shri K.D.Roy, Vice

Principal Professional Courses, Shillong College.
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ABOUT THE STUDE

NTS"® UNION -

Shaisngi Lyngdoh —General Secretary, SCSU
Margretta Nongrum —Asstt. General Secretary SCSU

hillong College is one of the premier educa-

tional institutions not only in Shillong but also

in the North Eastern region.It has come along
way since its inception in 1956 when it was started
with generous contributions.Our college is well known
for its dedication to the cause of holistic academic de-
velopment of the students community numbering over
3000 this year. The college is well known in the filed of
sports and games and also in organizing regional, na-
tional level consultations, conferences and colloguins
on matters covering a wide spectrum of socio-econom-
ic interests.

The college management, teaching and non-teaching
staff together with the Shillong College students’ union
have worked hard to bring about name and fame to the
college.We strive to uplift the college in academic as
well as in the extra-curricular point of view. However,
we feel that the infrastructure is meaningless if the stu-
dents do not make optimum use of them. We sincerely
hope that students will take pride in being a part of
Shillong College and they will do everything they can,
to uphold the dignity and prestige of the College.

Our college is one of the few colleges in Shillong
to publish a magazine annually, we are glad to take

this opportunity to share our views with the college

students. The Shillong College Students’ Union togeth-
er with the Principal as President have been working
hard for the welfare of the College. The SCSU has a
strong belief that knowledge formation and personal-
ity development of students are two major objectives
of our college education system.The SCSU strives to
uplift the College in academic and co-curricular activi-
ties.It therefore requests each and every student to co-
operate with the Union.

The college name and fame depends solely on us
students- on our moral principles and values, on our
achievements and discipline.The college is meant for
us with all its facilities and it is up to us to make the
optimum use and at the same time to take care of the
college properties as our duty. The SCSU is organizing
the college social week every year, the main purpose is
to unveil the hidden talents of the students in other co-
curricular aspects.We therefore request the students to
take part in such activities so as to display the hidden
talents.It does not matter whether we win or we lose.
what matters is participation.

Before we conclude we would like to thank all the
teaching and non-teaching staff of the college whc

helped the College in many ways.

LONG LIVE SHILLONG COLLEGE
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SHILLONG COLLEGE STUDENTS' UNION

t has been a tradition of the college to welcome
the freshers each year. This year the Freshers” mecet
was held on the 23" June 2012 at 11.00 AM in the
Conference Hall where about 1400 freshers attended
the programme along with some teachers. We fecel that
such a function will help them have a sense of belong-
ing in the college. With this view the Students’ Union
works wholeheartedly for the weltare and development
of students of the college. We also encourage a friend-
ly environment where students from different back-
grounds and communities are welcome and accepted
as brothers and sisters working together as one family.
We began the programme with the welcome address
by the General Secretary , SCSU, Shaisngi Lyngdoh
followed by the welcome song by the college choir.
The last year students welcome the freshers with lots of
items like dancing, singing both individual and groups.
A speech from one of the freshers, Mr Impodi Ozu-
kum, B.Sc I year student followed by the first round
of Miss and Mr Freshers-2012 where we selected 10
boys and 10 girls to contest. There were three rounds
in each round we eliminate one boy and one girl. After
we have a speech from the Teacher-in-charge of Stu-
dents’ Union, Shri S.R.Nongkynrih, Head, Department
of Commerce and Management and then followed by
some more entertainment and the seconds round of
Miss and Mr Freshers’ and last but not the least was
a speech delivered by the Vice Principal Dr M.Dey.
The programme ended with the crowning of Miss and
Mr Freshers 2012 by Shri G.Rumnong, Department of
English and Mrs M.Diengdoh, Department of Micro-
biology. Finally the vote of thanks was given by Mar-
gretta Nongrum followed by the College Anthem. The
programme ended with some light refreshments for
all.

FOSTERING CREATIVITY AND LEADERSHIP

Shaisngi Lyngdoh X

General Secretary, SCSU | /v

#

Albert Einstein Wils once traveling from
Princeton on a train when the conductor came down the
aisle. punching the tickets of every passenger. When he
came to Einstein, Einstein reached in his vest pocket. He
couldn’t find his ticket. so he reached in his trouser pockets.
[t wasn tthere. so he looked in his briefease but couldn™t find
it. Then he looked in the seat beside him. He still couldn™
find it. The conductor said, *Dr. Einstein, I know who you
are. We all know who you are. I'm sure you bought a ticket.
Don’t worry about it.” Einstein nodded appreciatively. The
conductor continued down the aisle punching tickets. As he
was ready to move to the next car. he turned around and saw
the great physicist down on his hands and knees looking
under his seat for his ticket. The conductor rushed back and
said. “Dr. Einstein. Dr. Einstein, don’t worry, 1 know who
you are. No problem. You don’t need a ticket. I'm sure you
bought one.” Einstein looked at him and said, * Young man, 1
too. know who [ am. What i don’t know is where I'm going.
That’s why I am searching’.

A .
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of the Khasi Cultural Heritage
An Inspiration

Ms S. Khyriemmujat, HOD, Sociology Department. Ms 8. Khongwar,Ms K. Sohtun & Ms D. Diengdoh

The faculty members of Sociology Department
Shillong College, along with the Degree Hon-
ours students attended the showcasing of the
art installation of the Khasi Culture held at Don Bosco
hall Laitumkhrah, on the 28" August, 2012. The art
installation was a project created by a couple from the
Netherlands, Arnos Peeters and Iris Honderdos. The
art project is apart of a global initiative ‘Visualising
Development with Identity’ of the Royal Tropical In-
stitute in the Netherlands. It was held in collaboration
with Martin Luther Christian University, Shillong. We
would like to share with you the moment which we
experienced at the art installation which depicted the
cultural heritage of the Khasi people.

As we enter Don Bosco Hall we were welcome by the
in-charge of the program and directed to be seated. On
seeing the art work we wondered what it was. Since the
hall was dimmed lighted it appears as if a theater pro-
grammed would lightly be scheduled .Nonetheless we
kept our questions to ourselves as we were not aware
that the art work would depict the cultural heritage of
the Khasi which we understood during the course of
the program.

The art installation began with a poetry recitation fol-
lowed by the portrayal of the Khasi culture. The in-
stallation consisted of four rings and big cone shaped
baskets (khoh). The upper cone shape baskets rep-
resent the spiritual heritage, languages, matrilineal
systems, belief, rituals and music. The lowest circle
of cone shaped baskets represent the rich natural re-
sources of the Khasis symbolised by rice, limestone,
bamboo, coal, medicinal plants, betel nuts and yam.
These natural resources also imply the richness of the

Khasi people which is depicted by goaled. The outer
circle of the erected rain shield (knub) represents the
need for protection just like the traditional khasi danc-
ers where women in the center are protected by the
male dancers.

There was also a depiction of Khasi politics which
suggest that good governance could find its way only
if it is free from corruption .the outer circle of serpents
depicted the dangers that threaten the Khasi culture
with the influx of alcoholism drug abuses, religion,
pop culture, corruption, pollution and urbanization.

Finally, at the center a rope ladder going up depicted
the mythological bridge reffered to as the Jingkieng
Ksiar signifies the heavenly navel (sohpet bneng)
which is believed to connect heaven and the land of
the seven huts (khun hynniew trep) and the traditional
rain shield (knub), portrays the evolution of the Khasi
people. Further the origin of the Khasi was depicted
through the red corals and golden beads which resem-
ble the DNA structure for appearance of the Khasi dot-
ting the steps of the ladder (jingkieng ksiar). The entire
process of the presentation was carried out through the
creative art work by Arnos and Iris through the natural
sound scape which depicted the natural sounds reso-
nating from the hills, the waterfalls, the heavy rains,
the twitter of birds, the sound of traditional drums ac-
companied by the melodious tone of the Duitara by
Benedict Hynniewta. The art installation also depicted
the processes of change from tradition to modernity.

As we paid attention throughout the process we realize
how precious our cultural heritage is. Had we missed
the opportunity, we would regret it for a life time. The

- FOSTERING CREATIVITY AND LEADERSHIP (s}
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art installation was indeed an incredible creativity by
Arnos and Iris which beautifully depicted the life and
culture of the Khasis. Never had we seen such kind
of a depiction on the richness of a culture through art
it has inspired us to cherish what belongs to us. It in-
culcated a sense of learning through art which has no
boundary. It motivated us to keep track of our activi-
ties and cultural heritage .There is no word to express
how deeply touched we were by the presentation, for
everyone present at that moment the programme had
great significance. It was a day that stirred not only
emotions but also generated feelings of achievement
for both the students and the teachers and also the oth-
ers members .The art installation depicting the multi-
dimensional portrayal of the cultural heritage of the
Khasi not only inspired us intellectually but also mes-
merized us through its awesome art work which our
eyes and heart are longing to see and experienced once
again.

Imagined what would happen if we use our mind to its
fullest? The mind is an incredible power and often we
cannot comprehend what potentialities we possess like
Arnos and Iris who came all the way from Netherlands
to promote the identity and development of the Khasi
people through their creativity.

INSTALLATION 0F
MYTHOLOBICAL BRIDGE
ANALOGOUS TO DNA

STRUCTURE
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FAREWELL PARTY FOR SHRI D. BHATTACHARIEE
(Ex Head Assistant)
Shillong College, Shillong on 6" October 2012

Shri. A. Khriam
President MCNTEA,
Shillong College Unit

he Meeting was held on 6" October 20112 at 12:00 Noon

in the Principal’'s Conference Room and it was presided

over by Shri. A. Khriam, President MCNTEA, Shillong
College Unit. The Chairman welcomed Shri. D. Bhattacharjee, Prin-
cipal, Vice-Principal, Vice Principal (Professional Courses), Office
Bearers of the MCTA, Shillong College Unit and all the members
of the Non Teaching Staff for attending the Farewell party. In his
Speech he mentioned that Shri. D. Bhattacharjee whom we lovingly
called Bah Bhot was a hardworking person and any work given to
him was smooth sailing and who also believed in the Motto *“Work is
Workship”. After the Chairman’s welcome speech the members of
the Non Teaching Staff presented Shri. D. Bhattacharjee with Gifts
and a memento as a sign of love and gesture from their part. Then
Shri. N. Paul, the present Head Assistant gave a speech regarding
his association with Shri. D. Bhattacharjee, he also mentioned that
Shri. D. Bhattacharjee had joined this College on 25" July 1972
and has served this institution for the Iast forty years. He alsc men-
tioned that Shri. D. Bhattacharjee was a good and well disciplined
Colleague. The Chairman call upon the Members from the MCTA,
Shillong College Unit to give a speech, Shri. T.S. Rajee on behalf
of the MCTA, Shillong College Unit thanked the Non Teaching staff
for their invitation; he mentioned h that he has known Shri. D. Bhat-
tacharjee for a long time since the College Office was before in the
Old Library of the College. He also mentioned that our Ex-Head As-
sistant was a very helpful, hard working person and who was always
there to help them when they needed his help. He also mentioned
that the MCTA is always there to support the Non-Teaching staff
in any way. After the Speech from the MCTA Members, we got a
speech from the Vice-Principal (Professional Courses) Dr. K.D. Roy.
In his speech Dr. K.D. Roy mentioned that he has known Shri. D.
Bhattacharjee for a long time since he joined this College and found
him to be a very good person with the account works and always
willing to take up any work allotted to him and do it with sincerity.

After the Speech from Dr. K.D. Roy we got the speech
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Shri. M. Lyngdoh
Secretary MCNTEA,
Shillong College Unit

from our Vice Principal Dr. M. Dey. In his

Dr. M. Dey mentioned that since he was a student in this college

speech

he met Shri. D. Bhattacharjee who at that time was In-Charge of
the Admission and Examination, after he passed out from this Col-
lege he again met Shri. D. Bhattacharjee as a Colleague in this
very Institution. As a Coileague he found him a very experienced
and dedicated person towards his work and also shared their ex-
perience toward the betterment of the College. Then we got the
Speech from our Ex Head Assistant Shri. D. Bhattacharjee, he in-
formed that he has joined this College on 25 -07-1972 and retired
on 30 -09-2012 and he has served the College for forty years. Dur-
ing his service in the College he found that all the Colleagues are
very cooperative. He also thanked the present Principal, Dr. K. D.
Ramsiej and the Ex Principal Dr (Mrs) M.P.R. Lyngdoh for their
guidance and advice that they used to give to him. He also recalled
that during the tenure of our Ex Principal Dr (Mrs) M.P.R. Lyngdoh,
the inspection team from NEHU came but work could not be done
due to a minor mistake on his part, the then Principal guided him
how to complete the task and also get it done in time, he also learnt
from her how to face the members from the Inspection team like
NEHU’s Representatives, UGC,NAAC team etc. Once again he
thanked all the people who were present in the meeting. Then we
got the Speech from our beloved Principal Dr. K.D. Ramsigj, our
Principal mentioned that when he joined this College as a Lecturer,
Shri. D. Bhattacharjee was already there in the Coliege, he also
said that Shri. D. Bhattacharjee has a previlege of serving the Col-
lege for the long forty years which all of us will not get this much
period. When he joined as a Principal in the year 2011 he met Shri.
D. Bhattacharjee as a Head Assistant, he also stated that our Ex
Head Assistant knowns very well how to deal with all the works
especially the UGC Project which the College has got recently (the
women’ Hostel) and also for applying the new projects in the Col-
lege. After the speech from our Principal, the meeting ended with
the Vote of thanks from Smti. L.Hek,
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UPCOMING NATIONAL SEMINAR ORGANISED BY
DEPARTIMENT QF MATHEMATICS ON

{ THE THEME ‘MATHEMATICS -THE NEED OF THE HOUR>

he Government of India had declared the year

2012 as the National year of Mathematics to

commemorate the 125" birth year of Late Srini-
vasa Ramanujan. By this declaration, there has been a
year long celebration of Ramanujan Birth Anniversary
which would culminate in an International Conference
of Mathematicians in New Delhi in 2012. The inau-
gural ceremony of celebration to mark the 125" Birth
anniversary of Srinivasa Ramanujan was held at Chen-
nai on 26™ Feb, 2012.With this view, the Department of
Mathematics Shillong College, Shillong will conduct a
two-day National Seminar on ‘Mathematics-the need
of the hour’ on 7* and 8" December 2012 in the college
campus. The Department of Mathematics aims at two
sections of the Seminar — the first section would cover
to the School Level (Secondary and Higher Second-
ary ) to emphasise on the importance of Mathematics
in school level as there is a need to live in the world
today with a competitive edge, and so there is a need
for motivation and awareness about Mathematics and
the second section would cater to College level to avail
the advantage of the subject of Mathematics in various
entrance examinations for further studies and even for
job opportunities. The Department of Mathematics at-
tempts to bring renown resource persons from outside
the State , some likely from IIT Guwahati, Assam and
some from Jadavpur University, West Bengal and some
from Bhabha Centre, and also from NEHU. There will
be a special session on the life and work of Ramanujan.
Hopefully there is enough anticipation that the pro-
gramme will bring about new ideas into improving the

progress of teaching and learning Mathematics.

o

Shri D.Shadap
Head Department of Mathematics
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Pillosstone Nongrum
BA 1l Pass (Morning)

Everyday and every hour
We could see the world changing
Every country and Nation
They have aim and destination
The world around us is crying for help
Was there any one give them hand ?
Was there anyone to help them stand ?

Are we ready to lend a hand ?
Are we ready to help them stand ?

Are we brave enough to stand up and fight for the right ?

Every time and every moment
We could see the people suffering

And every corner of the country people are dying
They are dying cause of sickness and hunger

There’s a lot of injustice in the world
There’s only suffering and despair
Are we ready to share their burden ?
We are , we are the future of the Nation

FOSTERING CREATIVITY AND LEADERSHIP
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S@@HEW SHILLONG @@&LE@E 0N 18" OGTOBER 2012

Shri M.Rynjah
Convener, YRC Society

he Youth Red Cross Society, Shillong College
I Unit has organized the Inaugural Programme
and Pledge —taking ceremony on the 18" Octo-
ber, 2012 at 11.30 am in the College Conference Hall.
Dignitaries that were present in the programme were
Chief Guest - Mrs A Swer, Co-ordinator of Youth Red
Cross and Guest of Honour, Dr. H. Iangrai, State Liai-
son Officer, DHTE, Govt. of Meghalaya. Other guests
present in the programme were Ms. M.J.R. Shabong
and Mr. Khrishna, Organisers of Junior Red Cross/
Youth Red Cross Society, Meghalaya. The programme
was also attended by the students as well as teachers of
the college.

The programme was compered by Mrs K. Lar-
tang, Counsellor of YRC, Shillong College Unit. It
started with the presentation of bouquet to the guests
followed by a welcome address by the Principal of the
College, Dr. K.D. Ramsiej,who is also the Chairman of
YRC, Shillong College Unit . In his welcome address,
the Principal highlighted about the formation of vari-
ous cells in the college viz., NSS, NCC, etc and this
time the Youth Red Cross Society. He encouraged stu-
dents to participate actively in the various co-curricular
activities of the college so that they may benefit and
excel in life.

In the pledge taking ceremony, seven counsel-
lors and thirty students took their pledge. This was fol-

Smt K.Lartang
Jt. Convener,YRC Society

lowed by the presentation of scarfs by the Chief Guest,
Guest of Honour and the Principal to the new YRC
members. After this, a short speech was delivered by
the Guest of Honour, where he emphasized the need
to serve the society and according to him, this can be
achieved only if we have strong determination, passion
and the will-power to do it. A song was presented by
Rueben and his friends which was followed by a speech
from the Chief Guest, Mrs A Swer. In her speech, she
first of all congratulated the Principal for his ability to
upgrade the college with various co-curricular activi-
ties. She appreciated the two counselors Mrs K. Lar-
tang and Mr. M. Rynjah for their efforts to start the
YRC unit in the college and organize the programme.
Mrs Swer highlighted the importance and role of the
YRC in shaping the future of youth making them good
and responsible citizen to help other fellow youth in
need as well as the society as a whole. She motivated
the YRC members through the counsellors to recruit
more students so as to make a change and make this
world a better place to live in. She also talked about
two important things that we need to do to have a suc-
cessful life i.e., knowing how to divide our time and
make adjustments according to the changing situations.
She stressed on the need to maintain one’s health and
cleanliness so as to be able to help others. The pro-
gramme was concluded by a vote of thanks given by
the YRC counsellor Mr. M. Rynjah.
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REPORT ON THE CAREER GUIDANCE PROGRAM
OF THE INFORMATION CAREER GUIDANCE CELL
SHILLONG COLLEGE ON THE 6" OCTOBER 2012 &

Venue : Bethel Prayer Centre, Umiam Ribhoi District
Wadborlang Japang, Emboklang Papang, Ibateilang Warbah, Soolangki Passah & Wandanylla Rani,
BSc I Students, Shillong College

irst and foremost we would like to say “Thank You" very much to the head of our institution- Dr K. Ram-

siej, Principal of the college who allowed the colleagues of ICGC in guiding the 3rd yr students from Arts.

Commerce and Science streams to the Bethel Prayer Centre and organizing such a very interesting career
counselling programme that made every one of us full of immense pleasure to enjoy such programme outside our
college campus for the very first time. We express our thanks to the colleagues of the ICGC. the resource person
Miss Aida Phanwar from Martin Luther Christian University and to the sisters in charge of the Bethel Prayer Cen-
tre which gave us a chance to access in such a clean and a good dwelling site which we have never came across.
We are happy to report and mention our feedback on career guidance programme conducted by the ICGC outside
our college campus on the 6™ Oct. 2012 at Bethel Prayer Centre. Umiam. At 7:30 A.M we all gathered at our
college campus and we left the college campus at 8:30 A.M to proceed the way to Bethel Prayer Centre, Umiam
and we reached at 10:00 A.M. Just after we reached we had a heavy breakfast before the commencement of the
programme at 11:00 A.M. The programme was chaired by Shri S.Lyngskor.Economics Department. At the be-
ginning of the programme, we got a short Bible story about the sacred place called *Bethel’- the home of God
by Shri B Syiem, Head, Economics department followed by a talk from the resource person Miss Aida Phanwar
from Martin Luther Christian University about career guidance relevant to our future carcer which she had given
to us a valuable idea for different categories of career and guiding how to choose various good courses for higher
specialization in higher studies in order to have a good and bright future. After we have heard a lot of information
from the resource person, followed by the comment from Dr(Mrs) A.Nongbri from Khasi Department, in-charge
Discipline Committee, who called upon us to express our experience in the serene and quict atmosphere, more-
over she added that on that day we did not look like students of Shillong Coliege as she saw the discipline we
have maintained on that particular day, then the ‘Vote of Thanks™ was given by Dr D.L. Buam from Chemistry
Department. At 2:00 PM we had a lunch break and we really enjoyed the lunch in the dining hall, at 3:00 PM
we got back to the auditorium for the feedback session where we heard lots of positive feedbacks from 3rd yr
BSc students represented on stage by Rohit M.Yadav (3rd yr BSc Microbiology) followed by the information
on feedbacks by the students from Commerce and Arts as well. there was also a good interaction between the
resource persons with the students from various streams about the detailed information for various specialization
of different courses either within our state or outside. The programme ended and before we left the place we got
the refreshments at 4:30 P.M then we left the place at around 5:00 P.M and reached the college campus at around
6:45 PM.

Once again we thank the colleagues of the ICGC for organizing such programme al. Bethel Pr.ayer anlre
because the name of the place is appropriate with such a name, a quiet beautiful Place with good view p‘omt 10
the external surrounding, fresh air we got to breath in and it provides us nice, safe and comfortable conterence
hall where we can concentrate better in such hall which is not boring at all and such moments we can never ever
forget that during our college life we got a chance to enjoy such a nice and wonc!erfu‘l programme organiz.ed by
the INFORMATION CAREER GUIDANCE CELL that benefitted about 140 of us from this programme in our

future career.
BE A STAR, LONG LIVE ICGC

THANK YOU
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Visit to Bethel

Ms Baphylla Kharbithai
B.A.IlIl Hons (Eco) Roll No. 19

to saw ‘good bye’ to this college after spending three full years of my life here and I would really miss
my college and carry only fond memories that I will cherish all through my life.

Every year the Information and Career Guidance Cell (ICGC) of the college used to organize career guidance
programme for the 3rd Year students. These programme used to be held inside the college campus. But this year
for the first time, it was organized outside the campus, in ‘Bethel” and we were indeed very fortunate for being
the first 3rd year students to get this opportunity.
~ Bethel is a prayer centre situated in Umiam and it is 25 kilometres from the college. It is a very quiet and
beautiful place where people from across the country came here for meditation, retreat and prayer. As the name
goes, so is the place — The House of God or the place of God.

On the 6" of October 2012, we started our journey from the college at around 8:30 am. All the three streams
i.e, Science, Arts and Commerce went on three buses along with 6 of our teachers. We were very excited and
had many expectations regarding the programme. We reached Bethel at 10:30 am. On reaching the place, we
registered ourselves and then headed to the dining area for our breakfast. Then we went to the hall where the
programme was to be held. The programme started around 11.15 am with a welcome song by the III year B.Com
and BA students combined followed by the Introductory speech by Sir B. Syiem, Co-ordinator ICGC and Head
of the Department of Economics.

The counselling programme was then conducted by the resource person, Miss Aida Phanwar who is a faculty
member of the Department of Counselling Psychology, Martin Luther Christian University, Shillong. She starts
by explaining to us the differences between a job, work and career. She also told us that we should first under-
stand what we are capable of, then choose a career so that it will be beneficial to us and help us in the future. In
choosing a particular career we should have a blend of interest and aptitude i.e. a combination of what we like
and what we are good at. She explain to us about sixteen careers that are related to the three streams of Arts, Sci-
ence and Commerce. The information that has been given to us are very beneficial and important as it will help
us in our near future.

The first session of the career guidance programme ended at around 1.45 pm. Though it was a very long pro-
gramme (two and half hours), it was really very interesting that we neither get tired or feel bored. Then a speech
was given by Miss D.L. Buam and after that we went to the dining area to have our lunch.

The second session started at 3 pm which is the feedback session where students from the three streams are
required to express what they felt about the programme and also to ask questions on any matter relating to our
careers and courses of studies. Many students stood up and ask a number of questions where the resource person
clarified all their questions and doubts. The session was very interactive and interesting. Then Miss A. Nongbri
gave a short speech and tells us how to take the good things from Bethel and carry it to our College. The last item
was the songs from the 3rd year B.A and B.Com students combined, followed by the concluding speech from Sir
S. O. Lyngskor. The programme ended at 3. 45 pm and after that we again went to the dining area for the after-
noon tea and we finally left Bethel at 5 pm.

Bethel was indeed a very beautiful place and its discipline and cleanliness was worth mentioning. The Sisters
who are in-charge and the people who worked there really worked very hard to keep the place neat and clean
and everything in order. The programme was very good as it have given us awareness of the various courses and
careers and how we could plan our future. I believe that all the students who went there were all benefited. The
memories of the programme and the place Bethel will always be in our minds for the years to come.

ﬁ s a student, I feel proud and fortunate to be part of this great college. Few months from now I will have
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e the 3™ year B.com students along with

the 2% year B.A and B.Sc. students had

the golden opportunity of being part of the
Career Guidance Programme organized by the Informa-
tion and Career Guidance Cell (ICGC) of the College on
the &th October, 2012 at BETHEL Umiam. This is the
first time that the Programme was held outside the
College campus and | believe that ICGC have done the
right thing in holding the programme at Bethel. Bethel
which is a prayer Centre is really a beautiful place be-
sides the Umiam Lake, overlooking the Union Christian
College (UCC). The place is very calm and quite and one
could only hear the birds singing and the wind blowing.
The nature of the place and the environment goes very
well with ite name, “The place of God'.
We left the College at £.20 am in three buses along with
six teachers and reached Bethel at around 10.20 am.
As soon as we arrived we get ourselves registered and
then proceed to the dining place for breakfast where
all of us had a very heavy breakfast. The programme
started at around 1115 am with the welcome speech by
Sir 5. 0. Lyngskor followed by the welcome song given
by the 3rd year B.Com and B.A. students. Then Sir B.
Syiem gave the introductory speech whereby he explain
to us about the objective of the programme and why
ICGC had organized the programme here at Bethel.
Then he tells us that career planning is very important
if we are to be successful in our lives. Since we are in
the final year we should start preparing ourselves what
we should do next after we complete our graduation.
Sir Syiem also told us that in selecting any course of
studies we must not forget our interest and aptitude,
Le. the career that we choose should be based on our
interest and ability.
The next epeaker was our resource person Miss Alda
Phanwar, Facultyof the Department of Councelling Pay-
chology, Martin Luther Christian University, Shillong.
Miss Aida explains to us in very clear terms the differ-
ence between a Job, Work and Career. Then she spoke

-
~

e,
Miss Anjali Dutta
B.Com Il (Hons) Roll No. 20

.-.'4‘ . -
TR

potential, linguistic potential. spacial potential, per-
sonal potential and physical-mechanical potential. It
is very important that before we select any career or
course of studies that we should firet discover our po-
tential or the area in which we are good at and then
choose the right career or course of studies. In other
words, career planning io very important it we really
want to be successtul in our lives. Then Mam Aida gave
us information about the various careers that relates
to us and explain briefly about each and every career
relating to eligibility, course duration, place of studies,
the type of work that one would be engaging, the scope
of the job and the courses where stipend and scholar-
ships are available. The session concludes at 1.45 pm
followed by the lunch break and again we assemble at
the conference hall at 3 pm for the feedback session.
In this session one student from each stream was in-
vited to give their feedback on how they feel about the
programme. After that there were questions raised
from many students on many issues relating to ca-
reers. This session was very interactive and beneficial
as most of our doubts were made clear by our resource
person. The next item was a short speech by Miss A.
Nongbri followed by a song from the B.Com and B.A
students and the vote of thanks from Sir 5. 0. Lyn-
gekor. After this session we again went to the dining
area for the evening tea and after that we departed
for Shillong at around 5 pm.

The 6" October 2012 will be a day that we will all re-
member for the rest of our life. Almost all of us have
visited the place for the very first time and having such
a meaningful programme in a beautiful place like Bethe:
is something that is hard to forget and will linger in
our memories for a long time to come. On behalf of all
the student participants | thank our teachers from
the ICGC who have organized such a meaningful pro-
gramme for all of us and particularly our Principal who
have granted us permission to have the programme
outside the College Campus.

about the various potentiala such as analytica!—logical
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L UPCOMING fy

50...

CELEBRATION OF TEACHING SCIENCE
IN SHILLONG COLLEGE

- Science Departments, Shillong College

hillong College established in August 15, 1956 stands today with the untiring and painstaking ef-

forts of a handful of meticulous citizens of Shillong under the dynamic leadership of the founder

Principal Late Shri Sudhindra Chandra Dutta. The College started with the Arts and Commerce
Streams until the year 1963 when the Pre-University Science course was opened on 23" July 1963 and
in the following year the B.Sc Pass course was started .The college took courage to start the honours
courses in the Science subjects. The BSc Honours course in Botany started in the year 1978, Zoology
in the year 1978, Chemistry in 1986 and Physics in the year 1987 However Mathematics Hons started
much earlier in 1966.Lately in the year 2004-05 the Professional Courses like BCA, B.Sc in Computer
Science have been started and in the year 2007 B.Sc in Microbiology was also started. The journey of the
college on the whole reached the 25" milestone in the year 1981 and the 50" milestone in the year 2006,
however for the Science Stream, the college is going to complete its 50" milestone on 23" July 2013.1t is
indeed an important landmark in its history. The College is still striving on its journey to cope up with the
changing education system that is now on its way. The Governing Body of the College and the members
of the faculty from various Departments thought it proper and appropriate to celebrate the Golden Jubilee
of Teaching Science in the College in a befitting manner. The members of various faculties then chalked
out proposals for various programmes that will include the International Symposium ,then the Students’
Science Seminar will follow and Students’ Contest like Quiz, Debate, Exhibition and then the Alumni
Meet for the past students and past teachers followed by the Panel Discussion which will culminate with
the Cultural Programme. The Theme of the Symposium, ‘Attracting Best Talents in Basic Sciences’ has
been selected in view of the fact that students today seem to have lost interest in pursuing science courses
especially the basic sciences. With this view the Science Departments, Shillong College are organizing
the International Symposium to be held from 23 July to 30" July 2013 in the College premises. The past
students and teachers as well as Heads of institutions, Researchers, Academicians, and others are expected

to participate in the Symposium.
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Dr. K. D. Ramsiej
Principal

Dr. M. Dey
Vice-Principal

Shri. K. Dutta Roy
Vice-Principal, Professional Courses

Department of English
Dr. D. Bhowmick

Smti. B. Wanniang

Smiti. [.S. Warjri

Shri. L.M. Pariat

Smti. A. Basaiawmoit
Smti. G.J. Dkhar

Shri. Gavet R. Rumnong

Department of History
Shri. R Rynjah

Smti.. N Lytand

Smiti.. J Chowdhury
Smti. V C S Dkhar

Department of Philosophy
Dr. J.P. Biswas

Dr. B.P. Tripathi

Smt K.Lartang

Smt. Extra Kurkalang

Department of Khasi
Shri. T.S. Rajee

Dr. D. Mawroh

Dr. A. Nongbri

Shri W Lawai

Shri H Marwein

Shri. Sojol Kharrymba

Department of Political Science
Smt. L. P. Shadap

Smti. V.R. Solomon

Smti. R.P. Pyngrope

Smt. A. Marbaniang
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Department of Garo
Smti. L.D. Marak

Department of Bengali
Smt. C. Dhar

Department of Hindi
Dr. (Mrs) Shruti Pandey

Department of Commerce& Management
Shri. S.R. Nongkynrih
Shri. A. Khanduri
Shri. B.K. Saha

Dr. S. Sharma

Smti. W.C.K. Sohliya
Smti. P. Khonglah
Shri P.Kipgen

Smt A.Diengdoh

Smt. [. Diengdoh
Shri. T. K. Tiewsoh

Department of Education
Smti. O. Kharkongor

Dr. R. Dkhar

Dr. H. langrai (On lien)

Dr. H. Diengdoh

Smt. B. M. Wanswett

Department of Mathematics
Shri. D. Shadap

Shri. M.W. Synrem

Shri. S. Kharchandy

Smt. J. Rivulet Gidon

Shri. Barometer Nongbri

Department of Economics
Shri B. Syiem

Shri L. Pathaw

Dr. E. Kharkongor

Smti. I. S. Kharkongor

Shri. S. O. Lyngskor

Smt. S. Kharumnuid
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Department of Physics
Smti. E.N. Dkhar

Shri. S. Lato

Shri. M. Rynjah

Shri. A. Dkhar

Shri. Longkhraw Khongiang
Shri. Zoliangsanga

Department of Microbiology
Smt. P. Kharkrang

Smti. M. Diengdoh

Smt. W. Lytand

Smit. I. Lyngdoh

Department of Botany
Shri. S.K. Roy

Smti. D. Kharchandi

Smti. M.V.T. Marwein
Smti. D. Lyngdoh

Smti. Aroma Lyngdoh
Smt. Marvellous B. Lynser

Department of Sociology
Smt. S. Khyriemujat

Smt. S. R. J. Khongwar
Smt D.Diengdoh

Smt K.Sohtun

Department of Chemistry
Shri. T.J. Kharbhih

Dr. M.N. Bhattacharjee

© Dr. (Miss) D.L. Buam

Shri. K. Umdor

Dr. C. Marsharing

Department of Zoology
Smti. D.N. Shabong
Smiti. E. Pala

Dr. L. M. Jyrwa

Dr. S. Khongwir

Department of Computer Science
Smti. A.M. Mitri
Shri. B. Mukhim

Smti. I. Sun

Shri. T. S. Warjri

Shri. P. Nicholas Jyrwa
Smt. I. G. Kharmawphlang

Department of Statistics
Smti. P. Das Head

Shri. D. Syiem

Smt [.LKhyriem

Librarian
Smt. Bethbhalin Lyngdoh

The college acknowledges the service of following teachers
who are helping the College on short term basis during the
Academic Y ear

Department of Computer Science
1. Smt Milky Wayne Diengdoh
2. Smt Darina L. Mawphlang
3. Shri Lawin Kharmujai
4. Shri Brightstar Wanswet

Department of English
1. Smt Persara Lyngdoh
2. Shri Aibanlumlang Blah
3. Smt Teila Lawai

Department of History
Smt Bethlehem Judia Nongrum

Department of Khasi
Shri P. Nongrum

Department of Zoology
Dr M.Challam
Shri Donald Jyrwa

Environmental Science
Shri Lawin C.J. Lyngdoh

Department of Commerce & Management
Smt. M. Sarkar
Smt. D. Nongsteng
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(f WE PAY RESPECT TO |

(Late) Shri Kalyan Kr Chaudhuri.

Former Head, Department of Mathematics
FROM THE PERIOD (1965-2003)

(Late) Shri K.K.Chaudhuri
Shri Kalyan Kr Chaudhuri, Former Head, Department of Mathematics. Shillong College joined the
college on 15" July 1965 and served the college till 31" August 2003, afier a long tenure of 38 vears.
He took over as Head of Department on I March 2001, he retired on the Ist September 2003 as
Head, Department of Mathematics. He was a dedicated teacher despite his ill health towardys his
retirement , he was on constant health care and few vears after his retirement he was hospitalized
in Shillong and elsewhere. On the 30" March 2012, he breathed his last while being hospitalized in
Kolkata at the age of 69. He was cremated in his home town in Guwahati. The College will always
remember the service rendered by him.

WE MISS YOU !'!

< WE PAY RESPECT TO >
(Late) Shri Birendra Nath Dutta,

Former Head, Department of Bengali
FROM THE PERIOD (1963-1970)

(Late) Shri Birendra Nath Dutta

Shri Birendra Nath Dutta, Former Head, Department of Bengali, Shillong College joined the

ollege on 28" February 1963 and served the college till 16" August 1970, after a short tenure of
{ ; 7 years only. He died recently on the 19" October 2012 at Chardranagar, West Bengal
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NONTEACHING STAFF (GRADE -III )

Shri N.Paul Head .Asst
Smt R.Khongwir L.D.A.
Shri A.D.Jyrwa L.D.A.
Shri M.Lyngdoh L.D.A.
Shri A.Khriam L.D.A.

Shri D.Kharmujai L.D.A.
Shri R. Kharumnuid Office Assistant
Shri M. Niangti Asstt. Librarian

SHRI D.BHATTACHARJEE , THE FORMER HEAD ASSISTANT RETIRED ON 30TH SEPT 2012
NONTEACHING STAFF (GRADE -1V)

Shri Prem.Sharma Smt J.M.Lyngdoh
Smt F.Kharlukhi Smt A. Khongwir.
Shri R.Kharkongor Smt B.Ryntathiang
Shri Tulshi Fullel Shri A. F. K. Sawian
ShriRaj Kishore Roy Smt Larisha Hek
Smt D.Kharlukhi Shri Avalon Gatphoh
Smt P.Syngai Shri Anil Khannal
C.S.Kharnary Shri C. N Arengh
Smt A.Rymbai Shri S. Myrthong
Smt K. Warjri Smt P. Songthiang
S.K.Wahlang Powerful Mawlieh
Smt W.Basaiawmoit Willy B. Kharrngi
Shri E.Pyrtuh Smt . S. Ramsiej
Smt A.Lyngdoh ShriAnthony Khriam
M.Sohtun F. Lyngkhoi

Shri S. Sawian

Publications by Departments/Cells/Units
1. Proceedings Volume of International Year of Chemistry Programme by Department of Chemistry on 16t"

November 2011
2. Proceedings Volume of Workshop on Mushroom Cultivation by Departments of Microbiology and Botany

in association with IQAC, Shillong College
3. Journal of Science of the Society by Department of Sociology, Shillong College.
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Shri. D. Bhattacharjee
Former Head Assistant

WE CHERISH TH@ QOLDEN MOMENTS !

Qbhri SA.SBhattacharjee, @9&@?@6&% Assu:fa‘m who retired on 30" Qbeplember e
served the college for four decades from the year 1972 10 2012. e joined the college on

25" July 1972 after he passed out from this college and became a staf] in the college. e had
such & long tenure of service that many possibly have not availed or may not avail it: e took
over as ICead Assistant in the year 2006 from Kate Sdhri O I Sdam  who had a
short tenure as ead Assistant . St is to be noted that the former Head Assistants have
died during their tenure and have neither completed their tenure nor had a long tenure like him.
e is a dedicated staff and his presence made a difference. “Che college sends all Good wishes
in his retired life.
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ACADEMIC ACHIEVEMENTS IN THE NEHU FINAL EXAMINATION 2012

The following students have secured top ten positions in the subjects of Microbiology, Physics, Khasi and
Computer Application in the final Honours examination conducted by NEHU in 2012.

EXAMINATION NAME ROLLNO RANK

BSc 11l (Microbiology) Shri AUGUSTINE LAMIN KA-OT $1000707 1% Class 2"°

BSc 11l (Microbiology) Sri H. NAKIBAPHER JONES SHANGPLIANG S1000712 1% Class 4%
BSc I1l (Microbiology) Shri KYRSHANBOR SNAITANG $1000714 1% Class 6™
BSc 11l (Physics) Shri WADBORLANG WAHLANG $1000687 1St Class 4"
BA Il (Khasi) Smt MESTILDA PHAI A1001997 1¥ Class 1

BCA Il Smt BALASARA KSHIAR P1000063 1 Elhss2l

BCA Il Shri VANSANT RANGSLANG P1000094 1% Class 5™

SHILLONG COLLEGE WILL ALWAYS REMAIN INSIDE ME
Wadbor Wahlang
B.Sc Il Hons (Physics)
take this opportunity to convey my thanks to the Principal, Vice Principal, teachers and office staff, and my special thanks go to all the Science teachers
I and Laboratory assistants who had worked very hard in helping me to achieve good result which has brought pride to the college.

Five years time | spent in Shillong College was very short and went off so quickly and | cannot forget all those happiest and craziest moments
| have had with teachers and friends in the college. Sad but true, nothing can be done to get back to those college days but only the loving memories
will always remain in my heart like marks on a stone. It was here that | grew and learnt, it is like a second home for me. It did not matter how many times
the teachers scolded me but what matters is the splendid name and fame to the teachers and myself. It is like blacksmith beating red iron to shape into
something beautiful and usable.

My dear friends, don’t look down at yourself when you are in Shillong College, because believe me no other college in Shillong could have
made a second class student like me to secure the merit list.It just needs your cooperation and sincerity. Remember, the tools of success ain't that heavy
but you have to hold them long ‘ prayer and hard work are two main tools for success. These always work together, moreover teachers are really friends in
need and friends indeed where they are always there whenever we need them. Lastly , why should we make our life difficult remember, this is our universe,
know the rules

Long Live Shillong College
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Alfrida Majaw
BA 1ll Hons (Khasi)

ga la sdang ban wan pule ha kane ka college ha ka snem 2007 ha ka Class X| Haba nga dang shu rung nga la sngew long marwei namar ngam
pat ithuh paralok, hynrei katba nangiaid ki sngi ki ia kita ki jingsnew baroh ki la jah noh. Nga sngew ba kane ke college ka long ka ing ba ar jong
nga kaba ai lut kiei kiei kiba nga donkam na ka bynta ka fingnang jingtip.Ynda haba nga ia por ha ka Degree class nga la sngewheh mynsiem bad
ngam lap ba sngewthuh ba kita ki 5 snem ha kane ka College ki la kut noh. Shisha nga sngewbynnud shibun eh ban ieh 1a pha ko Shillong College hynrei
nga ruh nga dei ban jam sha kawei pat ka sien jam ha ka jingpule.
" Khmih samla ha khmat jong phi
Ba phin tip shano ban jam
Don u khlur ba lam lynti
Im ka kyrteng sah ka nam"”

Ka jingjop jong nga ka long ka jingjop jong ki nonghikai jong nga baroh naduh ba nga dang rit haduh mynta Nga ainguh ia U Blei Trai kynrad.
ia | mei | pa ki hynmen baroh bad ruh khamtam ia ki nonghikai kiba la trei shitom na ka bynta jong ng

Lyngba ine | kyrwoh nga kwah ban pashat jingmut sha phi ki samla pule barch jong ka Shillong Colelge ba phin 1a long kiba trei shitom kiba don
ka mon ba jwat ban trei shitom haduh ban da jop thiaw khnang ban kyntiew ia ka burom ka nam ia ka College

Nang im slem Shillong College
Ai ba ki symboh jingkyrkhu
Bad jingjop kin iai theh sei ha pha
Mestilda Phai
BAIll Hons Khasi

nga da kwah shisha ban ioh rung. Nga la ioh lad ban wan pule ha Shillong College ha ka snem 2007 ha ka class X| ter ter haduh ba ngan da lah

ban pyndep ia ka BA course na kane ka college. Kumno kine 5 snem ki iaid ngam lah ban sngewthuh sah sa tang ka jingkynmaw ieid ia ka Shillong
College kaba la kdup ia nga ban ioh ka jingnang jingstad wat lada ka por ka la poi ba nga dei ban bteng 1a ki jingpule shaneng hynrei ka jingkynmaw
ieid ia pha kan iaisah junom.

Ka snem 2007 ka long shisha ka snem kaba sah kynmaw ha ka jingim jong nga ha kaba nga la ioh ban rung ha Shillong College. ka college kaba

Ka jingthrang jong nga ka la urlong ha kaba nga la ioh ban wan pule ha kane ka College. Kumta nga sngewnguh shibun ia ki nongpyniaid jong kane
ka college, ia | Principal kumjuh ruh ia ki nonghikai baroh kiba la pdiang ia nga ba ngan ioh wan pule hangne Nga ai ka jingkhublei kyrpang ia ki nonghikai
ka Khasi Department kiba la kloi ban ai ka kti kadiang ka kti kamon ban hikai bad ai jingmut ia nga ha ka liang kane ka subject (Khasi) kaba nga jied. Ki
nonghikai kiba shemphang ki long shisha ki nongprat lynti ia ngi ki samia pule shadien, te sa shisien pat nga ai khublei ia baroh ki nonghikai ha Shillong
College.

Kane ka College ka long ka shlem ha kiba bun ki liang, ka la shakri bad pynshlur ia ki samla pule ha kiba bun ki liang ha ki sap bapher bapher kum ka
sap ialehkai, ka put ka tem bad kiwei kiwei de kiba wanrah ki jingmyntoi bad ka burom ia ngi ki samla pule.  Te ha kaba pynkut, nga kwah ban kyntu ia
ki samla pule kiba dang don ha kane ka college ban trei shitom bad minot khop ha ia ki jingpule haoid wat la ki bun ki jingeh ki jingpynwit kiba wan ban
pynthut ha ka jingiaidlynti jong ngi pynban ngim dei ban duh jingkyrmen. Ngi dei ban ieng skhem ha la ka nongnm ban shaniah halade bad ngi dei ban
pyndonkam hok ia la ka sap ka phong kaba U Blei U la ai ia ngi iwei pa iwei. Kyrmen kane ka College kan nang iaikiew iaityngshain ha kiba bun ki liang
khnang ba kan dup lah ban nang shakri shuh shuh ia ki samla pule katba nang mih ki sngi ki por

Ibanseisoh Suting
BA 11l Hons {(Khasi)

a kaba nyngkong eh nga ainguh ia U Blei ba dei lyngba ka jingkyrkhu jong U bad ka jingdonryngkat jong U ba nga long kumne kumba nga long
bad ha kaba nga lah ruh ban iathuh ia ka jingshem jong nga ka samla pule ha Shillong College lyngba ine I jingthoh barit.

Dei lyngba ka jingtrei shitom jong phi ki nonghikai ba ngi la lah ban pass bha ha kane ka eksamin jong ngi.Phi sneng phi kyntu ia ngi man ka por
bad ka jinghikai ba ngi ioh ka kynthup ym tang ia ka syllabus kaba ngi pule hynrei phi hikai ruh shaphang ka akor ka burom, ka ktien ka thylliej, ka riam

ka beit bad ka iaid ka ieng tipbriew tipblei.

Ka jingiaid lynti jong nga kum ka samla pule ha kane ka College naduh u snem 2009 haduh u snem 2012 ka la long ka aiom sah jingkynmaw
ha kaba ngan ym lah klet lynter jingim jong nga.Ka jingialeh kaba jur, jingpynshoi ki wan har rukom, teng teng sngewduh jingkyrmen, nga dwai, nga tngen
bad nga jop ia ki baroh ! !}

Don ka jingkren kaba ong ba ka jingduk ka khanglad khanglynti ia ka jingpule hynrei ki ktien shong sbai u myllung Soso Tham ki pynkynmaw
ia ngi kumne

Baroh u briew ba stad,

Mano ba Izh ban len ?

La khlem da plie ka lad
Kumno un lait ban kren ?

Kumta ha kaba khadduh eh nga ai khublei kyrpang ia phi ki nonghikai badonburom bad baieid jong nga , ia | Sir T.S.Rajee (Head, Deptt.,), |
Dr D.Mawroh, | Dr A.Nongbri, | Bah H.Marwein, | Bah W.Lawai bad | Bah S.Kharrymba.Nga sngewkmen ba haba n.ga _mih nangne Qa Colleg.e“nga ioh
khung ioh rah artat ki jingkyrkhu kyrdoh jong phi, bad ngan bud ia ki nuksa bad ki dienjat jong phi da kaba ngan trei shitom, ngan minot ha ki jingpule

ba dang sah.
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OTHER ACHIEVEMENTS

The students have participated in other co-curricular activities and some of them have secured prizes in these activities like Sports
and Games, Debate, Quiz, Seminar etc.

SPORTS AND GAMES
Smt K.Themreichan Ningchen of Class XII Arts, Shillong College bagged a Silver medal in the 1st North East Zone Taekwondo
Championship held recently and concluded on 29th September 2012. She won the Junior girls under 44 Kg category. She is now
selected to represent the State in the 30th Sub-Junior National Taekwondo Championship 2012 held recently at Lucknow ,UP from
4% to 7" October 2012.

In the Inter College Basketball Competition , Shillong College Team of Boys and Girls qualified for the finals held on the
15" October 2012 at Polo Grounds. The Girls’ team of the College got the Runners-up trophy in a match played against St Mary’s
College while the Boys’ Team got the Winners trophy for the Inter College Basketball Competition in a match played against St
Anthony’s College.

QUIZ COMPETITION
Euphoria Quiz Competition organized by NEIGRIHMS, Shillong on the 16" September 2012
Kalyan Bhattacharjee and Alward Badonlang Nongmin secured the 3™ Prize

BSNL Quiz Competition organized by BSNL,Shillong on the 29" September 2012 at BSNL office. The following participants
secured prizes

Kaiyan Bhattacharjee — First prize
Umesh Dhaka — Second Prize
Gerald Marbaniang — Third Prize

DEBATE COMPETITION
Fr Joseph Bachiarello Memorial Inter College Debate

Topic : Ka ktien Khasi ka don ha tmier jong ka jingduhjait
Winners- Dofilyne Kharsyntiew, BA III Hons (Khasi)
& Banteibor Marngar, BA TIT Hons (Khasi)

Venue : St Anthony’s College, Shillong

DEBATE COMPETITION
Topic : Use of Animals for Experimentation is necessary to establish facts
Winners : M. James Pauminthang, B.Sc I & Reuben Swer B.Sc 111
Venue : St Edmund’s College, Shillong

INTER COLLEGE COMPETION ON DRAWING & PAINTING, ESSAY, EXTEMPORE SPEECH ORGANISED BY
ELECTION BRANCH, DC OFFICE IN COLLABORATION WITH SVEEP PROGRAMME ON 18™QCTOBER, 2012
18 students from Shillong College took part in the various competitions like wall grafiti, essay, extempore speech
Shri N.Gangte, BBA III Secured 2™ Prize in Extempore speech, the remaining results are awaited.

NSS AWARD
Shri Tara Prasad Upadhya of Shillong College who completed BBA in the year 2010 got selected for the
National Award for NSS to be held on 15" November 2012 in New Delhi

SEMINAR ON CONSERVATION OF BIODIVERSITY
A one day Seminar on Conservation of Biodiversity organized by North Eastern Service, AIR, Shillong in collaboration with
Meghalaya State Biodiversity Board was held on 22™ August 2012 at the DonBosco Youth Centre, Shillong where two students
secured prize in their presentation related to Biodiversity.

Smt Margretta Nongrum, B.Sc Il Hons(Botany)
Shri Mebanaibor Nengnong, BA I Hons (English)

FOSTERING CREATIVITY AND LEADERSHIP {8




The students presented the following

o Let Not Nature Fade ©

Mebanaibor Nengnong
BA I Hons (English)
Biodiversity creates an image of Peace in many forms
Trees, birds and rivers complete the whole image
Words cannot express Nature’s true beauty.

Mankind’s carelessness and ignorance can quickly
destroy Nature’s beauty
As [ went home today , I saw a willow tree standing
tall,
But how long will it last ?

Killing animals with no sense of extinction ;
The apocalypse in the kingdom of the four-footed
creature,

Has just begun.

The worst has begun ; global warming,
Mankind’s Monster !
Soon shall we breathe the air of technology,
Let not Nature cry over man.

Let’s stop for a while,
And admire Nature’s beauty;
Preserve and conserve the one that completes every
history.

Why have we turned deaf and blind

While Nature is slowly collapsing ?

Let not disaster take its final form ;
Let not Nature fade.

‘i Biodiversity

-

Margretta Nongrum
B.Sc Il Hons (Botany)

Diversity in hiving forms
Is biodiversity’
But why do we break the norms,
If it’s our necessity ?

It helps in stabilizing

A healthy ecosystem;

Thereby maintaining
The function of the system.

[t provides resources
For our many needs;
And also a host
Of products we cat.

Biological diversity
Is important to mankind;
It's valuable genetically,

Producing hybrids of all manner and kind.

The basic aim
Of every conservation system,
To protect the name,
Biotic Spectrum’.

Look at our planet !
[t’s crying out loud !
We’re as dumb as dead !
Useless eyes, ears and mouth.

The importance of Biodiversity,
Could be well understood,
If we learn what’s harmony,
And we do what we should.

FOSTERING CREATIVITY AND LEADERSHIP
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The following students have been elected as the Office bearers of the Shillong
College Students’ Union 2011 — 2012

Name of the Post

me of the

Scection

1 Vice President Miss Lovienia Warjri 3 Yr BA Morning-
2 General Secretary Shri Shaisngi LLyngdoh 3% Yr BA Morning
3 Asstt General Secretary Margretta Nongrum 1** Yr B.Sc Day
4 Music Secretary Shri ladonlang Tynsong 3" Yr.BBA Day
s Asstt.Music Secretary Miss Rikynti Kharmawlong 2™ Y¥Yr B.Com Morning
6 Sports Secretary Shri Kenneth R. Thabah 2™ ¥y r B.Com Day
7 Asstt Sports Secretary Shri Hiamdor Lyngdoh 2 BA Day
8 Debate Secretary Shri Dringstar Kharsati 2™ ¥Yr B.Com Day
9 Asstt Debate Secretary Banteiborlang Wanniang XI Sc Day
10 Discipline Secretary 1) Shri Richborn Kharkongor 3 Yr B.Sc Day
2) Miss.Banribha Syiem 3T Yr BBA Day
11 Asstt Discipline Secretary Shri Manbha Syiem XII Com Day
12 Editor Andrew A.Kharsohtun 3" Yr BBA Day
Members of the Editorial Board 1) Darisha C.M.Lyngdoh ST RT3 A Day
2) Kristie Angela Thangkhiew 1* Yr B.Com Morning
13 Secretary Boys’® Common Shri Luckystar Mawrie 37 Yr B.Com Morning
Room
14 Secretary Girls” Common Miss Clarissa Kharmawlong 1*" Yr B.Com Day
Room
15 Representative To Women’s 1) Rupa Pakyntein 2™ Yr B.A Day
Cell 2) Iaijopdashisha L.Nongbri 3Yr B.A Day

The following students have been elected as the Office bearers of the Shillong
College Students” Union 2012 — 2013

Name of the Post

Name of the Candidates

1 Vice President Shaisngi Lyngdoh 3" Yr BA Morning
2 General Secretary Barry Kupar Paswett 1" Yr B.Sc (H) Day
3 Asstt General Secretary Margretta Nongrum 2" ¥r B.Sc Day
4 Music Secretary Rikynti Kharmawlong 3" Yr.B.Com (H) Day
s Asstt. Music Secretary Daniel Nongkhlaw 1% Yr B.A Morning
6 Sports Secretary Banshailang Surong 2 ¥r B.Sc Day
7 Asstt Sports Secretary Baldomer Khyriem XII Arts Day
8 Debate Secretary Rida Wanbha Nongbri 1 Yr B.A Day
9 Asstt Debate Secretary Clarisa Kharmawlong 2" Yr B.Com (H) Day
10 Discipline Secretary 1) Mr.Mosland Ryngnga 2" Yr B.A Day
2) Miss.Betralyne Ann Swer 2" Yyr B.A Day
11 Asstt Discipline Secretary Pynskhemlang Pakyntein 2" Yr BBA Day
12 Editor Andrew A.Kharsohtun 3 ¥Yr BBA Day
Members of the Editorial Board 1) Monisha Songthiang XII Arts Day
2) Daphisha Kharmawlong 1 Yr B.A Morning
3) Shanbor Khongjoh XI Com Morning
13 Secretary Boys® Common Richardson Paslein 39 yrB.Com Day
Room
14 Secretary Girls> Common Lanafica Kharjana 2" Yr B.Com (H) Day
Room
15 Representative To Women’s 1) Saradalin Marngar 2™ ¥Yr BBA Day
Cell 2) Lawanshisha Kharbamon 2" vr B.A Morning
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